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May your hands be cleansed, that they create beautiful things.
May your feet be cleansed, that they might take you where you most need to be.
May your heart be cleansed, that you might hear its messages clearly.
May your throat be cleansed, that you might speak rightly when words are needed.
May your eyes be cleansed, that you might see the signs and wonders of the world.
May this person and space be washed clean by the smoke of these fragrant plants.

And may that same smoke carry our prayers, spiraling, to the heavens.
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COVID-19 Info

COVID-19 Support Program
Frequently Asked Questions

Due to the Covid-19 pandemic, the New Brunswick Aboriginal Peoples Council (NBAPC), in
partnership with the Congress of Aboriginal Peoples (CAP) and Indigenous Services Canada
(ISC), is providing support for Indigenous People who live off-reserve in New Brunswick and are
experiencing challenges due to the COVID-19 pandemic.

When is the deadline for the program?
The deadline was December 10, 2021. No further applicants can apply. Deadline is firm and
non-negotiable. Applications received after the deadline will not be reviewed.

When will support be provided?
Support will be provided before March 31, 2022. The COVID committee is working diligently to
get the support out as soon as possible.

If previous support was received in prior NBAPC COVID programs does

that mean | am disqualified from funding from this program?
No. Receiving prior support through the program does not disqualify you for additional support.

Will specific bills be covered by this program?

No. The criteria for support are not including individual bill payments like the previous funding
program.

Who qualifies for the support?

This program was developed to assist New Brunswick’s off-reserve, both status and non-status,
Indigenous population who require support because of the pandemic. Recipients will be
identified based on set values will be assigned to each category; these are non-negotiable and
are determined internally. This program is developed to assist New Brunswick’s off reserve,
status and non-status, Indigenous population and their household.

How will | know if | am approved for support?

Successful applicants will be contacted before March 31, 2022 through mail based on the
address given on the application. In some circumstances we may reach out through the email or
phone number given on the application. The COVID committee will not be responding to
individual requests.

What type of mental health support is available?
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NBAPC have partnered with The Counselling Collective to provide accessible, timely and
culturally safe mental health services. Sessions must be booked directly with The Counseling
Collective by the individual wishing to receive services or their guardian, if under the age of 16.
Please contact Lynsey Wilson-Norrad directly at wilson.norrad@gmail.com or call (506) 450-
5125 to book your appointment. Please indicate that you are accessing this service through
NBAPC.

Reminder for Status First Nations, Metis and Inuit that the Non-Insured Health Benefits (NIHB)
Program offers up to 22 hours of mental health counselling delivered through Indigenous
Services Canada (ISC): https./www.sac-isc.gc.ca/eng/1576441552462/1576441618547

Where will the laptops be delivered?
Once you are approved, you will be contacted by NBAPC to confirm the address for delivery or
to organize pick-up from the NBAPC office if located in Fredericton and surrounding area.

If the laptop breaks or gets stolen, will we be able to get another laptop

covered by the program?
No, the laptop program only covers one laptop per student.

What is the warranty on the laptop?
Warranty is 3 years on parts and labour. This does not include spills nor accidents. Details on
warranty can be found here: https://support.lenovo.com/ca/en/solutions/ht505088

Who is responsible if the laptop is damaged, lost, stolen, etc.?
Each student is responsible for their laptop.

Are tablets included in this program?
No. Only laptops will be provided.

ONE COMMUNITY < > THREE NATIONS < > ONE VOICE
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1-800-442-9789 nbapc.org
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Programme de soutien COVID-19

Questions fréquemment posées

En raison de la pandémie de Covid-19, le Conseil des peuples autochtones du Nouveau-
Brunswick (NBAPC), en partenariat avec le Congrés des Peuples Autochtones (CAP) et
Services aux Autochtones Canada (ISC), offre un soutien aux peuples Autochtones qui vivent
hors réserve a New Brunswick et éprouvent des difficultés en raison de la pandémie de COVID-
19.

Quelle est la date limite pour le programme?

La date limite était le 10 décembre 2021. Aucun autre candidat ne peut postuler. Le délai
est ferme et non négociable. Les candidatures regues aprés la date limite ne seront pas
examinées.

Quand I'assistance sera-t-elle fournie?
Le soutien sera fourni avant le 31 mars 2022. Le comité COVID travaille avec diligence pour
obtenir le soutien le plus t6t possible.

Si un soutien antérieur a été regu dans le cadre de programmes COVID
antérieurs du NBAPC, cela signifie-t-il que je suis disqualifié du
financement de ce programme?

Non. Le fait de recevoir une assistance au cours du dernier cycle du programme ne vous
disqualifie pas automatiquement pour l'assistance.

Des factures spécifiques seront-elles couvertes par ce programme?

Non. Les critéres de soutien n'incluent pas les paiements de factures individuelles comme le
programme de financement précédent.

Qui est éligible a la prise en charge?

Ce programme a été élaboré pour aider la population Autochtone hors réserve, inscrite et non
inscrite du Nouveau-Brunswick qui a un besoin urgent de soutien en raison de la pandémie. Les
bénéficiaires seront identifiés en fonction des besoins. Des valeurs définies seront attribuées a
chaque catégorie ; ceux-ci ne sont pas négociables et sont déterminés en interne. Ce
programme est développé pour aider la population Autochtone hors réserve, inscrite et non
inscrite du Nouveau-Brunswick et leur ménage.

ONE COMMUNITY < > THREE NATIONS < > ONE VOICE

320 5t. Mary's Street, Fredericton, New Brunswick, E3A 254
1-800-442-9789 nbapc.org
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Comment saurai-je si ma demande d'assistance est approuvée?

Les candidats retenus seront contactés avant le 31 mars 2022 par courrier en fonction de
I'adresse indiquée sur la candidature. Dans certaines circonstances, nous pouvons vous
contacter via le courriel ou le numéro de téléphone indiqué sur la demande. Le comité COVID
ne répondra pas aux demandes individuelles.

Quel type de soutien en santé mentale est disponible?

Le NBAPC s'est associé a The Counseling Collective pour fournir des services de santé
mentale accessibles, opportuns et adaptés a la culture. Les séances doivent étre réservées
directement auprés de The Counseling Collective par la personne souhaitant recevoir des
services ou son tuteur, si elle a moins de 16 ans. Veuillez contacter Lynsey Wilson-Norrad
directement a wilson.norrad@gmail.com ou appeler le (506) 450-5125 pour réserver votre
rendez-vous. Veuillez indiquer que vous accédez a ce service par l'intermédiaire du NBAPC.

Rappel aux membres inscrits des Premieres Nations, aux Métis et aux Inuits que le Programme
des services de santé non assurés (NIHB) offre jusqu'a 22 heures de counseling en santé
mentale offerts par Services aux Autochtones Canada (ISC):Attps.//www.sac-
isc.gc.ca/eng/1576441552462/1576441618847

Ou les ordinateurs portables seront-ils livrés?

Une fois que vous étes approuvé, vous recevrez un appel téléphonique du NBAPC pour
confirmer I'adresse de livraison ou pour organiser le ramassage au bureau du NBAPC s'il est
situé a Fredericton et dans les environs.

Si l'ordinateur portable se brise ou est volé, pourrons-nous obtenir un

autre ordinateur portable couvert par le programme?
Non, le programme d'ordinateurs portables ne couvre qu'un ordinateur portable par éléve.

Quelle est la garantie sur I'ordinateur portable?

La garantie est de 3 ans sur les piéces et la main d'oeuvre. Cela n'inclut pas les déversements
ni les accidents. Les détails sur la garantie peuvent étre trouvés ici:
https://support.lenovo.com/ca/en/solutions/ht505088

Qui est responsable si I'ordinateur portable est endommagé, perdu, volé,

etc.?
Chaque éleve est responsable de son ordinateur portable.

Les tablettes sont-elles incluses dans ce programme?
Non. Seuls les ordinateurs portables seront fournis.
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COVID-19 Mental Health Support

The New Brunswick Aboriginal Peoples Council (Council) is pleased to offer mental
health support for individuals and their families who wish to receive counselling
services.

NBAPC has partnered with The Counselling Collective to offer_up to 10 virtual or
in-person sessions with a registered counsellor.

Please note that this mental health support initiative is part of the limited COVID-19
funding received by the Council and is only available until March 31st, 2022.

Eligibility criteria:

- NBAPC members,
- And off reserve, non-status Indigenous Person living within the Province of New
Brunswick.

Sessions must be booked directly with The Counseling Collective by the individual
wishing to receive services or their guardian, if under the age of 16. Please contact
Lynsey Wilson-Norrad directly at wilson.norrad@gmail.com or call (5606) 450-5125 to
book your appointment. Please indicate that you are accessing this service through
NBAPC.

NBAPC CANNOT book appointments on behalf of the individual due to confidentiality.

Kindly note that you should book your appointments prior to March 31st, 2022, as
funding for this initiative will no longer be available after the cutoff date.

Reminder for Status First Nations, Metis and Inuit that the Non-Insured Health Benefits
(NIHB) Program offers up to 22 hours of mental health counselling. For more
information, contact NBAPC at (506) 999-0258 or by email at wellness@nbapc.org.
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Le Conseil des Peuples Autochtones du Nouveau-Brunswick (le Conseil) est heureux
d'offrir un soutien en santé mentale aux personnes et a leurs familles qui souhaitent
recevoir des services de counseling.

NBAPC s'est associé a The Counselling Collective pour offrir_ jusqu'a 10 séances en
personne ou en virtuel avec un conseiller inscrit.

Veuillez noter que cette initiative de soutien en santé mentale fait partie du financement
limité COVID-19 regu par le Conseil et n'est disponible que jusqu'au 31 mars 2022.

Critere d'éligibilité:
e Les membres du NBAPC
e Et hors réserve, Autochtone non inscrit vivant dans la province du Nouveau-
Brunswick

Les séances doivent étre réservées directement auprés de The Counselling Collective
par la personne souhaitant recevoir des services ou son tuteur, si elle a moins de 16
ans. Veuillez contacter Lynsey Wilson-Norrad directement a
wilson.norrad@gmail.com ou appelez-le (506) 450-5125 pour prendre votre rendez-
vous. Veuillez indiquer que vous accédez a ce service via NBAPC.

Le NBAPC NE PEUT PAS prendre de rendez-vous au nom de la personne en raison de
la confidentialité.

Veuillez noter que vous devez prendre rendez-vous avant le 31 mars 2022, car le
financement de cette initiative ne sera plus disponible aprés la date limite.

Rappel pour les Premiéres Nations inscrites, les Métis et les Inuits que le Programme
Non-Insured Health Benefits (NIHB) offre jusqu'a 22 heures de counseling en santé
mentale. Pour plus d'informations, contactez (506) 999-0258 ou par courriel a
wellness@nbapc.org.
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COVID-19 Support - Student Laptop Program
Frequently Asked Questions

Moving into Alert Level 3 in the COVID-19 Winter plan and schools transitioning to at-home
learning, the need for laptops has been identified to equip students with the necessary tools to
succeed. As part of this round of COVID-19 funding we are offering a Student Laptop Program
for eligible individuals.

This program is developed to assist New Brunswick’s off reserve, status and non-status
Indigenous population.

How do | apply for the New Brunswick Aboriginal Peoples Council Laptop
Program?
Off reserve Indigenous families/students can apply through the online form on our website, or

can mail the forms to our NBAPC office at:
320 St Mary’s St. Fredericton, NB E3A 254

Who can apply for the Laptop Program?
The applicant must be the custodial parent or guardian of the K-12 student who is currently in
school, or a current post-secondary student.

Where will the laptops be delivered?

Once you are approved, you will receive a phone call from NBAPC to confirm the address for
delivery or to organize pick-up from the NBAPC office if located in Fredericton and surrounding
area. Delivery will be provided to those living in other parts of the province.

If the laptop breaks or gets stolen, will we be able to get another laptop

covered by the program?
No, the laptop program only covers one laptop per student.

What is the warranty on the laptop?
Warranty is 3 years on parts and labour. This does not include spills nor accidents. Details on
warranty can be found here: https://support.lenovo.com/ca/en/solutions/ht505088

Who is responsible if the laptop is damages, lost, stolen, etc.?
Each student is responsible for their laptop.

When is the deadline to apply?
Forms must be received/mailed out by February 4th, 2022. Deadline is firm and non-
negotiable. Applications received after the deadline will not be reviewed.

ONE COMMUNITY < > THREE NATIONS < > ONE VOICE

320 5t. Mary's Street, Fredericton, New Brunswick, E3A 254
1-800-442-9789 nbapc.org



Assistance COVID-19 - Programme d'ordinateurs portables pour
étudiants

Questions fréquemment posées

En passant au niveau d'alerte 3 dans le plan d'hiver COVID-19 et les écoles passant a
I'apprentissage a domicile, le besoin d'ordinateurs portables a été identifié pour doter les éléves
des outils nécessaires pour réussir. Dans le cadre de cette ronde de financement COVID-19,
nous proposons un programme d'ordinateurs portables pour étudiants aux personnes éligibles.

Ce programme est congu pour aider la population autochtone hors réserve, inscrite et non
inscrite du Nouveau-Brunswick.

Comment puis-je postuler au programme d’ordinateurs portables du
Conseil des peuples autochtones du Nouveau-Brunswick?

Les familles / étudiants autochtones hors réserve peuvent postuler via le formulaire en ligne sur
notre site Web, ou peuvent envoyer les formulaires a notre bureau du NBAPC a:
320 St Mary’s St. Fredericton, NB E3A 254

Qui peut postuler au programme pour ordinateur portable?

Le demandeur doit étre le parent ayant la garde ou le tuteur de I'éléve de la maternelle a la 12e
année qui est actuellement a I'école, ou un étudiant postsecondaire actuel..

Ou les ordinateurs portables seront-ils livrés?

Une fois que vous étes approuvé, vous recevrez un appel téléphonique du NBAPC pour
confirmer I'adresse de livraison ou pour organiser le ramassage au bureau du NBAPC si vous
habitez autour de Fredericton. La livraison sera offerte aux personnes vivant dans d'autres
parties de la province.

Si I'ordinateur portable se brise ou est volé, pourrons-nous obtenir un

autre ordinateur portable couvert par le programme?
Non, le programme d'ordinateurs portables ne couvre qu'un ordinateur portable par étudiant.
Quelle est la garantie sur I'ordinateur portable?

La garantie est de 3 ans sur les piéces et la main d'oeuvre. Cela n'inclut pas les déversements
ni les accidents. Les détails sur la garantie peuvent étre trouvés ici:
https://support.lenovo.com/ca/en/solutions/ht505088

Qui est responsable si I'ordinateur portable est endommagé, perdu, volé,
etc...?

ONE COMMUNITY < > THREE NATIONS < > ONE VOICE
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Membership

This month our planned Membership
Committee meeting needed to be delayed due to
the new COVID-19 restrictions in place making
the meeting impossible. We plan on
rescheduling our Membership Committee
meeting in the coming weeks.

Work continues translating all membership
documents to French. After our next
Membership Committee meeting, | should be
able to provide applicants and members with
applications and correspondence in both French
and English.

g | The first I\/\AL—\—I\/\\C—news
s that we have records of was
: issued In December 1973

Click me: digital copy



Natural Resources

NBAPC Food, Social, and Ceremonial Harvesting Reports:

Please continue to fill out your monthly Harvesting Reports
from April 2021-Present. These reports are available on the
website at https://nbapc.org/harvesting-reports/ to
complete or the hard copy form that was included with your
Designation Card, and Arrangement. These reports must be
filled out every month and returned to the New Brunswick
Aboriginal Peoples Council. If you did not fish during a
particular month, you must still fill out a report. There is a
box to check on the Report Card stating that you did not fish.
The purpose of these reports is to help ensure the
conservation of fish species in New Brunswick and the data
gathered is used throughout the Aboriginal Fishing Strategy.

Aboriginal Fund for Species at Risk

Beginning in mid-July the Natural Resources Department
started working on an Aboriginal Fund for Species at Risk
project. This project will study and assess the ecosystem
changes and the damages associated with seasonal
flooding and riverbank erosion within the Nashwaak
Watershed. It will focus its study on American Eel and
Atlantic Salmon habitat. By completing this study, it is hoped
NBAPC can have a part in improving or properly managing
habitat to allow species to recover and threats are mitigated.
We are now wrapping up this project, and all the field work
has been completed. This included a significant amount of

walking the riverbanks identifying potential areas at risk of
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of erosion, or evidence of landmass has been lost into the
river system due to erosion. In these areas we were looking
at different things happening in the area such as:

«  How is the surrounding land being used?

« Is there ariparian buffer zone present?

« Isit an area exposed to significant spring flooding?

« Is there evidence of sedimentation buildup within the
river?

By identifying areas of interest and completing an assess-
ment of the river system we will be able to reflect and inter-
pret how erosion and sedimentation deposited into the
Nashwaak River system can impact Atlantic Salmon and
American Eel habitat. We can also look at how it is altering
the water flow over time. We encourage anyone with com-
ments, questions, or concerns about the project to fill out the
AFSAR project form on the NBAPC website at https://n-
bapc.org/afsar-project-reporting-form/ . There will also be
some educational materials available on the website in the
coming months.

Harvesting Calendar

We will soon be putting together a harvesting calendar for
the 2022-2023 harvesting season, and we want your input. If
you could share with us any pictures, including locations and
names of those in the picture from this past fishing season,
with the Natural Resources Manager Christina Davis by
email at naturalresources@nbapc.org

11



2022-2023 Harvesting Affirmation Registration Forms

The 2022-2023 registration forms for fishing are now avail-
able as a printable PDF and online form on the website. As
well, any members who applied for the 2021-2022 fishing
season should also have received an application in the mail
the complete. These applications can be filled out online,
printed and emailed/faxed, or sent in the mail.

You can find the
Fisheries Dates @
our website!!!

Click Here

nd Times on



New Brunswick Aboriginal Peoples Council

2022-2023 Harvester Affirmation Registration Form
For Food, Social, and Ceremonial (personal use) Harvesting

By signing the following, | , from,
(PLEASE PRINT)
Zone , Local Membership #: :

Current Mailing Address:

City: , Province: ., Postal Code:
Phone #: Date of Birth:
Email:

| am requesting authorization to participate under the New Brunswick Aboriginal Peoples Council
Aboriginal Fisheries Strategy program.

| agree to abide by all terms and conditions as stated within the Aboriginal Fisheries Strategy (AFS)
Arrangement and licenses. | will be issued an AFS Designation card by the New Brunswick Aboriginal
Peoples Council which will only be valid for 2022-23 harvesting season. | agree to submit monthly
reports of all my efforts and catches to the AFS Program Manager. | agree to carry with me at all
times my New Brunswick Aboriginal Peoples Council Membership Card along with my AFS
Designation Card. Designation to fish under the authority of this license is personal and non-
transferable. While fishing under the authority of this license, all species are for Food, Social
and Ceremonial purposes only, and shall not be sold, traded or bartered.

Official use only
Name:
Local# Zone:# Designation: #
Date: AFS Program Manager initials
River System: Tag #




New Brunswick Aboriginal Peoples Council

2022-2023 Harvester Affirmation Registration Form
For Food, Social, and Ceremonial (personal use) Harvesting

| understand that while fishing under the authority of this license all

species are for Food, Social, and Ceremonial purposes ONLY and
Shall not be sold, traded, or bartered

Please check fill in which River
System you are requesting for
Atlantic Salmon (grilse) Tag

1

Atlantic Salmon: Benjamin River

Please select priority of river system. For example if your
first choice is Miramichi River, then place the number 1 next
to Miramichi River, if your second choice is Nepisiguit River
then place 2 next to Nepisiguit River and so forth.

Jacquet River

Nepisiguit River

Restigouche River

|

Charlo River

Miramichi River

Tabusintac River

While harvesting under the Aboriginal Fisheries Strategy the only the following species are
included in your Aboriginal Communal License: American Eel, American Shad, Atlantic Salmon,
Burbot, Catfish (Brown bullhead), Chain Pickerel, Clams, Cod, Gaspereau, Groundfish, Herring,
Mackerel, Muskellunge, Mussels, Oysters, Scallop, Smallmouth Bass, Smelt, Striped Bass,
Sturgeon, Tomcod, Trout, Whitefish, White Perch, and Yellow Perch

Harvester (SIGNATURE)

AFS Program Manager

The forms can be sent by mail: 320 St Mary’s Street, Fredericton, NB, Canada, E3A 254 OR faxed to
506-451-6130 OR emailed to naturalresources@nbapc.org
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New Brunswick Aboriginal Peoples Council

2022-2023 Formulaire d'inscription d'affirmation de récolteur pour la
récolte alimentaire, sociale et cérémonielle (usage personnel)

En signant ce qui suit, je, , de,
(S'IL TE PLAIT IMPRIME)
Zone , Local # de Membire: ,

Adresse postale:

Ville: , Province: , Code postal:
# de téléphone: Date de naissance:
Courriel:

Je demande l'autorisation de participer au programme ‘stratégie des péches autochtones’ du
conseil des peuples autochtones du Nouveau-Brunswick.

J'accepte de respecter toutes les modalités et conditions énoncées dans l'entente et les permis de la
stratégie des péches autochtones. Le conseil des peuples autochtones du Nouveau-Brunswick me
livrera une carte de désignation qui ne sera valide que pour la saison de récolte 2022-2023. J'accepte
de soumettre des rapports mensuels de tous mes efforts et prises au gestionnaire des ressources
naturelles. J'accepte d'avoir avec moi en tout temps ma carte de membre du conseil des peuples
autochtones du Nouveau-Brunswick ainsi que ma carte de désignation. La désignation pour pécher
en vertu de ce permis est personnelle et non transférable. En péchant sous I'autorité de ces
permis toutes les espéces sont uniquement destinées a des fins alimentaires, sociales et
rituelles et ne doivent pas étre vendues, troquées ou échangées.

A usage official seulement
Nom:
Local# Zone: # Désignation: #
Date: Initiales du gestionnaire de programme:__
Réseau fluvial: #d'étiquette




New Brunswick Aboriginal Peoples Council

2022-2023 Formulaire d'inscription d'affirmation de récolteur pour la
récolte alimentaire, sociale et cérémonielle (usage personnel)

Je comprends que pendant la péche sous l'autorité de ce permis, toutes
les espéces sont UNIQUEMENT a des fins alimentaires, sociales et
cérémonielles et ne doit pas étre vendu, échangé ou troqué

Veuillez vérifier le systéme fluvial Veuillez sélectionner la priorité du systéme fluvial. Par

que vous demandez une exemple, si votre premier choix est la riviere Miramichi,

étiquette de saumon atlantique placez le numéro 1 a cété de la riviere Miramichi, si votre

(grilse) deuxiéme choix est la riviere Nepisiguit, placez le 2 a cété
de la riviere Nepisiguit et ainsi de suite.

l |

Saumon atlantique: | | Riviére Benjamin

Riviere Charlo

Riviere Jacquet

| Riviere Miramichi

Riviere Nepisiguit

Riviere Restigouche

Riviere Tabusintac

Lors de la récolte en vertu de la stratégie des péches autochtones, seules les espéces suivantes
sont incluses dans votre permis communautaire autochtone: anguille d’Amérique, alose
savoureuse, saumon atlantique, lotte, poisson-chat, brochet maillé, palourdes, morue, gaspereau,
poisson de fond, hareng, maquereau, maskinongé, moule, huitre, pétoncle, achigan a petite
bouche, éperlan, bar raye, esturgeon, poulamon, truite, corégone, malachigan et perchaude.

Moissonneuse (SIGNATURE) Gestionnaire de programme

Les formulaires peuvent étre envoyés par la poste: 320 rue St Mary's, Fredericton, N.-B., Canada, E3A 254 OU
par télécopieur a 506-451-6130 OU envoyé par courriel a naturalresources@nbapc.org

16



ISETP

} Mkscou [sland
[
- * amegque
"'.

Shippagan

@nucester

NORTHUMBERLAND
i

chifigey
& Queens WESTMORLAND  sntaac
fl E‘dp{m Mopcion
; [
ZF e
et ... ALBERT
Alrna

Charlotte gi-p““

L Stephen
51.. Gmlw st lahin

" :
St Andrew®
&

Employment Counselors:

Tricia Chase (bilingual) - Northern Employment Counselor jobnorth@nbapc.org
(Areas surrounding Campbellton, Dalhousie, Bathurst, Miramichi, Doaktown, etc...)

Joan Paul — Western Employment Counselor jobwest@nbapc.org
(Fredericton and areas surrounding Edmundston, Grand Falls, Woodstock, McAdam, etc...)

Trevor Wilkinson (bilingual) - Southern Employment Counselor jobsouth@nbapc.org
(Areas surrounding Saint John, St. Stephen, Sussex, Moncton, Richibucto, etc...)
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Indigenous Skills & Employment Training Program

New Brunswick Aboriginal Peoples Council
320 St. Mary’s St. Fredericton, NB E3A 254
Tel: (506) 458-8422 / 1-800-442-9789 Fax: (506) 451-6138
“Serving the Employment Needs of the Off-Reserve Aboriginal Community”

Employers & The Summer Student Placement Program 2022

The NBAPC-ISETP Summer Student Placement Program is just around the corner. Every year
the ISETP Department offers students an opportunity to apply for summer employment. Students
who wish to obtain a summer job in order to learn new skills and gain valuable work and life
experience are encouraged to apply. Employers who are interested in hosting a summer student
can also apply. Students and employers can contact our offices to have the appropriate application
form mailed or faxed to them. When contacting our offices please specify whether you require
the student application form or the employer application form. The deadline for application is
Friday, April 29, 2022 at 4:30pm.

When applying to host a student in the Summer Student Placement Program remember:

e The employer must provide a safe working environment for the student.

e Only Off-Reserve Aboriginals who are residents of New Brunswick between the ages of
16-30 at the time the summer placement (summer 2022) can be placed with an employer.

¢ Students must be supervised by the employer or a designated existing staff member at the
work site during the placement.

e Any issues that may arise during the placement must be reported immediately to the ISETP
department.

e Priority will be given to students enrolled in post-secondary education.

e A student’s resume must accompany every student application form to be considered for
an employment placement.

e Proof of enrollment in school currently and in the fall of 2022 must accompany every
student application form.

e Every effort is made to place students at organizations where they will gain meaningful
skills and/or leam to perform duties related to their training/career goals.

e Every effort is made to place students at non-profit organizations, organizations that are
community minded and/or help provide the community with meaningful services.

COMPLETED APPLICATIONS MUST BE RECEIVED BY THE NBAPC-ISETP
DEPARTMENT NO LATER THAN 4:30PM_FRIDAY, APRIL 29, 2022. STUDENT
APPLICATIONS MUST INCLUDE A RESUME AND PROOF OF ENROLLMENT IN
SCHOOL FOR THE CURRENT YEAR AND FALL 2022. APPLICATIONS WITHOUT
THIS INFORMATION WILL NOT BE PROCESSED.

EMPLOYER FORM
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Indigenous Skills & Employment Training Program

New Brunswick Aboriginal Peoples Council
320 St.Mary’s Street Fredericton, NB E3A 254

Tel: (506)458-8422 Toll Free: 1-800-442-9789 Fax: (506)451-6138
www.nbapc.org

Employer Request For Summer Student Application Form

Business Name: Phone #:

Contact Person: Fax #:

Address: E-mail:
Website:

Non-Profit/Not For Profit: Yes / No

Description of Services Offered by Business Applying for a Summer Student:

Description of Expected Duties, Tasks, etc... to be Performed by a Summer Student:

Description of Required Skills Student Must Already Possess To Work at Applying Business

Explanation why Business Requires Funding Assistance for a Summer Student:

Earliest Possible Start Date for Student: Latest Possible Start Date for Student:

Number of Students Requested:

Percentage of Student Wages Business is Able to Contribute: %
Business Applicant Signature Date
Employment Counselor Signature Date

Summer Students that may be available to employers within this program are between the ages of 16-30 at
the time of the placement, are Off-Reserve Aboriginals who will be attending school or training in the fall
and are NB residents. Employer applications that are incomplete will not be processed.

DEADLINE: Friday, April 29, 2022 4:30pm
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Indigenous Skills & Employment Training Program

New Brunswick Aboriginal Peoples Council
320 St. Mary’s St. Fredericton, NB E3A 254
Tel: (506) 458-8422 / 1-800-442-9789 Fax: (506) 451-6138
“Serving the Employment Needs of the Off-Reserve Aboriginal Community”

Summer Student Placement Program 2022

Every year the ISETP Department offers students an opportunity to apply for summer
employment. Students who wish to obtain a summer job in order to learn new skills and gain
valuable work and life experience are encouraged to apply. Employers who are interested in
hosting a summer student can also apply. Students and employers can contact our offices to have
the appropriate application form mailed or faxed to them. When contacting our offices please
specify whether you require the student application form or the employer application form. The
deadline for application is Friday, April 29, 2022 at 4:30pm.

When applying for the Summer Student Placement Program remember:

e Applicants must be Off-Reserve Aboriginals who are residents of New Brunswick between
the ages of 16-30 at the time the summer placement will occur (Summer 2022).

e Students must currently be attending school and will also be attending school again in the
fall of 2022.

e Priority will be given to students enrolled in post-secondary education.

e A resume must accompany every student application form.

e A student’s resume must accompany every student application form to be considered for
an employment placement.

e Proof of enrollment in school currently and in the fall of 2022 must accompany every
student application form.

e Every effort is made to place students at organizations where they will gain meaningful
skills and/or learn to perform duties related to their training/career goals.

e Every effort is made to place students at non-profit organizations, organizations that are
community minded and/or help provide the community with meaningful services.

COMPLETED APPLICATIONS MUST BE RECEIVED BY THE NBAPC-ASETS
DEPARTMENT NO LATER THAN 4:30PM FRIDAY, APRIL 29, 2022. STUDENT
APPLICATIONS MUST INCLUDE A RESUME AND PROOF OF ENROLLMENT IN
SCHOOL FOR THE CURRENT YEAR AND FALL 2022. APPLICATIONS WITHOUT
THIS INFORMATION WILL NOT BE PROCESSED.

STUDENT FORM
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Indigenous Skills & Employment Training Program

New Brunswick Aboriginal Peoples Council
320 St.Mary’s Street Fredericton, NB E3A 254
Tel: (506)458-8422 Toll Free: 1-800-442-9789 Fax: (506)451-6138
www.nbapc.org

Student Summer Application Form

Student Name: Phone #:
Address: E-mail:
D.O.B.:
S.ILN #:
Language:  Spoken: English French Other ( ¥
Written: English French Other ( )
Last Grade Completed (High School): Grade Year
Year(s) of Technical/Trade School Completed Course Year
Course Year
Year(s) of University Course Year
Course Year

Other Certificates, etc... (ie: CPR, WHMIS...)

Prior Employment Positions Held by Student: Date:
Date:
Date:
List the Types of Work Preferred: List Locations, Areas, Businesses Preferred:

Disabilities that May Affect Employment:

List your future career and educational interests and goals:

Applicant Signature Date Empl. Counselor Signature Date

Please attach a resume and proof of enrollment to attend school in the fall in order to have your application
considered. Applications that are incomplete and do not include all required documents will not be processed.
Only Off-Reserve Aboriginal students between the ages of 16-30 at the time of placement and are NB residents

are eligible for this program. DEADLINE: F riduv, ADl‘il 2 9, 2 02_2 4:3 0pm
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Le Programme de formation pour les compétences

et ’emploi destinée aux Autochtones

Conseil de peuples autochtones du Nouveau-Brunswick
320, rue St. Marys, Fredericton, NB E3A 254
Tél. : 506-458-8422 Sans frais : 1-800-442-9789 Fax : 506-451-6138

Répondre aux besoins en emplois de la communauté autochtone hors réserve

Les employeurs et le programme d’emploi d’été pour étudiants 2022

Le Programme d’emploi d’été pour étudiants du CPANB-FCEA approche a grands pas! Tous les
ans, le service de la FCEA offre aux étudiants la possibilité de faire une demande d’emploi d’été.
On encourage les demandes d’étudiants qui veulent acquérir des nouvelles compétences et une
précieuse expérience de travail et de vie. Les employeurs désireux d’accueillir des étudiants pour
I’été peuvent eux aussi déposer une demande. Les étudiants et les employeurs peuvent
communiquer avec nos bureaux pour qu’on leur envoie par la poste ou par fax le formulaire qui
convient. N’oubliez pas de préciser si vous voulez le formulaire d’étudiant ou d’employeur. La
date limite pour dépdt des demandes est le 29 avril 2022 a 16 h 30.

Criteres rattachés aux possibilités d’emploi d’été pour les étudiants :

e L’employeur doit assurer a 1’étudiant ou a I’étudiante un milieu de travail siir.

e Seuls les Autochtones vivant hors réserve au Nouveau-Brunswick et dgés de 16 a 30 ans
au moment de la période d’emploi (été 2022) peuvent faire 1I’objet d’un placement d’été.

e Aucoursde I’emploi d’été, les étudiants doivent €tre supervisés sur les lieux de travail par
I’employeur ou par un membre du personnel désigné et déja en poste.

e Tout probléme qui survient en cours du placement doit étre immédiatement signalé a la
FCEA.

e La priorité est accordée aux étudiants inscrits a des études postsecondaires.

e Pour étre étudiée, la demande d’emploi de I’étudiant ou de I’étudiante doit Etre
accompagnée de son CV.

e Toute demande doit aussi étre accompagnée d’une preuve d’inscription scolaire actuelle et
a ’automne 2022.

e On s’efforce de placer les étudiants dans des organisations ou ils feront 1’acquisition de
compétences utiles ou liées a leur formation ou a leurs objectifs de carriere.

e On s’efforce de placer les étudiants dans des organisations soit a but non lucratif, soit a
vocation communautaire, soit qui aident a fournir des services valables a la communauté.

LES DEMANDES REMPLIES DOIVENT PARVENIR AU CPANB-SFCEA AU PLUS

TARD A 16 H30 LE 29 AVRIL 2022. LES DEMANDES DES ETUDIANTS DOIVENT

TENIR UN CV ET UNE PREUVE D’INSCRIPTION SCOLAIRE POUR L’ANNEE
EN COURS ET POUR I’AUTOMNE 2022. SI CES RENSEIGNEMENTS SONT
ABSENTS, LA DEMANDE NE SERA PAS PRISE EN COMPTE.

FORMULAIRE EMPLOYEUR

22




Le Programme de formation pour les compétences et
I’emploi destinée aux Autochtones
Conseil des peuples autochtones du Nouveau-Brunswick

320, rue St. Marys, Fredericton, NB E3A 2S4
Tél. : 506-458-8422 Sans frais : 1-800-442-9789 Fax : 506-451-6138

www.nbapc.org

Formulaire pour emploveur — possibilité d’emploi d’été pour étudiant

Nom de I’entreprise : __Téléphone :
Personne-ressource : Fax : _
Adresse : Courriel :

Site web :

Lucratif/non lucratif : Oui/Non

Description des services offerts par I’entreprise a la recherche d’un(e) étudiant(e) pour I’été :

Description des fonctions, taches, etc. du poste offert comme emploi d’été :

Description des compétences et qualités requises pour ce poste :

Raison pour laquelle ’entreprise a besoin d’aide financiére pour I’embauche d’un(e) étudiant(e) :

Date de début le plus tot : Date de début la plus tardive :

Nombre d’étudiantes ou d’étudiants demandé :

Pourcentage du salaire étudiant que 1’entreprise peut contribuer : %
Signature de I’employeur demandeur Date
Signature du conseiller en emploi Date

Les étudiants que I’employeur peut embaucher dans le cadre de ce programme d’emploi d’été sont des
Autochtones vivant hors réserve au Nouveau-Brunswick, 4gés de 16 4 30 ans au moment du placement, qui
fréquenteront une école ou suivront une formation 4 I’automne. Toute demande incompléte sera refusée.

DATE LIMITE : 29 12022 3 16 4 30
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Le Programme de formation pour les compétences

et ’emploi destinée aux Autochtones

Conseil des peuples autochtones du Nouveau-Brunswick
320, rue St. Mary’s, Fredericton, NB E3A 254
Tél. : 506-458-8422 Sans frais : 1-800-442-9789 Fax : 506-451-6138

Répondre aux besoins d’emplois de la communauté autochtone hors réserve

Programme d’emploi d’été pour étudiants 2022

Tous les ans, le service de la FCEA offre aux étudiants la possibilité de faire une demande d’emploi
d’été. On encourage les demandes venant d’étudiants qui veulent un emploi d’été pour acquérir
des nouvelles compétences et une précieuse expérience de travail et de vie. Les employeurs
désireux d’accueillir des €tudiants pour 1’ét€é peuvent eux aussi déposer une demande. Les
étudiants et les employeurs peuvent communiquer avec nos bureaux pour qu’on leur envoie par la
poste ou par fax le formulaire qui convient. N’oubliez pas de préciser si vous voulez le formulaire

d’étudiant ou d’employeur. La date limite pour le dépot des demandes est le 29 avril 2022 a
16 h 30.

Criteres rattachés a une demande d’emploi d’été :
e Pour faire une demande, il faut étre une personne autochtone vivant hors réserve au
Nouveau-Brunswick et 4gée de 16 a 30 ans au moment de la période d’emploi (été 2022).
e Les étudiants doivent fréquenter un établissement d’enseignement et poursuivre ses études
a I’automne de 2022.
La priorité sera accordée aux étudiantes et étudiants qui font des études postsecondaires.
Le formulaire de demande doit étre accompagné du CV de 1’étudiante ou de I’étudiant.
Chaque demande d’emploi doit étre accompagnée d’un CV pour €tre considérée.
Chaque formulaire de demande d’emploi doit aussi €tre accompagné d’une preuve
d’inscription scolaire actuelle et a I’automne 2022.
e On s’efforce de placer les étudiants dans des organisations ou ils feront I’acquisition de
compétences utiles ou liées a leur formation ou a leurs objectifs de carriere.
e On s’efforce de placer les étudiants dans des organisations soit a but non lucratif, soit a
vocation communautaire, soit qui aident a fournir des services valables a la communauté.

LES DEMANDES REMPLIES DOIVENT PARVENIR AU CPANB-SFCEA AU PLUS

TARD A 16 H 30 LE 29 AVRIL 2022. LES DEMANDES DES ETUDIANTS DOIVENT

T UNE PREUVE D’INSCRIPTION SCOLAIRE POUR L’ANNEE
EN COURS ET POUR L’ AUTOMNE 2022 SI CES RENSEIGNEMENTS
SONT ABSENTS, LA DEMANDE NE SERA PAS PRISE EN COMPTE.

FORMULAIRE ETUDIANT
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Le Programme de formation pour les compétences et
I’emploi destinée aux Autochtones

Conseil des peuples autochtones du Nouveau-Brunswick
320, rue St. Marys, Fredericton, NB E3A 254
Tél. : 506-458-8422 Sans frais : 1-800-442-9789 Fax : 506-451-6138
www.nbapc.org

Formulaire de demande d’emploi d’été

Nom de I’étudiant(e) : el ¢
Adresse : Courriel :
Date naissance :
N.AS.:
Langues parlées : anglais frangais autre ( )
Langues écrites : anglais frangais autre ( )
Derniére année compléte (secondaire) : classe (année) année civile
NP d’années complétes école technique/métiers cours année
cours année
N d’années d’université cours année
cours année

Autres certificats, etc. (RCP, SIMDUT et autres)

Emplois antérieurs — poste occupé : Date :
Date :
Date :

Genres de travail préféré : Lieux, régions, entreprises préférées :

Déficience ou incapacité pouvant influer sur I’emploi :

Vos intéréts et objectifs de carriere et d’étude :

Signature de la personne candidate Date Signature du conseilleren emploi  Date

Pour que votre demande soit étudiée, vous devez joindre votre CV et une preuve d’inscription scolaire pour
Dautomne prochain. Les dossiers de demande incomplets ou qui ne comprennent pas tous les
documents demandés ne seront pas traités. Seuls sont admissibles les étudiant(e)s autochtones hors réserve.

&gés de 16 a 30 ans au moment du placement. DATE LIMITE : 29 avril 2022 a 16 h 30
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Looking Out for Each
Other

If someone close to you is missing and you don't know what
to do, we're here to help. Our community-driven project
called Looking Out for Each Other (LOFEOQ) is here to assist
families and communities when an Indigenous person goes
missing. In partnership with Gignoo Transition House, we've
created a toll-free helpline for families and friends of the
missing to get support when they don't know what to do, get
guidance on how to navigate systems, and find the
resources and answers they need. If you are a family
member or friend of Indigenous person who's missing, you
are not alone. Call us for help today.

Support for

Families & Friends of
Missing Indigenous




Looking Out For Each Other Project

Guidelines for Journalists
Reporting on Missing
Indigenous People

ABOUT

Media plays an important

role in engaging community KEY TAKEAWAYS

when an Indigenous person

goes missing e media plays a huge role in
reconciliation as media shapes

people’s perceptions

Along with our partners, we
created these Media e cultural context is important for stories
Guidelines as a resource to about Indigenous people

assist journalists to be . :
N N A ccds of ® it's important to use the right
P words and to learn the

“Indigenous missing persons acceptable and unacceptable

terms and language to use when
referring to Indigenous people
and communities

e recognize there is no “one-size-fits-all”
approach to Indigenous peoples

@ @ nbapc.org

@LOFEOPROJECT
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Faculty from King’s School of Journalism have contributed to a set of guidelines

https://ukings.ca/news/faculty-help-develop-guidelines-for-journalists-reporting-on-missing-indigenous-people/
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[PDF] launched this week, tor use by journalists reporting on missing Indigenous

people. Assistant Professor Terra Tailleur and Rogers Chair in Journalism Trina

Roache each participated in the guidelines initiative, which was led by a grassroots
project called Looking Out For Each Other (LOTEQ).

Described as “a community driven project,” LOFEO was started in 2015 by
Wendy Wetteland and Elizabeth Blaney, both formerly of the New Brunswick
Aboriginal Peoples’ Council (NBAPC) and former University of New Brunswick
Faculty of Law professor Jula Hughes. LOFEO Project Manager Michelle Perley
explains that the group was established “to ensure that our ‘Voices in the East™
would be included in the National Inquiry into Missing and Murdered Indigenous
Women and Girls. LOFEO organized Sharing Circles with Indigenous
community members and through this community engagement, the need for
guidelines journalists could refer to when reporting on missing Indigenous people

became clear.

“We heard that there 1s an uncertainty that exists when dealing with the media
because people aren’t sure how their story will be portrayed or if it will even be
reported on because they are Indigenous,” says Perley.

“This stems from the history of how mainstream media has depicted Indigenous
people and the harm that it has caused.... We knew that education is needed in

order for mainstream media to be more mindful of how they are reporting and
that it needed to be responsive to the needs of missing Indigenous persons and
their families.”

Terra Tailleur’s involvement began in 2019, when LOFEO asked if she would
contribute her expertise to the development of the guidelines. Working with Erin
Moore, a journalism instructor at the Nova Scotia Community College, Tailleur
says that as they reviewed the research LOFEO had compiled, key themes
emerged.

https://ukings.ca/news/faculty-help-develop-guidelines-for-journalists-reporting-on-missing-indigenous-people/ 2/5
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Assistant Professor of Journalism Terra
Tailleur.

“A lot of it revolved around respect,” Tailleur says, ““I want a reporter to treat me
with respect, I want to be seen. And I don’t want anyone to fall into tropes and
stereotypes.” Tailleur says LOFEO provided them with a substantial amount of
research, particularly focused on the experience of family members when a loved
one goes missing. Tailleur and Moore conducted their own research into best
practice guidelines for trauma-informed reporting and ethics guidelines, ultimately
compiling a comprehensive list of resources.

“We were also thinking about our own experiences in newsrooms and what we
know that reporters deal with ... the realities of trying to meet constant and

frequent deadlines.”

Recently published, the guidelines are divided into short sections, many of which
outline questions journalists should ask themselves during different stages of the
reporting process. These are further enhanced with several pages of online

resources that discuss related topics in greater depth, from sources including the
International Committee of the Red Cross, The Toronto Star, and the Canadian
Association of Journalists.

Rogers Chair in Journalism Trina
Roache.

https://ukings.ca/news/faculty-help-develop-guidelines-for-journalists-reporting-on-missing-indigenous-people/ 3/5
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Trina Roache says that she provided “a media perspective at different points in
the development of the guidelines.” Roache became involved at the urging of
Catherine Martin, the acclaimed filmmaker and producer who is Dalhousie
University’s first Director of Indigenous Community Engagement and a member
of King’s Board of Governors.

Roache considers the guidelines a valuable resource to anyone reporting on
missing Indigenous people, including Indigenous reporters.

“As a Mr’kmaw journalist I understand how important it is to get the story right—
to make sure that the details you're including are appropriate, that you're
providing context in these kinds of stories. But I also understand that—as a
Mrkmaw journalist—I don’t inherently possess an ability to report responsibly or
do trauma-informed reporting. Those are learned skills... it’s important for a set

of guidelines to exist for everybody—not just for mainstream newsrooms.”

Roache points to the problem of Indigenous reporters being expected to provide
non-Indigenous colleagues with advice on how to cover stories based in
Indigenous communities.

“The onus can’t just be on an Indigenous person in an organization to know how
to do this. You can’t just say “Well, the Indigenous reporter probably knows how to
do this’—and the guidelines talk about this—you know, we have to take that
burden away.”

Both Roache and Tailleur agree that it is crucial for information like this to be
taught to students in journalism programs.

“If you can integrate this in general reporting practices it becomes part of the
foundation of learning,” says Tailleur, “and hopefully it will stick with them—these
concepts of trust and respect. And ... hopefully they can weave that in and build
that into other reporting assignments that they do.”

“You know,” Roache says, “the TRC [Truth and Reconciliation Commission] has
called on journalism schools to do this kind of work, and to make sure that we are
providing history, context and cultural information to journalists, so it’s a call of
the TRC and it’s really important to do it now.”

“We’re teaching journalism students everything else,” Roache says with a laugh.

https://ukings.ca/news/faculty-help-develop-guidelines-for-journalists-reporting-on-missing-indigenous-people/ 4/5
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“We’re teaching them fairness and balance and independence. Well one of those
things has to be that we represent Indigenous people in a responsible way—and
especially when someone goes missing and there’s a crisis.”

Tailleur and Roache began incorporating the guidelines into their teaching in the
spring when they co-taught the course Reporting in Mi’kma’ki.

“That was super-useful because we got a sense from students of what reporters
would think and would consider if they were out in the field,” Tailleur says.

Expanding this initiative, Tailleur and Moore have developed a class module
designed for use by journalism schools across Canada that will launch this fall. In
what they hope will be a future phase of this project, they are also working on a
set of guidelines to help the families of missing Indigenous people navigate media

interactions.

“I can help the team figure out how to reach journalists and how to reach
journalism students and LOFEO knows how to reach communities,” Tailleur says.
“And I think this 1s where the magic really happens: when people come in and
they work to their strengths and they support each other.”

https://ukings.ca/news/faculty-help-develop-guidelines-for-journalists-reporting-on-missing-indigenous-people/ 5/5
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New Brunswick Aboriginal Peoples Council
320 St. Mary's Street

Fredericton, NB, Canada E3A 254

Phone: (506) 458-8422

Fax: (506) 451-6130

Toll free: 1-800-442-9789
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