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Communicatio

@ Happy Holidays - The office will be closed from December 20, 2021 - January 2, 2022.
@ COVID-19 support will be provide in 2022 for all whom applied before the deadline.
@ Please welcome our new staff who joined NBAPC in 2021:

lan Peach has joined the NBAPC as Executive Director, as of November 15. He has been staff to M.P.s and
parliamentary committees, an official in federal, provincial, and territorial governments across Canada, the director of a
university-based public policy institute, the Dean of Law at the University of New Brunswick, a consultant to various
governments and non-governmental organizations, and, most recently, Director of Research and Projects with
Wolastogey Language and Culture, Inc. His specialties are constitutional law, constitutional negotiations, federalism and
intergovernmental relations, Aboriginal law, policy, and self-government negotiations, and strategic planning, policy
development, and the policy process.

My name is Christina Davis and | am the new Natural Resources Manager for NBAPC. | started at NBAPC in April 2021
and have been busy working on the Food, Social, and Ceremonial Fisheries, attending meetings on Species at Risk, and
working on the AFSAR project. My background is in Forestry and Environmental Management, so | am learning a lot
about the fisheries side of resource management and eager to continue to learn. Outside of work | enjoy spending time
outdoors paddleboarding, hiking, and cross-country skiing.

Jasmine Perley, Health and Wellness Coordinator, is a Wolastogey woman of Neqotkuk First Nation and currently living
in Fredericton. Jasmine is a current Master of Nursing student at the University of New Brunswick, focusing on
Indigenous Health and Wellness. She brings experience and passion in the areas of Indigenous community health,
advocacy, harm reduction and social justice to the NBAPC team.
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Jasmine joins NBAPC on a part-time basis while she completes her studies.

Samantha Dalton is a Wolostogiyik a First Nations member from Sitansisk. (St Mary's ) She Serves our Covid-19 team
as the Administration side for our members and all our New Brunswick off reserve population. Samantha has previously
worked within our Provincial Government in the Tourism, Heritage and Culture department as well in her own community
of St. Marys. Samantha has earned a College Degree as Accounting and Payroll Administrator and is currently finishing
her Bachalors in Business Administration at UNB.

Trevor Wilkinson comes to NBAPC with several years experience with providing Employment Counselling services. He
has worked with a vary of clientele including, at risk youth, persons living with autism and ability challenges, and
newcomers. He is a certified Prior Learning Assessment and Recognition practitioner who has taught courses on
helping clients develop career portfolios showcasing their experiences, education and life knowledge. Trevor enjoys
working with the NBAPC team and looks forward to leaning and sharing of experiences with the ISETP staff.

Membership

We will be having a Membership Committee meeting soon! Applicants who have been waiting due to COVID-19
restrictions can now have their applications reviewed by the Membership Committee!

Membership has been working on translating all our documents to French to better serve our community. These
changes should help those that prefer French get applications and correspondence in their preferred language.

We are working hard to help provide COVID-19 support to our members. Many of our activities over the next few months
will be aimed at helping our staff and applicants get support where it's needed throughout the province.
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Looking Out For

Each Other Project

Looking Out
For Each Other

A Project Update — August 2021

(LOFEO/NBAPC permanent memorial for
Chantel Moore)

In Honour of Chantel
Moore

Marking the 1-year anniversary of her death,
above is a permanent memorial for Chantel
Moore at the New Brunswick Aboriginal
Peoples Council. Chantel was tragically shot
and killed by a member of the Edmundston
Police Force during a wellness check in the
early morning on June 4%, 2020, in
Edmundston, NB. Chantel was 26 years old,
a member of Tla-o-qui-aht First Nation in
BC, and had moved to NB to be closer to her

young daughter and mother 6 months prior
to her death. The LOFEO project is
honoured to create this memorial for Chantel
and will continue to bring awareness to the
public around her death, seek justice and
advocate for change, so that one day no
other Indigenous person is needlessly killed
by police.

On June 7, 2021, the NB Office of the
Attorney General, released a report
concluding that the police officer who killed
Chantel wouldn’t face any criminal charges
upon reviewing the report of the Bureau des
enquétes indépendantes du Québec (BEI)
investigation into Chantel’s death. The week
following Chantel’s death, Rodney Levi of
Metepenagiag First Nation, NB was shot and
killed by RCMP during their response to a
mental health crisis call. The Government of
New Brunswick must acknowledge and
respond to calls for a broader inquiry to
examine systemic racism that exists within
the policing and criminal justice systems in
the province.

Indigenous communities and organizations
continue to question police responses,
demand answers and justice. The killings of
Chantel and Rodney highlight the need for
Indigenous-led and culturally safe responses
to health and wellness checks, mental health
crises, and non-violent interventions in these
types of situations. As a project, we are
determined to seek collaborative approaches
that will promote meaningful and
substantive change in law and policing.

LOFEO project: Reflection
& Future Direction

Michelle Perley, LOFEO Project
Manager
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As the first phase of the LOFEO project is
winding down we take time to reflect on the
accomplishments of the project over the past
four years. The LOFEO project began in
2017 because we wanted to ensure that our
‘Voices in the East’ were heard as the
National Inquiry into Missing and Murdered
Indigenous Women and Girls was
underway. Since this time, members of the
LOFEOQO Leadership Circle have been
visiting communities and organizations
across the Eastern region, meeting with
people and listening to what they had to say.
They have provided us with the guidance on
what is needed in their own lives,
communities and organizations to be
supported when a loved one is missing or is
at risk of going missing, and what can be
done to make things better going forward.

We are truly grateful for all of the
partnerships that we’ve established over the
past 4 years across Quebec, New Brunswick,
Nova Scotia, Prince Edward Island,
Newfoundland & Labrador - with Native
Councils, Friendship Centres, Indigenous
women’s organizations, transition houses
and shelters, academic institutions and
researchers, policing agencies, media
professionals, government departments,
legal clinics and law firms. We are
especially appreciative for the LOFEO
Advisory Circle that is made up of strong
Indigenous women leaders from these
various organizations and communities. Not
only have they inspired me but also one
another in the face of adversity to continue
to do this work so that we can have a greater
positive impact in the lives of the Indigenous
women, their families and the communities
to whom we all serve.

Most importantly, LOFEO can’t express
enough gratitude to the families and
survivors for the stories that they’ve shared
and what they’ve taught us. We wouldn’t be

where we are today as a project without their
wisdom, insight, optimism, generosity and
resiliency!

LOFEO has had a greater far reaching
impact than we ever imagined when the
project began. During the National Inquiry
into MMIWG, we were a party with
standing and participated in the institutional
hearings. Our research informed the Native
Council of Nova Scotia and the New
Brunswick Aboriginal Peoples Council joint
submission to the inquiry commission. In
partnership with Gignoo Transition House
we established the MMI FIND Helpline
pilot for families and friends of missing
Indigenous people in NB. LOFEO has
supported academics and worked together
on many research initiatives in the areas of
law, policing, child protection, media, and
cultural competencies in mainstream
services. We have collaborated with
Canadian public institutions to discuss these
issues and worked towards improving
interactions with Indigenous people going
forward. LOFEO has also been actively
engaged with youth. We provided culturally
safe spaces for youth to voice their needs,
concerns and how they can be supported to
address their safety and well-being while
attending post-secondary institutions. We
developed and implemented cultural
diversity training for lawyers and law
students in partnership with the Fredericton
Legal Advice Clinic and UNB. The project
developed LOFEO Media Guidelines for
journalists reporting on Indigenous issues
with academics at NSCC, King’s College
and Indigenous media professionals. We
also organized and held a media cultural
competency workshop for media
professionals and students in Atlantic
Canada.

This has really been the richness of this
project — working together as a community,
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listening to one another, respecting our
diversities and holding each another
accountable, not only in our interactions but
also in our actions. This project has provided
a space for Indigenous people and settlers to
come together in meaningful collaborations
and start moving out of the places of racism,
oppression and victimization.

This past year has highlighted the need for a
helpline that can provide supports and
information to Indigenous people facing
various levels of crisis aside from having a
missing loved one. We have since discussed
expanding the mandate of the helpline with
the LOFEO Advisory Circle to provide such
services. This will enable us to have a
further reach to assist people in need. We are
pleased to announce that we will be working
with our partners over the coming months to
determine how we can establish helplines in
their areas that will meet the needs of the
Indigenous community to whom they serve.

The MMI FIND Helpline that is being
operated at Gignoo Transition House, has
been a successful first step at providing
supports, navigation and information on
services and resources available within the
province of New Brunswick. Through
creating the helpline we’ve developed an
intake process for people calling the
helpline, a navigation and resource guide for
staff to assist callers, information pamphlets,
and promotional materials. We have also
developed staff training materials, including
a training manual that can be used as a
model for future training sessions. This past
winter we also completed a social media
campaign aimed at raising public awareness
of this helpline service in New Brunswick.
We are currently developing further
marketing strategies for the expanded
helpline mandate so that the people that need
to access this service will know that it’s
there.

This is only a “drop in the bucket” as there
is a long way to go. We’re looking forward
to the next steps, expanding our work and
reach to address the lived realities that
indigenous people face each day in this
country!

Congratulations Elizabeth
Blaney!

The Looking Out For Each Other project
would like to wish Elizabeth Blaney all the
best on her new position as Senior MMIWG
Advisor with the Congress of Aboriginal
Peoples. Although we were very sad to see
Elizabeth leave NBAPC, she is now working
on the MMIWG2S+ issue at the national
level and we could not be happier to see her
in this role. As a co-creator of the LOFEO
project, Elizabeth’s dedication and
commitment to address violence against
Indigenous women and girls has been vital
to the successes of the project and will
continue to positively impact the lives of
Indigenous women and their families.

The LOFEO project research, strategic
networking, funding pursuits and
participation at the institutional hearings of
the National Inquiry into MMIWG were all
made possible by her diligence while in her
position as NBAPC’s Director of
Administration and Program Development.
Elizabeth remains actively involved in the
LOFEO project as a member of the
Leadership Circle and also as a partner with
the Congress of Aboriginal Peoples. The
project has strength and momentum as we
move further towards our goals because of
her work to address the MMIWG issue. We
appreciate all that Elizabeth has done and we
look forward to continuing to collaborate
with her in her new role.
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(LOFEO/NBAPC permanent memorial for
Missing and Murdered Indigenous Women, Girls
and 2SLGBTQQIA+ People)

The Release of the 2021
Missing and Murdered
Indigenous Women, Girls
and 2SLGBTQQIA+
National Action Plan

The Final Report of the National Inquiry
into MMIWG called upon the federal,
provincial, territorial, municipal, and
Indigenous governments in partnership with
Indigenous people to develop and implement
a national action plan that addresses the 231
Calls for Justice. Two years to the day after
the release of the Final Report the National
Action Plan: Ending Violence Against

Indigenous Women, Girls and
2SLGBTQQIA+ People (NAP) was
unveiled.

The NAP aims to respond to the 231 Calls
for Justice and was co-developed with
families and survivors, First Nations, Inuit,
Meétis Nation, 2SLGBTQQIA+, Urban,
Congress of Aboriginal Peoples, federal,
provincial, and territorial governments
through sub-working groups; which created
their own action plans that together form the
framework of the NAP.

The NAP is a foundational document that
identifies necessary actions that must be
taken by all governments, organizations, and
communities to address violence against
Indigenous women, girls, and
2SLGBTQQIA+ people. The document also
includes oversight, data collection and
monitoring strategies for accountability and
to determine effectiveness but doesn’t
necessarily represent all aspects of each sub-
working group action plans. However, an in-
depth plan for implementing the NAP will
be developed that includes specific
information on priorities, timelines, funding,
and responsibilities.

The process of creating the NAP didn’t
occur without issues. One of the major
criticisms that arose was that the federal
government created the working group
framework and largely dictated the terms for
inclusion within the committees rather than
being developed in true partnership with
Indigenous people. This left organizations
out of certain committees for which they felt
that they held representation. This issue
became evident with the Native Women’s
Association of Canada, who created their
own national action plan called Our Calls,
Our Action outside of the federal
government system. There is so much work
to be done, we must continue to do this in




meaningful collaborations with vigilance,
passion, and enduring commitment, even
when presented with obstacles.

UQAM News Release

MMIWG: Researchers at
UQAM join Quebec Native
Women in calling for
increased collaboration

with the SPVM
January 27, 2021

Cases of missing and murdered Indigenous
women and girls (MMIWG) in Canada are
not a recent phenomenon, but they have
become a public crisis that can no longer be
ignored, notably since the launch of the
National Inquiry into Missing and
Murdered Indigenous Women and Girls by
the federal government in 2015, as well as
the Viens Commission in Quebec (2019). A
team of researchers from the Université du
Québec a Montréal (UQAM) have
collaborated with Quebec Native Women to
examine this situation in the context of the
city of Montreal, which has the greatest
Indigenous population of all major cities of
the province of Quebec. How has the
Service de police de la Ville de Montréal
(SPVM) responded to the crisis of MMIWG
in Montreal?

Observations

In 2015, the Montreal Urban Aboriginal
Community Strategy NETWORK and the
SPVM signed a collaborative agreement
seeking to improve the relations and
interactions between the police force and
Indigenous people in Montreal. The
researchers and participants who were
contacted within the context of the study

agree that while some progress has been
made to this effect, there ia a lack of an
efficient framework of implementation.

“The report highlights a distinct absence of
cooperation on behalf of the SPVM. There
has been consensus on the need to
collaborate, but very little action has been
taken by authorities. In order to achieve real
results, the SPVM must act immediately on
its promise to the Indigenous community”,
affirm co-researchers Dominique Bernier,
Doris Farget and Mirja Trilsch, professors at
the Faculty of Political Science and Law of
the Université du Québec a Montréal.

They confirm that, despite the best
intentions of some, primarily the Aboriginal
Liaison Officer who was appointed
following the signature of the Agreement,
the lack of attention and sensitivity towards
Indigenous women is widespread across the
SPVM. Racist attitudes and discriminatory
police interventions with Indigenous women
have largely resulted in cases of MMIWG
not being taken seriously.

According to Vivian Michel, the president of
Quebec Native Women, “systemic racism
kills.”

The research demonstrates that, as of now, a
successful intervention depends on
individual goodwill and sensitivity.
However, there appears to be a lack of
common vision and institutional engagement
on behalf of the SPVM with regard to the
fight against the crisis of MMIWG in
Montreal.

“One requirement to establish an efficient
and appropriate mode of collaboration is a
relationship of trust between the interested
parties. Our interviews with participants
have allowed us to confirm that that
relationship is absent. The Viens
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Commission recently highlighted the ‘deep
feeling of mistrust that Indigenous

peoples have towards police services’”,
explain professors Dominique Bernier, Doris
Farget and Mirja Trilsch of UQAM.

One of the main objectives of the Ville de
Montréal's 2020-2025 Strategy for
Reconciliation with Indigenous Peoples is
articulated around improving the feeling of
safety of Indigenous people in Montréal.

According to the researchers, a sobering
reality has come to light: all Indigenous
women and girls are at risk of going missing
or being murdered. To this extent, many
Indigenous women and girls are placed in
situations that make them vulnerable to
violations of their rights to life, liberty and
safety.

“The lack of services offered that are
adapted to the needs of Indigenous
communities and their members, especially
by public services such as the SPVM,
exacerbates this crisis. This is an alarming
observation that requires immediate in-depth
reflection”, they added.

Potential Solutions

This study has revealed that the
phenomenon of MMIWG in Montreal is
symptomatic of a profound gap between

the declared intentions of the directors of the
SPVM to remedy the situation and the
breadth and efficacy of the measures put in
place to do so.

According to the researchers, a human-rights
based approach, notably an approach based
on the right to substantive equality, is the
key to a healthy and respectful collaboration.

The researchers state that “the response of
the SPVM (to MMIWG) must be based on

non-discrimination, inclusion and the
participation of Indigenous communities and
their members. This requires the recognition
of the needs and expertise of Indigenous
communities and organisations.”

Vivian Michel adds: “Our women must be
guaranteed the respect of their human rights,
especially their rights to life and safety,
without discrimination. It is important to
remember that the obligation of the SPVM
to protect these rights is not limited to
finding a missing Indigenous woman. It also
entails a commitment to prevention, to
diligence, and this can only be achieved
through real cooperation with Indigenous
organisations.”

Recommendations

From these potential solutions, several
concrete actions have been identified and
these must be undertaken by the SPVM in
order to improve its response to MMIWG in
Montreal:

1. The SPVM must put forth an approach
that is clear, coherent, that recognizes the
binding nature of the 2015 Agreement
and denotes a sincere and systematic
engagement on behalf of the institution.

2. The SPVM must implement a system that
permits data analysis and the development
of follow-up indicators regarding racial
profiling.

3. The SPVM must develop a model of
protocols specific to all cases of MMIWG
and applicable to any and all interventions
with Indigenous women and girls.

4. The SPVM must explore methods that are
culturally safe and relevant in an effort to
build cooperation, a culture of partnership
and to establish a relationship of trust with
Indigenous people.
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5. The concept of absolute equality and the
different shapes that it can take when
applied within the context of police
intervention, must be mastered by all
members of the SPVM.

6. The SPVM must develop an Indigenous
liaison team, with adequate Aboriginal
representation amongst its members,

to effectively distribute the responsibilities
and workload amongst several persons.

7. A working task force that involves the
SPVM as well as other Indigenous
organisations based in Montreal, such as
Quebec Native Women, must be created
without delay.

8. Continued financial support for
Indigenous organisations in
Tiohtia:ke/Montreal must be committed and
ensured.

About the project

This research was conducted within the
framework of the Looking Out for Each
Other- Assisting Aboriginal Families and
Communities when an Aboriginal Woman
Goes Missing (LOFEO) project, a research-
action initiative developed through
leadership of the New Brunswick Aboriginal
Peoples Council (NBAPC) and Professor
Jula Hughes when she was working with the
Faculty of Law of the University of New
Brunswick. She is now Dean of the Faculty
of Law at Lakehead University.

The Québecois component of the project
was created and developed through the
partnership of Quebec Native Women
(QNW) and professors Dominique

Bernier, Doris Farget and Mirja Trilsch of
the Faculty of Political Science and Law of
the Université du Québec a Montréal
(UQAM), with the support of the Clinique

Every Child Matters!

internationale de défense des droits humains
de 'UQAM (CIDDHU).

The full report Missing and Murdered
Indigenous Women and Girls in
Tiohtia:ke/Montreal: Towards a Meaningful
Collaboration between the SPVM and
Indigenous Communities can be accessed at
https://ciddhu.ugam.ca/en/achievements/oth
er-documents.html

(NBAPC Memorial for Residential School
Legacy)

The impacts of colonization in Canada,
the devaluing of Indigenous culture by
settlers, and subsequent federal
government policies led to the creation
of Residential Schools and Indian Day
Schools systems for assimilating
Indigenous children into ‘settler society’.
The recent discoveries of unmarked
graves and mass burial sites of
Indigenous children on residential school
properties has brought these buried
truths of Canada’s Residential School
legacy to the forefront of the Canadian
public.

We, as Indigenous peoples, understand this
as a form of genocide that started with the
very youngest of innocent lives — children
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who had no idea of where they were being
taken and what was going to happen to
them. Young lives ripped away from their
families to never again experience kinship
and love, someone to tuck them in at night,
kiss their booboos when they were hurt, or
tell them they were loved and that they
mattered. Children were brainwashed into
believing Indigeneity was shameful, while
being brutally abused, neglected,
experimented on, and killed.

In 1904, Dr. P.H. Bryce was appointed
Medical Inspector to the Department of
Interior and Indian Affairs. In 1907, he
conducted his first study and published a
report on the health of children attending
residential schools in Western Canada.
Dr. Bryce’s report was the first to
publicly reveal the high death rates of
children and neglect at schools. He
attributed the children’s deaths to the
appalling living and sanitary conditions,
lack of proper nutrition and medical
attention, which was evident from the
ongoing tuberculosis epidemics. The
Department of Indian Affairs did nothing
to address the issues and
recommendations made by Dr. Bryce.
For several years thereafter he continued
to write reports and letters to ministers,
openly criticized the department for lack
of action and was ultimately removed in
1921. In 1922, to bring awareness to the
issue he published The Story of a
National Crime: An Appeal for Justice to
the Indians of Canada.

In June 2015, the findings of the Truth
and Reconciliation Commission of
Canada was released. The report
recounted the truths of survivors —
detailing the neglect, abuses, and deaths
of children at the hands of those who
were in charge of their education and
care. It was no surprise to Indigenous

people across Canada when in May
2021, the discovery of 215 children
buried in an unmarked mass grave at the
former Kamloops Indian Residential
School was made. As of August 2021,
there have been more than 1,397
unmarked graves detected at former
residential school sites across the
country. The last federally-funded
residential school in Canada closed in
1997. To date only 9 of the 94 calls to
action from the Truth and Reconciliation
Report have been implemented.

“Between truth and reconciliation is the
journey of healing. We cannot begin to
heal as a nation until all of the truths
have been unburied.” — Michelle Perley

LOFEO May Virtual
Symposium

On May 27% the 3" LOFEO project
Symposium entitled MMIWG2S+
Supporting Better Qutcomes was held
virtually. This online event included
presentations, workshops, and discussions
from the LOFEO project network and others
doing work in the same MMIWG2S+ field.
This platform provided us with the
opportunity to raise awareness of the project
and how we are collectively working to
develop and support the creation of
Indigenous-led responses that will lead to
better outcomes for Indigenous women, girls
and 2SLGBTQQIA+ persons in the future.

Over the last 4 years, LOFEO has been able
to work across the Eastern region to support
families and communities of missing and
murdered Indigenous people. As a
community-driven project, LOFEO has
brought together Indigenous organizations,
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councils, community members, elders,
scholars, students, police, lawyers,
journalists, and government to dialogue on
and work towards building improved
approaches and services in all areas that
impact MMIWG2S+. We are so grateful for
all those that have contributed their time,
expertise, and voices to this project!

If you missed the symposium, information
regarding the presentations, workshops, and
recordings can be accessed on the LOFEO
website at https://nbapc.org/lofeo-

symposium/.

Symposium Keynote
Address - Amanda Myran

Amanda Myran is the first Piluwitahasuwin
(Assistant Vice President VP of Indigenous
Engagement) at the University of New
Brunswick. She is a Dakota-Sioux with
family and community connections in
Wolastoqgey ancestral lands. She is a band
member of Birdtail Siloux First Nation. She
works as a course instructor and has been
recognized for her dedication to integrating
Indigenous perspectives of health and
healing into her professional work.

Our Healing Starts With Our Women is a
teaching that resounded strongly during her
masters study. Over the past several years,
she has had the privilege to witness, be with,
and learn from strong Indigenous women.
Whether they have taught language classes,
organized the Red Shawl Campaign,
Walking with our Sisters Campaign, spread
their artistry across the lands, actively
protected the land and water, conducted full
moon and sweatlodge ceremonies, worked
within colonial institutions to enact change
from within, or role modeled for the future

generations — there are endless ways that
Indigenous women are actively reclaiming
power and place in Wolastoqgey homelands.
Last summer, Amanda was advised by an
Elder to coordinate a healing walk in
memory and justice for Chantel Moore. She
was instructed that this healing walk be
silent. Amanda’s keynote reflected on this
silence, and whose voices are not here.

Symposium Presentations

Missing People — Missing
Legislation

Dr. Jula Hughes, Dean, Bora Laskin
Faculty of Law, Lake Head University;
Dr. Elizabeth Blaney, MMIWG Senior
Advisor, Congress of Aboriginal People;
Danica Jorgenson, Articled Clerk;
Katie Power, Articled Clerk

LOFEO community consultations showed
that going missing is about social context,
not identity. Many of the contexts that make
people more vulnerable to going missing are
also contexts where people may have
contact with police, social service or medical
institutions that work with or call on police.
The contacts with police are often
unsatisfactory and sometimes deadly. At the
same time, the LOFEO project has benefited
tremendously from collaborating with the
Fredericton Police Force and the RCMP and
developed positive working relationships.
We have learned that for better or worse,
police have a monopoly on some of the
resources that are necessary to help find
missing people. Working with UNB law
students, Danica Jorgenson and Katie
Power, the project team completed a
preliminary report that explains the
legislative structure of policing in Canada,

collected information on existing legislation 11/’/



affecting missing persons and policing, and
identified gaps and points for future
research.

Missing and Murdered Indigenous
Women and Girls in
Tiohtia:ke/Montreal: Towards a
Meaningful Collaboration between
the SPVM and Indigenous
Communities

Dr. Mirja Trilsch, Professor, Department
of Legal Sciences, University of Montreal in
Quebec; Dr. Doris Farget, Professor,
Department of Legal Sciences, University of
Montreal in Quebec; Dr. Dominique
Bernier, Professor, Department of Legal
Sciences, University of Montreal in Quebec

In 2018-2019, the Quebec Chapter of the
LOFEO project, in collaboration with
Quebec Native Women (QNW), interviewed
community workers and police officers to
learn about the police response to MMIWG
in Montreal by the city’s police service, the
SPVM. The results from this inquiry were
published in a report earlier this year. The
lack of trust, awareness and accountability
on the part of the SPVM as well as the non-
respect of Indigenous expertise and
substantive equality have led the researchers
to conclude that, in order for the situation to
improve, the police response must be
“Indigenized” and must favor a human-
rights based approach. Finally, this
presentation will be an opportunity to share
some of the reactions to the publication of
this research as well as prospective actions
that have since been announced.

1-833-MMI-FIND Helpline
Development, Pilot and Expansion

Michelle Perley, LOFEO
Project Manager; Heather Murchland,

Gignoo Transition House

In partnership with Gignoo Transition House
the LOFEO established a provincial helpline
for the families and communities of missing
Indigenous people in New Brunswick. The
helpline phone number is 1-833-MMI-
FIND, which stands for Missing and
Murdered Indigenous - Families In Need of
Direction. The MMI-FIND Helpline is a 24-
7 service operated by Gignoo Transition
House experienced crisis-intervention staff
that provide support, information and
referral services to help families navigate the
various resources that may be required when
a loved one goes missing. The LOFEO has
supported the creation of the helpline
through the development of tools and
resources as well as provided specialized
training to the staff that operate the helpline.
Our hope for the helpline is to serve all
Indigenous people across the Eastern region
through expanding this service in
partnership with other organizations in
Quebec, Nova Scotia, Prince Edward Island
and Newfoundland & Labrador.

LOFEOQO Guidelines for Reporting
on Missing Indigenous People

Terra Tailleur, Assistant

Professor, Faculty of Journalism,
University of Kings College; Erin Moore,
Journalism Instructor, Nova Scotia
Community College; Nic Meloney,

Video Journalist, CBC Indigenous; Trina
Roache, Video Journalist, Aboriginal
Peoples Television Network

How do you report responsibly on a missing
Indigenous person? How do you weigh the
importance of accuracy, fairness and
independence -- the core principles of
journalistic ethics and standards in Canada --
with the need for empathy and cultural
competency? LOFEO has created media
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guidelines to help respond to the particular
challenges journalists face when covering
these stories. Journalism educators Terra
Tailleur and Erin Moore explained how the
guidelines were developed. APTN journalist
Trina Roache and CBC Indigenous reporter
Nic Meloney gave practical examples of
how these guidelines can be used in the field
while covering a story.

Supporting Indigenous Youth

Anthea Plummer, LOFEO Project
Engagement Officer

The LOFEO project has held sharing circles
with Indigenous youth across the Eastern
region since 2018. The experiences they
shared, point to a number of inadequate
supports and culturally unsafe practices
within education institutions and mainstream
services, such as mental health care, social
services, policing, justice systems and legal
services. Indigenous youth were able to
clearly articulate how systems could be
improved and what they needed to feel safe
and be meaningfully supported. Work needs
to be done around reconciliation, providing
culturally safe supports and services,
increasing Indigenous representation, and
providing cultural awareness training that
includes an understanding of Indigenous
history and context.

Symposium Workshops

Bapiiwin: Surviving and
Overcoming on the Multiple Loss
Journey

Albert McLeod, Indigenous Cultural
Facilitator

The impact of Indian Residential Schools
and Day Schools forced generations of
Indigenous communities to discard
traditional knowledge, language, and land-
based ways of life along the path of forced
assimilation. For many of us, the assumptive
(assumed) world we envisioned as children
was drastically changed into one of coping
with anti-Indigenous racism, domestic and
social violence, and ecosystem dislocation.
The Truth and Reconciliation Commission
and the MMIWG Inquiry has revealed the
extent of these losses, however our ancestors
left us with the knowledge and tools to
overcome the most difficult of challenges.

This workshop addressed the Healing of
Multiple Ongoing Trauma-related Loss and
Community Devastation framework and the
strategies used to heal and ultimately to
survive and thrive. Participants learned how
to support themselves and others who
experience multiple losses due to
unexpected, overlapping, and multiple losses
of people, places, and things.

Indigenous Genealogy: An
Introduction

Margie Roxborough, Genealogist

This introductory workshop covered the
basics of genealogical research with a focus
on research in New Brunswick. Discussions
talked about oral history, the major
categories of government records,
newspapers, church records and historical
images. Participants briefly explored some
Indigenous genealogical records at the
provincial and national archives and
techniques for locating other Indigenous
sources. During the workshop there were
four different exercises to give participants
some experience with the early stages of
genealogical research and navigating the



Provincial Archives of New Brunswick and
Library and Archives Canada websites.

Culturally Safe Lawyering:
Training Law Students to Assist
Indigenous Clients

Dr. LA Henry, Lawyer at LA Henry Law;
Benson Barnaby, Articled Clerk

The legal system in Canada is fraught with
access to justice barriers for First Nations
and urban Indigenous people. It is colonial,
it is built on systemic oppression of
Indigenous people, and as a result
Indigenous people have been over-
represented in both criminal court and child
protection matters.

This workshop centered around three
themes:

1) Helping law students locate themselves in
the topography of cultural privilege,
entitlement, and unconscious bias;

2) Understanding the history of trauma for
Indigenous Canadians and how their inter-
generational experience informs their
engagement with the legal system;

3) Building on Indigenous cultural strengths
to incorporate best practices in working with
clients.

Learning better practices that make client
interaction safer is an ongoing process. Key
to learning cultural safety is listening to
Elders from Indigenous cultures.

Nu'gmijinagig Glusuwa'nuwal/ Our
Ancestral Grandmothers/
Clanmothers Teachings:
Rematriation of Indigenous

Languages and Women’s
Leadership Traditions

Miigam'agan, Elder in Residence, St.
Thomas University

This workshop shared insights from
Grandmothers /clanmother’s understanding
of our creation stories and the importance of
language to oral traditions. The
acknowledged, deep, love we hold for the
Earth, our Mother, is experienced within the
ceremony in our Bodies, cycles of our Life,
and Consciousness made whole by our
language. Our ancient societies were mother
centered and mother-based; motherhood is
the foundation of our ancestral ways. What
does it mean and why is this knowledge so
important for our communities today? The
feminine lens of our Clanmothers and
Grandmothers provide deeper understanding
our Selves, of our History, Values, Beliefs
and Practices. All through our History, it
was understood women were the life-givers
and the first teachers. As these oral
traditions indicate, our indigenous languages
expressions are reflections of all that we
knows; this is the Way of our living Cultural
Life.

Kindness Doll Workshop

Rose Moses, Artist, Native Women’s
Association of Canada

The Kindness Doll workshop began in a
traditional manner, and while participants
were sewing their dolls by hand,
Gransmother Rose shared her personal
journey of how she became a doll

maker. She explained the history of doll
making as it pertains to First Nations
cultures and after this she shared her private
collection of dolls from around the world
(where participants tried to guess where they
were from just by what they were wearing).
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Grandmother Rose spoke about Kindness as
a medicine and how First Nations have used
kindness to survive and still use Kindness in
our culture.

Till We Meet Again:
from Anthea Plummer,
Project Engagement Officer

Dear Friends and Colleagues,

I am leaving the LOFEO project and sending
you all a heartfelt thanks. During my time on
the project, I have had valuable
opportunities to work on an important issue
with amazing people and organizations. I've
been able to connect with our project
partners, stakeholders, researchers, and
community members, all of whom have
taught me so much. I am forever changed by
what I have learned and what I have been
able to contribute to.

It has been a great honor to be part of this
project and work with this incredible team

over the last 3 years. I know that LOFEO
will continue to have an incredibly
important impact and role going forward.
There is no doubt in my mind that this
project is needed and that this work could
not have been accomplished without the
many different people who have come
together, working collaboratively, with
humility, diligence and thoughtful response.

We need more projects like this one, with so
many important issues affecting our world.

I look forward to seeing the work of the
project unfold in other meaningful ways.

Woliwon,
Anthea

Women and Gender
Equality Canada

Femmes et Egalité
des genres Canada

g

SSHRC=CRSH

Social Sclences and Humanithas Research Council
Conseil de recherches en stences humaines 13
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Reporting on Missing Indigenous People

Media plays an important role in engaging community when an Indigenous person goes missing. It can mobilize people to search for a
missing person, keep an eye out for them and help see them come home safely. Press releases by police are often shared on social media
and can similarly help locate a missing person. Often, the reports on missing persons end up recycling racist stereotypes and reinforcing
wrong-headed ideas about Indigenous Peoples. Since 2017, the Looking Out For Each Other project (LOFEO) has been collaborating with
Indigenous organizations, community

members, post-secondary institutions, and mainstream service providers across the Eastern region in order to develop culturally safe and
appropriate approaches, resources and services for the families and communities of missing and murdered Indigenous people. This
includes working with Indigenous community members and media professionals, and journalism academics to develop best practices and
principles for improved reporting on missing Indigenous persons.

Indigenous People’s experiences in dealing with the media

We held Sharing Circles with community members, they voiced their concerns and shared their experiences with us when dealing with the
media and how they see themselves as an Indigenous person being portrayed in the media. Media plays a role in shaping the publics
perception about Indigenous people. This can really impact what a person actually thinks of Indigenous people. As one person said, “The
education people receive about us [Indigenous people] and the history is just hearsay or what their families have said, or what they see
portrayed in the media." There is also an uncertainty that exists when dealing with the media because people aren't sure how their story will
be portrayed or if it will even be reported on because they are Indigenous. People can often be reluctant to speak with reporters or to
disclose information for fear of how it will be used. This stems from the history of how mainstream media has depicted Indigenous people
and the harm that it has caused “If anything, that accomplishes from these Sharing Circles is to change the viewpoints of people or to
educate people in those fields on the things that they could be doing better to help us, that's kind of taking a step in the right direction.”

To check out the full curriculum please click: https://nbapc.org/programs-and-services/curriculum

Lakehead University's Reconcili-action talk: Looking Out For Each Other - Action Towards Ending Violence Against Indigenous Women,
Girls and 2S+ with Dean Hughes, Bora Laskin Faculty of Law, and Michelle Perley, LOFEQ Project Manager.

It is important to find ways to commemorate the women, girls and 2S+ people who have gone missing and have been murdered, and know
their stories. Learning from them and from their communities will also help us learn what we need to do to end the violence against them.
In this presentation, Michelle Perley and Jula Hughes will introduce the Looking Out For Each Other project that established a helpline and
is supporting the families and friends of missing Indigenous people in Eastern Canada. We will discuss what families and friends need
when a loved one goes missing, how we can support them, and how putting the right support systems and information access in place can
improve outcomes. The time to end the violence is now.

For more info please visit: https:/nbapc.org/lakehead-university-talk
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Looking Out For Each Other Project

Guidelines for Journalists
Reporting on Missing
Indigenous People

ABOUT

Media plays an important

role in engaging community KEY TAKEAWAYS

when an Indigenous person

goes missing. e media plays a huge role in
reconciliation as media shapes

people’s perceptions

Along with our partners, we
created these Media e cultural context is important for stories
Guidelines as a resource to about Indigenous people

assist journalists to be o ,
. T ceds of ® it's important to use the right
- P words and to learn the

In |gen°U5 mIssing persons acceptable and unacceptable

terms and language to use when
referring to Indigenous people
and communities

e recognize there is no “one-size-fits-all”
approach to Indigenous peoples

@ @ nbapc.org 17/
@LOFEOPROJECT /
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Workshop opens conyersation around
reporting on Indigenous issues

DECEMBER 02, 2019

JOURNALISM
BACHELOR OF JOURNALISM (HONOURS)

ONE-YEAR BACHELOR OF JOURNALISM
MASTER OF JOURNALISM

MINOR IN JOURNALISM STUDIES

ALUMNI CAMPUS & COMMUNITY

Community members, journalism faculty and students gathered at King's
for event organized by New Brunswick’s Looking Out For Each Other
advocacy group

A two-day workshop held at King’s last week examined
ways the news media can do a better job when reporting on
missing Indigenous people.

King’s alumnus Duncan McCue, BA’92, DCI’18, host of
CBC Radio One’s Cross Country Checkup, facilitated day

one and led a discussion group on day two.
“The conversation needs to change in this country about

Indigenous Peoples and the media play a big role in that... 18
Journalist Duncan McCue was for too long the media have done a poor job of reporting in /

among the speakers at a two-day and about Indigenous communities,” McCue said.




_ “The conversation needs to change in this country about

Indigenous Peoples and the media play a big role in that...

Journalist Duncan McCue was for too long the media have done a poor job of reporting in
among the speakers at a two-day and about Indigenous communities,” McCue said.

session on reporting in Indigenous

communities. McCue 1s Anishinaabe and a member of the Chippewas of

Georgina Island First Nation in southern Ontario. He’s

developed training that’s used by the CBC to ensure
cultural competency amongst journalists reporting on Indigenous issues. “If we’re going to be better in
the next 150 than we were in the previous 150 years [in telling these stories], we have work to do,” he

said.

RELATED The workshop was organized by Looking Out For
Each Other (LOFEQO), a project of the New

SCHOOL OF JOURNALISM Brunswick Aboriginal Peoples Council. When the

QIEEEIC(::QN MCCUE'S CONVOCATION group decided to hold it in Halifax, Catherine

Martin, a member of King’s Board of Governors,

LOOKING OUT FOR EACH OTHER suggested it happen at King’s. Martin is an

award-winning film producer and director, writer,

facilitator, communications consultant, community activist, teacher, drummer, and the first Mi’kmaw
filmmaker from the Atlantic region. She is also past Chair of the Aboriginal Peoples Television Network
(APTN).

Given the positive reputation of King’s journalism school,

the fit was natural and McCue jumped at the chance to
return to his alma mater and be part of the workshop,
citing the value of having working journalists, journalism
instructors and journalism students all in the same room to
talk through issues. Some of the practical advice imparted
was that journalists can inform people to report it to police
as soon as a family member goes missing (i.e. the belief that

a person must be missing for a certain number of hours
before the police will accept the report is a fallacy), and that

Board of Governors member

including phrases in stories such as “she was known to ) ) .
o sp ) ) Catherine Martin Martin gave
police” communicates a strong bias. . .
€ opening and closing remarks and

“When that line (known to police’ is used it changes prayers at the workshop.

everything. It stops people from caring about our [missing]
family members,” Martin said.

New guidelines support accuracy, fairness, independence

King’s journalism professor Terra Tailleur, along with Erin Moore, a journalism instructor at the Nova
Scotia Community College, have been working together with LOFEO to draft guidelines for journalists
reporting on stories about missing Indigenous people. They were circulated for consideration by
participants and include questions reporters, editors and managers can ask themselves to facilitate
journalistic accuracy, fairness and independence. Other King’s Journalism school faculty members who
attended included Tim Currie, Pauline Dakin, Kelly Toughill, Kim Kierans, Fred Vallance Jones, Sue
Newhook and Lezlie Lowe. “How can we educate our students, if we’re not ourselves educated first?”
Tailleur asked rhetorically.

The Truth and Reconciliation Commission’s final report called on journalism schools across Canada to

teach students about the history of Aboriginal Peoples, Indigenous law and treaties. In the past, suchas 19
in this 2016 CBC article, McCue has argued that learning about Indigenous Peoples is absolutely a /

critical tool for iournalism students to have <o thev mav understand how to operate 1n diverse



Lallleur asked rhetorically.

The Truth and Reconciliation Commission’s final report called on journalism schools across Canada to
teach students about the history of Aboriginal Peoples, Indigenous law and treaties. In the past, such as
in this 2016 CBC article, McCue has argued that learning about Indigenous Peoples is absolutely a
critical tool for journalism students to have so they may understand how to operate in diverse
communities. He believes Indigenous history is just as important for Canadian journalism students as
learning the latest multimedia application.

Journalists from Global News, Advocate Media, The Coast, CBC, and APTN also came to King’s to
take part.

Martin gave opening and closing remarks and prayers. She reminded the audience that Indigenous or
not, we’re all treaty people, and she thanked everyone for coming together, saying, “We can’t do the
work in two different worlds when we all live together.”
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Who Provides the Helpline &

Who Operates it? DON'T WAIT 24 HOURS!

LOOKING OUT |
OTHER

Looking Out for Each Other,
New Brunswick Aboriginal
Peoples Council, &
Gignoo Transition House

Don't wait to act!

3

* Report a missing person
immediately!

*+ There is no 24 hour waiting
period!

* New Brunswick Aboriginal Peoples
Council (NBAPC) is leading a
community-driven project called
Looking Out for Each Other
(LOFEO): Assisting Aboriginal
Families and Communities When
an Indigenous Woman Goes

Missing.

* The 24 hour rule is a myth!

If you have information about a
missing person, but you're not
sure who to tell, we can help.

The main goal of the project is to
empower Indigenous organizations
to provide well supported services
to families and friends of missing
people.

NBAPC partnered with Gignoo
Transition House to establish a
helpline for the families and
communities of missing people in

LOFEO HELPLINE

NB.
This Helpline is part of the Looking Out L. .
; a1 For Each Other project managed by the M|SS|ng and Murdered |ndlgen0US
+ Gignoo Transition House operates New Brunswick Aboriginal Peoples Council

Families In Need of Direction

T e 1-833-MMI-FIND
[ Sixusotwomen Condiion tminine (1'833'664'3463)

Canada Canada

the LOFEO helpline.

To learn more:
https://nbapc.org/programs-and-services/lofeo/

gy



What is the Helpline &
When Can You Call?

This is a 24 hour - 7 day a week
Helpline

* This is a new service for all families
and communities of missing
Indigenous people, status and
non-status, residing anywhere in
New Brunswick.

* The helpline serves as a support,
information and referral service
system to help families navigate the
various resources that may be
required when a loved one goes
missing.

+ Gignoo staff are ready to answer
your call 24 hours a day. They have
been trained to assist family and
friends of missing people and can
help at any point when a loved one
goes missing.

L
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How Can We Help?
Support for families

« Expert people you can talk to.

* Help in deciding what you need and
who you can be referred to for the
right help.

* Assistance on what to expect when
reporting a missing person. They
can also help you gather
information about the missing
person to provide to the police.

« Connection to free legal advice or
services. Some situations may
require people to seek legal advice
or specialized legal services.

Provide information on how to use
media and social media effectively
to locate a missing person, as well
as how to minimize the risks of
attracting“trolls” and fraud artists.

How Can We Help?

Information on Available
Resources & Services

« Emergency resources.
* Health and mental wellness.

* FILU (Family Information Liaison
Units).

Referrals for Specialized Supports

* Indigenous and cultural resources.

Culturally appropriate mental health
support.

Family and youth resources.

LGBTQ2S resources and services.




Natural Resources

NBAPC Food, Social, and Ceremonial Harvesting Reports:

Please continue to fill out your monthly Harvesting Reports for the months of April-October 2021. These reports are
available on the website at https://nbapc.org/harvesting-reports/ or the hard copy form that was included with your
Designation Card, and Arrangement. These reports must be filled out every month and returned to the New Brunswick
Aboriginal Peoples Council. If you did not fish during a particular month, you must still fill out a report. There is a box to
check on the Report Card stating that you did not fish. The purpose of these reports is to help ensure the conservation
of fish species in New Brunswick and the data gathered is used throughout the Aboriginal Fishing Strategy.

Smallmouth Bass:

The Smallmouth Bass is a newcomer to New Brunswick living as long as 20 years and can grow to be 70 centimeters
long. They are brown or green with a white belly, a large head, and large eyes, usually red, orange, or brown. This species
was introduced to New Brunswick over 130 years ago and does not travel great distances. It likes clear, quiet water with
gravel or rocky bottom, with warmer temperatures that can be found in many lakes across Southwestern New Brunswick
and a number of waterways that run into the St. John, St. Croix, Magaguadavic, and Petitcodiac rivers. It spawns in May
and June, when the male builds a nest by cleaning a spot about one metre wide and the female can lay up to 14,000
eggs. The male then stands guard over the nest and takes care of the young until they are ready to be on their own.

The NBAPC is interested in any smallmouth bass caught along the Miramichi River or any of its tributaries this fishing
season. If you do catch a small-mouth bass, please provide us with the exact location and photographs if possible.
Information can be forwarded by email to the Natural Resource Manager, Christina Davis, at
naturalresources@nbapc.org. This is related to the smallmouth bass eradication efforts on Miramichi Lake.

Smallmouth Bass Limit; 2 per day per individual. All smallmouth bass retained must be a minimum length of 30cm and a
maximum length of 70 cm. Location: Inner Bay of Fundy, Lower Saint John, Southwest Fishery Area. Method: Angling

gear only. Exception: Boundary waters of the Southwest and Upper Saint John Fishery areas.
¥ 4



Aboriginal Fund for Species at Risk

Beginning in mid-July the Natural Resources Department started working on an Aboriginal Fund for Species at Risk project.
This project will study and assess the ecosystem changes and the damages associated with seasonal flooding and
riverbank erosion within the Nashwaak Watershed. It will focus its study on American Eel and Atlantic Salmon habitat. By
completing this study, it is hoped NBAPC can have a part in improving or properly managing habitat to allow species to
recover and threats are mitigated.

Currently we are focusing on beginning data collection on the Nashwaak River System. This will include a significant amount
of walking the riverbanks identifying potential areas at risk of erosion, or evidence of landmass has been lost into the river
system due to erosion. In these areas we are looking at different things happening in the area such as:

+ How is the surrounding land being used?

+ |s there a riparian buffer zone present?

+ Isitan area exposed to significant spring flooding?

+ |s there evidence of sedimentation buildup within the river?

By identifying areas of interest and completing an assessment of the river system we will be able to reflect and interpret how
erosion and sedimentation deposited into the Nashwaak River system can impact Atlantic Salmon and American Eel habitat.
We can also look at how it is altering the water flow over time. In the near future NBAPC will be reaching out to collect IK of
the river system and surrounding areas with hopes that it will help with our research. We encourage anyone with comments,
questions, or concerns about the project to fill out the AFSAR project form on the NBAPC website at
https://nbapc.org/afsar-project-reporting-form/ .
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Aboriginal
Seafood Network

2021-12-01

Dear NBAPC Members;

The team here at ASN are reaching out to see what interest there might be within the NBAPC
members to potentially be a part of one of our future fishing crews.

Our goal with this initiative is to increase membership participation within our Commercial Fishing
Industry. If there is a desire from NBAPC members, then we would like to hear from you!

We have created a Pre-Screening form that will help us to determine your current eligibility for any
future ASN fisheries.

By completing the Pre-Screening form this will also help our team to guide you in the right direction,
should you need training, re-certification, or any other assistance, as examples.

Once you have completed the form, please email it to asnassist@nbapc.org or mail it back to our
main office for evaluation, 320 St. Mary’s St., Fredericton, N.B., E3A 2S4.

Once we have properly accessed all the forms, we will be in contact with you to let you know your
eligibility and next steps in the process, should you qualify.

Unfortunately, not all those who are showing interest in ASN Fisheries will be guaranteed
participation. However, we will keep your information on file for any future opportunities that you
might be well suited for.

Should you have any questions please feel free to reach out to Leslie Phillips, ASN Assistant,
asnassist@nbapc.org.

On Behalf of the ASN Management team we would like to thank you for your interest in ASN and we
look forward to receiving your Pre-Screening forms.

Barry LaBillois, ASN President

Bruce Harquail, ASN Vice President

Leslie Phillips, ASN Assistant 2;4};
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Aboriginal

Seafood Network

2021-12-01

Chers membres du NBAPC;

L'équipe ici a I'ASN tend la main pour voir quel intérét il pourrait y avoir au sein des membres du
NBAPC a potentiellement faire partie de I'un de nos futurs équipages de péche.

Notre objectif avec cette initiative est d'augmenter la participation des membres au sein de notre
industrie de la péche commerciale. S'il y a un désir des membres du NBAPC, alors nous aimerions
avoir de vos nouvelles!

Nous avons créé un formulaire de présélection qui nous aidera a déterminer votre éligibilité actuelle
pour toute future péche ASN.

En remplissant le formulaire de présélection, cela aidera également notre équipe a vous guider dans
la bonne direction, si vous avez besoin d'une formation, d'une recertification ou de toute autre
assistance, par exemple.

Une fois que vous avez rempli le formulaire, veuillez I'envoyer par courriel a asnassist@nbapc.org ou
par la poste a notre bureau principal pour évaluation, 320 St. Mary's St., Fredericton, N.B., E3A 254.

Une fois que nous aurons correctement accédé a tous les formulaires, nous vous contacterons pour
vous informer de votre admissibilité et des prochaines étapes du processus, si vous étes admissible.

Malheureusement, tous ceux qui s'intéressent a I'ASN Péche ne seront pas assurés de participer.
Cependant, nous conserverons vos informations dans nos dossiers pour toute opportunité future qui
pourrait vous convenir.

Si vous avez des questions, n'hésitez pas a contacter Leslie Phillips, assistante ASN,
asnassist@nbapc.org.

Au nom de I'équipe de direction de I'ASN, nous tenons a vous remercier de l'intérét que vous portez
a I'ASN et nous nous réjouissons de recevoir vos formulaires de présélection.

Barry LaBillois, ASN President
Bruce Harquail, ASN Vice President

Leslie Phillips, ASN Assistant



]OB DESCRIPTION - CEDI PROGRAM OFFICER \‘
cando

FIRST NATION-MUNICIPAL COMMUNITY ECONOMIC DEVELOPMENT
INITIATIVE (CEDI) PROGRAM OFFICER

FIRST NATION-MUNICIPAL CEDI PROGRAM SUMMARY

The First Nation - Municipal CEDI program is a joint initiative of Cando and the Federation of
Canadian Municipalities (FCM) that aims to increase the capacity of participating First Nations
and adjacent municipalities to build sustainable partnerships and to engage in joint long-term
land use and community economic development planning and initiatives.

Having completed a pilot phase (2013-2016) with six First Nation-municipal partnerships and
a second phase (2016-2021) with nine additional partnerships, the program is well positioned
for growth. CEDI Phase IlI started in June 2021 and over the next four years (2021-2025) will
aim to support eight new First Nation-municipal partnerships, as well as to develop alternative
funding and delivery models to increase access to the expertise, knowledge, and support by
more communities.

POSITION SUMMARY

Under the supervision of the Senior Program Officers (SPOs) based at Cando and FCM, the
Program Officer (PO) will contribute to the overall implementation of the program, including
providing technical, administrative and facilitation assistance (both face-to-face and virtual) to
First Nation-municipal partnerships, supporting with program monitoring and evaluation and
reporting, and promoting the program through various communications channels and
platforms.

If the challenge of working on an innovative program and developing and fostering First
Nation-municipal partnerships is something you are interested in, then this position could be
an excellent opportunity for you.

KEY RESPONSIBILITIES

e Support the Senior Program Officers with overall program delivery for four First
Nation-municipal partnerships across Canada.

e Contribute to workshop design, coordination and facilitation related to relationship-
building, capacity development, community economic development, land use planning,
and collaborative strategic planning;

e Contribute to general First Nation-municipal partnership support, including
coordination and administration tasks;

e Contribute to the design of partnership development and planning documents, activities
and processes;

e Compile information and resources on wise practices and key topics related to joint
First Nation-municipal economic development cooperation, including jurisdictional,

governance, land-use, economic development, and collaborative planning.




JOB DESCRIPTION - CEDI PROGRAM OFFICER

Support CEDI communications and media, including contributing to the development
and maintenance of the virtual Knowledge Hub, monitoring the First Nation-municipal
online network, preparing national communications, etc.;

Support with CEDI program monitoring and evaluation;

Contribute to annual reporting as per donor reporting requirements;

Provide general administrative support including developing contracts, document
editing, agenda setting, minute-taking, preparing briefing documents for the CEDI team,
etc.;

Support Program Assistant with CEDI team travel logistics and booking; and,

Support Cando SPO to prepare for and present at Cando Conferences (Annual
Conference, Youth Summit, Links to Learning, etc.)

Additional responsibilities may be added by Senior Program Officers according to program

needs.

EDUCATION

Post-secondary education, (preferably an undergraduate degree in a related field) that is
supplemented by three - five years of related experience working with Indigenous
communities, facilitation and demonstrated success in program delivery.

KNOWLEDGE AND EXPERIENCE

A minimum of three years of related, hands-on experience is required.

Experience working with Indigenous communities, organizations, and governments
across Canada.

Knowledge and understanding of economic indicators that provide scope to Indigenous
economic development and knowledge of related economic development issues and
priorities.

Knowledge and understanding of the current issues, constraints, and potential solutions
to economic development amongst First Nations.

Knowledge of existing federal and provincial programs and initiatives available to
Indigenous communities that support economic development and land-use planning
and management.

Experience in research and program development and management, including report
writing.

Experience in designing community engagement and workshops in-person and online.
Experience in group facilitation and consensus building, preferably with First Nations
and/or municipalities.

Experience in dialogic and participatory decision-making design and facilitation.
Experience in delivering programs in collaboration with other partner organizations.

COMPETENCIES

Strong facilitation, partnership building and conflict management skills.

Excellent interpersonal skills with the ability to establish rapport and credibility with a
multiplicity of stakeholders.

Excellent communication skills, written and verbal.

Strong general computer skills including MS Word, Excel, PowerPoint, and Zoom/Microsoft
Teams. Experience using SharePoint, Slack, Facebook, LinkedIn, and Twitter are assets.
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JOB DESCRIPTION - CEDI PROGRAM OFFICER

e Strong decision-making, problem solving, conceptual and strategic thinking skills.
e Self-motivated to deliver results under time pressure.
e Exceptional time management skills, organization skills and attention to detail.

WORKING CONDITIONS

Indigenous-led, general non-profit office environment.

Moderate to heavy workload and deadline pressures.

Requirement to manage multiple tasks at the same time.

This position is based at the Cando Office in Edmonton, Alberta.

This position requires extensive travel (up to 35%) within Canada.

The general hours of work will be 8:30am - 4:30pm MT however, employees are able to

implement a flexible schedule with the approval of the Executive Director.

e Cando strives to ensure the workplace environment supports the dignity, self-esteem,
and productivity of employees, volunteers, and student placements, and is free of
discrimination.

The salary range is $75,000 - $85,000 and will be determined based on the successful
candidate’s knowledge and related experience. Health and dental benefits upon successful
completion of probationary period. Relocation expense (if applicable) is the responsibility of a
successful applicant.

At Cando, we are committed to recruiting a diverse workforce that represents the First Nation,
Métis, and Inuit communities that we so proudly serve. Preference will be given to
Indigenous applicants meeting the qualifications. Please self-identify upon applying.

We thank all candidates for their interest; however, only individuals selected for interviews
will be contacted.

Deadline for applications: December 17, 2021

Please forward your cover letter and resume to the attention of Svitlana Konoval, Manager
of Administrative Services at skonoval@edo.ca.
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New Brunswick Aboriginal Peoples Council
320 St. Mary's Street

Fredericton, NB, Canada E3A 254

Phone: (506) 458-8422

Fax: (506) 451-6130

Toll free: 1-800-442-9789




