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Communication

Happy Holidays – The office will be closed from December 20, 2021 – January 2, 2022.

COVID-19 support will be provide in 2022 for all whom applied before the deadline. 

Please welcome our new staff who joined NBAPC in 2021: 

Ian Peach has joined the NBAPC as Executive Director, as of November 15. He has been staff to M.P.s and 
parliamentary committees, an official in federal, provincial, and territorial governments across Canada, the director of a 
university-based public policy institute, the Dean of Law at the University of New Brunswick, a consultant to various 
governments and non-governmental organizations, and, most recently, Director of Research and Projects with 
Wolastoqey Language and Culture, Inc. His specialties are constitutional law, constitutional negotiations, federalism and 
intergovernmental relations, Aboriginal law, policy, and self-government negotiations, and strategic planning, policy 
development, and the policy process.

My name is Christina Davis and I am the new Natural Resources Manager for NBAPC. I started at NBAPC in April 2021 
and have been busy working on the Food, Social, and Ceremonial Fisheries, attending meetings on Species at Risk, and 
working on the AFSAR project. My background is in Forestry and Environmental Management, so I am learning a lot 
about the fisheries side of resource management and eager to continue to learn. Outside of work I enjoy spending time 
outdoors paddleboarding, hiking, and cross-country skiing. 

Jasmine Perley, Health and Wellness Coordinator, is a Wolastoqey woman of Neqotkuk First Nation and currently living 
in Fredericton. Jasmine is a current Master of Nursing student at the University of New Brunswick, focusing on 
Indigenous Health and Wellness. She brings experience and passion in the areas of Indigenous community health, 
advocacy, harm reduction and social justice to the NBAPC team.



2

����������

Jasmine joins NBAPC on a part-time basis while she completes her studies.

Samantha Dalton is a Wolostoqiyik a First Nations member from Sitansisk.  (St Mary’s ) She Serves our Covid-19 team 
as the Administration side for our members and all our New Brunswick off reserve population. Samantha has previously 
worked within our Provincial Government in the Tourism, Heritage and Culture department as well in her own community 
of St. Marys.  Samantha has earned a College Degree as Accounting and Payroll Administrator and is currently finishing 
her Bachalors in Business Administration at UNB. 

Trevor Wilkinson comes to NBAPC with several years experience with providing Employment Counselling services. He 
has worked with a vary of clientele including, at risk youth, persons living with autism and ability challenges, and 
newcomers. He is a certified Prior Learning Assessment and Recognition practitioner who has taught courses on 
helping clients develop career portfolios showcasing their experiences, education and life knowledge. Trevor enjoys 
working with the NBAPC team and looks forward to leaning and sharing of experiences with the ISETP staff. 

We will be having a Membership Committee meeting soon!  Applicants who have been waiting due to COVID-19
restrictions can now have their applications reviewed by the Membership Committee!  

Membership has been working on translating all our documents to French to better serve our community.  These 
changes should help those that prefer French get applications and correspondence in their preferred language.

We are working hard to help provide COVID-19 support to our members.  Many of our activities over the next few months 
will be aimed at helping our staff and applicants get support where it’s needed throughout the province.
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71/+!2=$)*+$!)1;#$30!1=$!(1#80!5+>#=0+!12!
*+$!;1$%!)1!#33$+00!)*+!""N\P!&00=+A!\+!
#66$+>&#)+!#88!)*#)!B8&Y#5+)*!*#0!31'+!#'3!;+!
811%!21$;#$3!)1!>1')&'=&'(!)1!>188#51$#)+!
;&)*!*+$!&'!*+$!'+;!$18+A!
!
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!!
!

!
!"#$%#&'()*+,-./012.23,0.04/516,74/,
95;;52<,12=,9>/=./.=,?2=5<.24>;,@40.2A,B5/6;,
12=,CD"B(EFF?)G,*.4-6.:,
,

C*-!8-.-+=-!%(!,*-!DEDF!
/9==9#<!+#G!/&'G-'-G!
"#G9<-#%&=!H%I-#J!K9'.=!
+#G!DL0K@CMM"NO!
P+,9%#+.!N6,9%#!Q.+#!
'
I*+!!"#$%&'()*+,&*-&,.(&/$,"*#$%&0#12"+3&
"#,*&44056!>#88+3!=61'!)*+!2+3+$#84!
6$1/&'>&#84!)+$$&)1$&#84!7='&>&6#84!#'3!
N'3&(+'1=0!(1/+$'7+')0!&'!6#$)'+$0*&6!;&)*!
N'3&(+'1=0!6+168+!)1!3+/+816!#'3!&768+7+')!
#!'#)&1'#8!#>)&1'!68#'!)*#)!#33$+00+0!)*+!Fi,!
9#880!21$!D=0)&>+A!I;1!.+#$0!)1!)*+!3#.!#2)+$!
)*+!$+8+#0+!12!)*+!!"#$%&'()*+,!)*+!/$,"*#$%&
78,"*#&9%$#:&;#<"#=&>"*%(#8(&7=$"#?,&

0#<"=(#*2?&5*@(#A&6"+%?&$#<&
BCD6EFGG07H&9(*)%(&U:?@V!;#0!
='/+&8+3A!!
!
I*+!:?@!#&70!)1!$+061'3!)1!)*+!Fi,!9#880!
21$!D=0)&>+!#'3!;#0!>1-3+/+816+3!;&)*!
2#7&8&+0!#'3!0=$/&/1$04!C&$0)!:#)&1'04!N'=&)4!
"S)&0!:#)&1'4!F]KP<ITTN?g4!b$5#'4!
91'($+00!12!?51$&(&'#8!@+168+04!2+3+$#84!
6$1/&'>&#84!#'3!)+$$&)1$&#8!(1/+$'7+')0!
)*$1=(*!0=5-;1$%&'(!($1=60j!;*&>*!>$+#)+3!
)*+&$!1;'!#>)&1'!68#'0!)*#)!)1(+)*+$!21$7!)*+!
2$#7+;1$%!12!)*+!:?@A!
!
I*+!:?@!&0!#!21='3#)&1'#8!31>=7+')!)*#)!
&3+')&2&+0!'+>+00#$.!#>)&1'0!)*#)!7=0)!5+!
)#%+'!5.!#88!(1/+$'7+')04!1$(#'&Y#)&1'04!#'3!
>177='&)&+0!)1!#33$+00!/&18+'>+!#(#&'0)!
N'3&(+'1=0!;17+'4!(&$804!#'3!
F]KP<ITTN?g!6+168+A!I*+!31>=7+')!#801!
&'>8=3+0!1/+$0&(*)4!3#)#!>188+>)&1'!#'3!
71'&)1$&'(!0)$#)+(&+0!21$!#>>1=')#5&8&).!#'3!
)1!3+)+$7&'+!+22+>)&/+'+00!5=)!31+0'Q)!
'+>+00#$&8.!$+6$+0+')!#88!#06+>)0!12!+#>*!0=5-
;1$%&'(!($1=6!#>)&1'!68#'0A!a1;+/+$4!#'!&'-
3+6)*!68#'!21$!&768+7+')&'(!)*+!:?@!;&88!
5+!3+/+816+3!)*#)!&'>8=3+0!06+>&2&>!
&'21$7#)&1'!1'!6$&1$&)&+04!)&7+8&'+04!2='3&'(4!
#'3!$+061'0&5&8&)&+0A!!
!
I*+!6$1>+00!12!>$+#)&'(!)*+!:?@!3&3'Q)!
1>>=$!;&)*1=)!&00=+0A!L'+!12!)*+!7#M1$!
>$&)&>&070!)*#)!#$10+!;#0!)*#)!)*+!2+3+$#8!
(1/+$'7+')!>$+#)+3!)*+!;1$%&'(!($1=6!
2$#7+;1$%!#'3!8#$(+8.!3&>)#)+3!)*+!)+$70!21$!
&'>8=0&1'!;&)*&'!)*+!>177&))++0!$#)*+$!)*#'!
5+&'(!3+/+816+3!&'!)$=+!6#$)'+$0*&6!;&)*!
N'3&(+'1=0!6+168+A!I*&0!8+2)!1$(#'&Y#)&1'0!
1=)!12!>+$)#&'!>177&))++0!21$!;*&>*!)*+.!2+8)!
)*#)!)*+.!*+83!$+6$+0+')#)&1'A!I*&0!&00=+!
5+>#7+!+/&3+')!;&)*!)*+!:#)&/+!\17+'Q0!
?001>&#)&1'!12!9#'#3#4!;*1!>$+#)+3!)*+&$!
1;'!'#)&1'#8!#>)&1'!68#'!>#88+3!I2+&J$%%?A&
I2+&78,"*#!1=)0&3+!12!)*+!2+3+$#8!
(1/+$'7+')!0.0)+7A!I*+$+!&0!01!7=>*!;1$%!
)1!5+!31'+4!;+!7=0)!>1')&'=+!)1!31!)*&0!&'!



!

! &!

7+#'&'(2=8!>188#51$#)&1'0!;&)*!/&(&8#'>+4!
6#00&1'4!#'3!+'3=$&'(!>177&)7+')4!+/+'!
;*+'!6$+0+')+3!;&)*!150)#>8+0A!!
!
!!
678!'9%:;'<%&%3;%'
'
//"HK7!8-=-+'6*-'=!+,!
RMN/!5%9#!M&-?-6!P+,9S-!
H%I-#!9#!6+..9#<!(%'!
9#6'-+=-G!6%..+?%'+,9%#!
T9,*!,*-!LQU/!
'
=34>3)*'?@+'?A?B'
!
9#0+0!12!7&00&'(!#'3!7=$3+$+3!N'3&(+'1=0!
;17+'!#'3!(&$80!U""N\PV!&'!9#'#3#!#$+!
'1)!#!$+>+')!6*+'17+'1'4!5=)!)*+.!*#/+!
5+>17+!#!6=58&>!>$&0&0!)*#)!>#'!'1!81'(+$!5+!
&('1$+34!'1)#58.!0&'>+!)*+!8#='>*!12!)*+!
:#)&1'#8!N'J=&$.!&')1!"&00&'(!#'3!
"=$3+$+3!N'3&(+'1=0!\17+'!#'3!P&$80!5.!
)*+!2+3+$#8!(1/+$'7+')!&'!FG,k4!#0!;+88!#0!
)*+![&+'0!9177&00&1'!&'!T=+5+>!UFG,lVA!?!
)+#7!12!$+0+#$>*+$0!2$17!)*+!b'&/+$0&)S!3=!
T=S5+>!m!"1')$S#8!UbT?"V!*#/+!
>188#51$#)+3!;&)*!T=+5+>!:#)&/+!\17+'!)1!
+X#7&'+!)*&0!0&)=#)&1'!&'!)*+!>1')+X)!12!)*+!
>&).!12!"1')$+#84!;*&>*!*#0!)*+!($+#)+0)!
N'3&(+'1=0!616=8#)&1'!12!#88!7#M1$!>&)&+0!12!
)*+!6$1/&'>+!12!T=+5+>A!a1;!*#0!)*+!
]+$/&>+!3+!618&>+!3+!8#![&88+!3+!"1')$S#8!
U]@["V!$+061'3+3!)1!)*+!>$&0&0!12!""N\P!
&'!"1')$+#8n!
!
-C;%)D32"04;'
N'!FG,k4!)*+!"1')$+#8!b$5#'!?51$&(&'#8!
9177='&).!])$#)+(.!:BI\LWc!#'3!)*+!
]@["!0&('+3!#!>188#51$#)&/+!#($++7+')!
0++%&'(!)1!&76$1/+!)*+!$+8#)&1'0!#'3!
&')+$#>)&1'0!5+);++'!)*+!618&>+!21$>+!#'3!
N'3&(+'1=0!6+168+!&'!"1')$+#8A!I*+!
$+0+#$>*+$0!#'3!6#$)&>&6#')0!;*1!;+$+!
>1')#>)+3!;&)*&'!)*+!>1')+X)!12!)*+!0)=3.!

#($++!)*#)!;*&8+!017+!6$1($+00!*#0!5++'!
7#3+!)1!)*&0!+22+>)4!)*+$+!&#!#!8#>%!12!#'!
+22&>&+')!2$#7+;1$%!12!&768+7+')#)&1'A!!
!
eI*+!$+61$)!*&(*8&(*)0!#!3&0)&'>)!#50+'>+!12!
>116+$#)&1'!1'!5+*#82!12!)*+!]@["A!I*+$+!
*#0!5++'!>1'0+'0=0!1'!)*+!'++3!)1!
>188#51$#)+4!5=)!/+$.!8&))8+!#>)&1'!*#0!5++'!
)#%+'!5.!#=)*1$&)&+0A!N'!1$3+$!)1!#>*&+/+!$+#8!
$+0=8)04!)*+!]@["!7=0)!#>)!&77+3&#)+8.!1'!
&)0!6$17&0+!)1!)*+!N'3&(+'1=0!>177='&).f4!
#22&$7!>1-$+0+#$>*+$0!`17&'&J=+!<+$'&+$4!
`1$&0!C#$(+)!#'3!"&$M#!I$&80>*4!6$12+001$0!#)!
)*+!C#>=8).!12!@18&)&>#8!]>&+'>+!#'3!K#;!12!
)*+!b'&/+$0&)S!3=!T=S5+>!m!"1')$S#8A!
!
I*+.!>1'2&$7!)*#)4!3+06&)+!)*+!5+0)!
&')+')&1'0!12!017+4!6$&7#$&8.!)*+!?51$&(&'#8!
K&#&01'!L22&>+$!;*1!;#0!#661&')+3!
21881;&'(!)*+!0&('#)=$+!12!)*+!?($++7+')4!
)*+!8#>%!12!#))+')&1'!#'3!0+'0&)&/&).!)1;#$30!
N'3&(+'1=0!;17+'!&0!;&3+06$+#3!#>$100!)*+!
]@["A!W#>&0)!#))&)=3+0!#'3!3&0>$&7&'#)1$.!
618&>+!&')+$/+')&1'0!;&)*!N'3&(+'1=0!;17+'!
*#/+!8#$(+8.!$+0=8)+3!&'!>#0+0!12!""N\P!
'1)!5+&'(!)#%+'!0+$&1=08.A!!
!
?>>1$3&'(!)1![&/&#'!"&>*+84!)*+!6$+0&3+')!12!
T=+5+>!:#)&/+!\17+'4!e0.0)+7&>!$#>&07!
%&880Af!!
!
I*+!$+0+#$>*!3+71'0)$#)+0!)*#)4!#0!12!'1;4!#!
0=>>+002=8!&')+$/+')&1'!3+6+'30!1'!
&'3&/&3=#8!(113;&88!#'3!0+'0&)&/&).A!
a1;+/+$4!)*+$+!#66+#$0!)1!5+!#!8#>%!12!
>1771'!/&0&1'!#'3!&'0)&)=)&1'#8!+'(#(+7+')!
1'!5+*#82!12!)*+!]@["!;&)*!$+(#$3!)1!)*+!
2&(*)!#(#&'0)!)*+!>$&0&0!12!""N\P!&'!
"1')$+#8A!!
!
eL'+!$+J=&$+7+')!)1!+0)#58&0*!#'!+22&>&+')!
#'3!#66$16$&#)+!713+!12!>188#51$#)&1'!&0!#!
$+8#)&1'0*&6!12!)$=0)!5+);++'!)*+!&')+$+0)+3!
6#$)&+0A!L=$!&')+$/&+;0!;&)*!6#$)&>&6#')0!
*#/+!#881;+3!=0!)1!>1'2&$7!)*#)!)*#)!
$+8#)&1'0*&6!&0!#50+')A!I*+![&+'0!
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! '!

9177&00&1'!$+>+')8.!*&(*8&(*)+3!)*+!Z3++6!
2++8&'(!12!7&0)$=0)!)*#)!N'3&(+'1=0!
6+168+0!*#/+!)1;#$30!618&>+!0+$/&>+0Qf4!
+X68#&'!6$12+001$0!`17&'&J=+!<+$'&+$4!`1$&0!
C#$(+)!#'3!"&$M#!I$&80>*!12!bT?"A!!
!
L'+!12!)*+!7#&'!15M+>)&/+0!12!)*+![&88+!3+!
"1')$S#8o0!FGFG-FGFk!])$#)+(.!21$!
W+>1'>&8&#)&1'!;&)*!N'3&(+'1=0!@+168+0!&0!
#$)&>=8#)+3!#$1='3!&76$1/&'(!)*+!2++8&'(!12!
0#2+).!12!N'3&(+'1=0!6+168+!&'!"1')$S#8A!!
!
?>>1$3&'(!)1!)*+!$+0+#$>*+$04!#!015+$&'(!
$+#8&).!*#0!>17+!)1!8&(*)p!#88!N'3&(+'1=0!
;17+'!#'3!(&$80!#$+!#)!$&0%!12!(1&'(!7&00&'(!
1$!5+&'(!7=$3+$+3A!I1!)*&0!+X)+')4!7#'.!
N'3&(+'1=0!;17+'!#'3!(&$80!#$+!68#>+3!&'!
0&)=#)&1'0!)*#)!7#%+!)*+7!/=8'+$#58+!)1!
/&18#)&1'0!12!)*+&$!$&(*)0!)1!8&2+4!8&5+$).!#'3!
0#2+).A!!
!
eI*+!8#>%!12!0+$/&>+0!122+$+3!)*#)!#$+!
#3#6)+3!)1!)*+!'++30!12!N'3&(+'1=0!
>177='&)&+0!#'3!)*+&$!7+75+$04!+06+>&#88.!
5.!6=58&>!0+$/&>+0!0=>*!#0!)*+!]@["4!
+X#>+$5#)+0!)*&0!>$&0&0A!I*&0!&0!#'!#8#$7&'(!
150+$/#)&1'!)*#)!$+J=&$+0!&77+3&#)+!&'-3+6)*!
$+28+>)&1'f4!)*+.!#33+3A!
!
(02%42"3&'E0&>2"04;'
I*&0!0)=3.!*#0!$+/+#8+3!)*#)!)*+!
6*+'17+'1'!12!""N\P!&'!"1')$+#8!&0!
0.76)17#)&>!12!#!6$121='3!(#6!5+);++'!
)*+!3+>8#$+3!&')+')&1'0!12!)*+!3&$+>)1$0!12!)*+!
]@["!)1!$+7+3.!)*+!0&)=#)&1'!#'3!)*+!
5$+#3)*!#'3!+22&>#>.!12!)*+!7+#0=$+0!6=)!&'!
68#>+!)1!31!01A!!
!
?>>1$3&'(!)1!)*+!$+0+#$>*+$04!#!*=7#'-$&(*)0!
5#0+3!#66$1#>*4!'1)#58.!#'!#66$1#>*!5#0+3!
1'!)*+!$&(*)!)1!0=50)#')&/+!+J=#8&).4!&0!)*+!
%+.!)1!#!*+#8)*.!#'3!$+06+>)2=8!>188#51$#)&1'A!!
!
I*+!$+0+#$>*+$0!0)#)+!)*#)!e)*+!$+061'0+!12!
)*+!]@["!U)1!""N\PV!7=0)!5+!5#0+3!1'!

'1'-3&0>$&7&'#)&1'4!&'>8=0&1'!#'3!)*+!
6#$)&>&6#)&1'!12!N'3&(+'1=0!>177='&)&+0!#'3!
)*+&$!7+75+$0A!I*&0!$+J=&$+0!)*+!$+>1('&)&1'!
12!)*+!'++30!#'3!+X6+$)&0+!12!N'3&(+'1=0!
>177='&)&+0!#'3!1$(#'&0#)&1'0Af!!
!
[&/&#'!"&>*+8!#330p!eL=$!;17+'!7=0)!5+!
(=#$#')++3!)*+!$+06+>)!12!)*+&$!*=7#'!$&(*)04!
+06+>&#88.!)*+&$!$&(*)0!)1!8&2+!#'3!0#2+).4!
;&)*1=)!3&0>$&7&'#)&1'A!N)!&0!&761$)#')!)1!
$+7+75+$!)*#)!)*+!158&(#)&1'!12!)*+!]@["!
)1!6$1)+>)!)*+0+!$&(*)0!&0!'1)!8&7&)+3!)1!
2&'3&'(!#!7&00&'(!N'3&(+'1=0!;17#'A!N)!#801!
+')#&80!#!>177&)7+')!)1!6$+/+')&1'4!)1!
3&8&(+'>+4!#'3!)*&0!>#'!1'8.!5+!#>*&+/+3!
)*$1=(*!$+#8!>116+$#)&1'!;&)*!N'3&(+'1=0!
1$(#'&0#)&1'0Af!
!
<%#0FF%4G32"04;'
C$17!)*+0+!61)+')&#8!018=)&1'04!0+/+$#8!
>1'>$+)+!#>)&1'0!*#/+!5++'!&3+')&2&+3!#'3!
)*+0+!7=0)!5+!='3+$)#%+'!5.!)*+!]@["!&'!
1$3+$!)1!&76$1/+!&)0!$+061'0+!)1!""N\P!&'!
"1')$+#8p!
!
,A!I*+!]@["!7=0)!6=)!21$)*!#'!#66$1#>*!
)*#)!&0!>8+#$4!>1*+$+')4!)*#)!$+>1('&Y+0!)*+!
5&'3&'(!'#)=$+!12!)*+!FG,k!?($++7+')!
#'3!3+'1)+0!#!0&'>+$+!#'3!0.0)+7#)&>!
+'(#(+7+')!1'!5+*#82!12!)*+!&'0)&)=)&1'A!
!
FA!I*+!]@["!7=0)!&768+7+')!#!0.0)+7!)*#)!
6+$7&)0!3#)#!#'#8.0&0!#'3!)*+!3+/+8167+')!
12!21881;-=6!&'3&>#)1$0!$+(#$3&'(!$#>&#8!
6$12&8&'(A!
!
iA!I*+!]@["!7=0)!3+/+816!#!713+8!12!
6$1)1>180!06+>&2&>!)1!#88!>#0+0!12!""N\P!
#'3!#668&>#58+!)1!#'.!#'3!#88!&')+$/+')&1'0!
;&)*!N'3&(+'1=0!;17+'!#'3!(&$80A!
!
EA!I*+!]@["!7=0)!+X681$+!7+)*130!)*#)!#$+!
>=8)=$#88.!0#2+!#'3!$+8+/#')!&'!#'!+221$)!)1!
5=&83!>116+$#)&1'4!#!>=8)=$+!12!6#$)'+$0*&6!
#'3!)1!+0)#58&0*!#!$+8#)&1'0*&6!12!)$=0)!;&)*!
N'3&(+'1=0!6+168+A!
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! "!

!""#$%&'()*'
+",'-./0'(*01,'
!"#$%&'()"*+,-)'"."!/0/1)"2324"
"
"

!
!"#$%#&'()*+,-./012.23,0.04/516,74/,
+8123.6,944/.:,
,

"#!$%#%&'!%(!)*+#,-.!
/%%'-!
!
"#$%&'(!)*+!,-.+#$!#''&/+$0#$.!12!*+$!3+#)*4!
#51/+!&0!#!6+$7#'+')!7+71$&#8!21$!9*#')+8!
"11$+!#)!)*+!:+;!<$='0;&>%!?51$&(&'#8!
@+168+0!91='>&8A!9*#')+8!;#0!)$#(&>#88.!0*1)!
#'3!%&88+3!5.!#!7+75+$!12!)*+!B37='30)1'!
@18&>+!C1$>+!3=$&'(!#!;+88'+00!>*+>%!&'!)*+!
+#$8.!71$'&'(!1'!D='+!E!"4!FGFG4!&'!
B37='30)1'4!:<A!9*#')+8!;#0!FH!.+#$0!1834!
#!7+75+$!12!I8#-1-J=&-#*)!C&$0)!:#)&1'!&'!
<94!#'3!*#3!71/+3!)1!:<!)1!5+!>810+$!)1!*+$!

.1='(!3#=(*)+$!#'3!71)*+$!H!71')*0!6$&1$!
)1!*+$!3+#)*A!I*+!KLCBL!6$1M+>)!&0!
*1'1=$+3!)1!>$+#)+!)*&0!7+71$&#8!21$!9*#')+8!
#'3!;&88!>1')&'=+!)1!5$&'(!#;#$+'+00!)1!)*+!
6=58&>!#$1='3!*+$!3+#)*4!0++%!M=0)&>+!#'3!
#3/1>#)+!21$!>*#'(+4!01!)*#)!1'+!3#.!'1!
1)*+$!N'3&(+'1=0!6+$01'!&0!'++38+008.!%&88+3!
5.!618&>+A!!
!
L'!D='+!O4!FGF,4!)*+!:<!L22&>+!12!)*+!
?))1$'+.!P+'+$#84!$+8+#0+3!#!$+61$)!
>1'>8=3&'(!)*#)!)*+!618&>+!122&>+$!;*1!%&88+3!
9*#')+8!;1=83'Q)!2#>+!#'.!>$&7&'#8!>*#$(+0!
=61'!$+/&+;&'(!)*+!$+61$)!12!)*+!<=$+#=!3+0!
+'J=R)+0!&'3S6+'3#')+0!3=!T=S5+>!U<BNV!
&'/+0)&(#)&1'!&')1!9*#')+8Q0!3+#)*A!I*+!;++%!
21881;&'(!9*#')+8Q0!3+#)*4!W13'+.!K+/&!12!
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Reporting on Missing Indigenous People 

Media plays an important role in engaging community when an Indigenous person goes missing. It can mobilize people to search for a 
missing person, keep an eye out for them and help see them come home safely. Press releases by police are often shared on social media 
and can similarly help locate a missing person. Often, the reports on missing persons end up recycling racist stereotypes and reinforcing 
wrong-headed ideas about Indigenous Peoples. Since 2017, the Looking Out For Each Other project (LOFEO) has been collaborating with 
Indigenous organizations, community 
members, post-secondary institutions, and mainstream service providers across the Eastern region in order to develop culturally safe and 
appropriate approaches, resources and services for the families and communities of missing and murdered Indigenous people. This 
includes working with Indigenous community members and media professionals, and journalism academics to develop best practices and 
principles for improved reporting on missing Indigenous persons.

Indigenous People’s experiences in dealing with the media 

We held Sharing Circles with community members, they voiced their concerns and shared their experiences with us when dealing with the 
media and how they see themselves as an Indigenous person being portrayed in the media. Media plays a role in shaping the publics 
perception about Indigenous people. This can really impact what a person actually thinks of Indigenous people.  As one person said, “The 
education people receive about us [Indigenous people] and the history is just hearsay or what their families have said, or what they see 
portrayed in the media.” There is also an uncertainty that exists when dealing with the media because people aren’t sure how their story will 
be portrayed or if it will even be reported on because they are Indigenous. People can often be reluctant to speak with reporters or to 
disclose information for fear of how it will be used. This stems from the history of how mainstream media has depicted Indigenous people 
and the harm that it has caused “If anything, that accomplishes from these Sharing Circles is to change the viewpoints of people or to 
educate people in those fields on the things that they could be doing better to help us, that’s kind of taking a step in the right direction.” 

To check out the full curriculum please click: 

Lakehead University’s Reconcili-action talk: Looking Out For Each Other – Action Towards Ending Violence Against Indigenous Women, 
Girls and 2S+ with Dean Hughes, Bora Laskin Faculty of Law, and Michelle Perley, LOFEO Project Manager.

It is important to find ways to commemorate the women, girls and 2S+ people who have gone missing and have been murdered, and know 
their stories. Learning from them and from their communities will also help us learn what we need to do to end the violence against them. 
In this presentation, Michelle Perley and Jula Hughes will introduce the Looking Out For Each Other project that established a helpline and 
is supporting the families and friends of missing Indigenous people in Eastern Canada. We will discuss what families and friends need 
when a loved one goes missing, how we can support them, and how putting the right support systems and information access in place can 
improve outcomes. The time to end the violence is now.  

For more info please visit:

https://nbapc.org/programs-and-services/curriculum 

 https://nbapc.org/lakehead-university-talk
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KEY TAKEAWAYS
Media plays an important 
role in engaging community 
when an Indigenous person 
goes missing. 

Along with our partners, we 
created these Media 
Guidelines as a resource to 
assist journalists to be
responsive to the needs of 
Indigenous missing persons 
and their loved ones.

Looking Out For Each Other Project

media plays a huge role in 
reconciliation as media shapes
people’s perceptions

cultural context is important for stories 
about Indigenous people

it’s important to use the right
words and to learn the
acceptable and unacceptable
terms and language to use when
referring to Indigenous people
and communities

recognize there is no “one-size-fits-all” 
approach to Indigenous peoples

A B O U T

scan me to read
the guidelines

Guidelines for Journalists
Reporting on Missing

Indigenous People 

Guidelines for Journalists
Reporting on Missing

Indigenous People 
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Workshop opens conversation around
reporting on Indigenous issues

" % ! &

HOME  / NEWS  / WORKSHOP OPENS CONVERSATION AR… APPLY DAL ONLINE MY DAL GIVE

Journalist Duncan McCue was

among the speakers at a two-day

session on reporting in Indigenous

Community members, journalism faculty and students gathered at King’s
for event organized by New Brunswick’s Looking Out For Each Other
advocacy group

A two-day workshop held at King’s last week examined

ways the news media can do a better job when reporting on

missing Indigenous people.

King’s alumnus Duncan McCue, BA’92, DCL’18, host of

CBC Radio One’s Cross Country Checkup, facilitated day

one and led a discussion group on day two.

“The conversation needs to change in this country about

Indigenous Peoples and the media play a big role in that…

for too long the media have done a poor job of reporting in

and about Indigenous communities,” McCue said.

' (
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Journalist Duncan McCue was

among the speakers at a two-day

session on reporting in Indigenous

communities.

RELATED

SCHOOL OF JOURNALISM

DUNCAN MCCUE'S CONVOCATION
SPEECH

LOOKING OUT FOR EACH OTHER

Board of Governors member

Catherine Martin Martin gave

opening and closing remarks and

prayers at the workshop.

“The conversation needs to change in this country about

Indigenous Peoples and the media play a big role in that…

for too long the media have done a poor job of reporting in

and about Indigenous communities,” McCue said.

McCue is Anishinaabe and a member of the Chippewas of

Georgina Island First Nation in southern Ontario. He’s

developed training that’s used by the CBC to ensure

cultural competency amongst journalists reporting on Indigenous issues. “If we’re going to be better in

the next 150 than we were in the previous 150 years [in telling these stories], we have work to do,” he

said.

The workshop was organized by Looking Out For

Each Other (LOFEO), a project of the New

Brunswick Aboriginal Peoples Council. When the

group decided to hold it in Halifax, Catherine

Martin, a member of King’s Board of Governors,

suggested it happen at King’s. Martin is an

award-winning film producer and director, writer,

facilitator, communications consultant, community activist, teacher, drummer, and the first Mi’kmaw

filmmaker from the Atlantic region. She is also past Chair of the Aboriginal Peoples Television Network

(APTN).

Given the positive reputation of King’s journalism school,

the fit was natural and McCue jumped at the chance to

return to his alma mater and be part of the workshop,

citing the value of having working journalists, journalism

instructors and journalism students all in the same room to

talk through issues. Some of the practical advice imparted

was that journalists can inform people to report it to police

as soon as a family member goes missing (i.e. the belief that

a person must be missing for a certain number of hours

before the police will accept the report is a fallacy), and that

including phrases in stories such as “she was known to

police” communicates a strong bias.

“When that line ‘known to police’ is used it changes

everything. It stops people from caring about our [missing]

family members,” Martin said.

New guidelines support accuracy, fairness, independence

King’s journalism professor Terra Tailleur, along with Erin Moore, a journalism instructor at the Nova

Scotia Community College, have been working together with LOFEO to draft guidelines for journalists

reporting on stories about missing Indigenous people. They were circulated for consideration by

participants and include questions reporters, editors and managers can ask themselves to facilitate

journalistic accuracy, fairness and independence. Other King’s Journalism school faculty members who

attended included Tim Currie, Pauline Dakin, Kelly Toughill, Kim Kierans, Fred Vallance Jones, Sue

Newhook and Lezlie Lowe. “How can we educate our students, if we’re not ourselves educated first?”

Tailleur asked rhetorically.

The Truth and Reconciliation Commission’s final report called on journalism schools across Canada to

teach students about the history of Aboriginal Peoples, Indigenous law and treaties. In the past, such as

in this 2016 CBC article, McCue has argued that learning about Indigenous Peoples is absolutely a

critical tool for journalism students to have so they may understand how to operate in diverse

' (
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Tailleur asked rhetorically.

The Truth and Reconciliation Commission’s final report called on journalism schools across Canada to

teach students about the history of Aboriginal Peoples, Indigenous law and treaties. In the past, such as

in this 2016 CBC article, McCue has argued that learning about Indigenous Peoples is absolutely a

critical tool for journalism students to have so they may understand how to operate in diverse

communities. He believes Indigenous history is just as important for Canadian journalism students as

learning the latest multimedia application.

Journalists from Global News, Advocate Media, The Coast, CBC, and APTN also came to King’s to

take part.

Martin gave opening and closing remarks and prayers. She reminded the audience that Indigenous or

not, we’re all treaty people, and she thanked everyone for coming together, saying, “We can’t do the

work in two different worlds when we all live together.”

' (

19



Missing and Murdered Indigenous 

Families In Need of Direction

1-833-MMI-FIND

(1-833-664-3463)

LOFEO HELPLINELOFEO HELPLINE

      �  Don’t wait to act!

      �  Report a missing person

          immediately!

      �  There is no 24 hour waiting 

          period!
 
      �  The 24 hour rule is a myth! 

  

DON’T WAIT 24 HOURS! 
Who Provides the Helpline & 

Who Operates it?

Looking Out for Each Other,             
New Brunswick Aboriginal 

Peoples Council, &
Gignoo Transition House

  �  New Brunswick Aboriginal Peoples 

     Council (NBAPC) is leading a 

     community-driven project called 

     Looking Out for Each Other 

     (LOFEO): Assisting Aboriginal 

     Families and Communities When 

     an Indigenous Woman Goes

     Missing. 

  �  The main goal of the project is to 

     empower Indigenous organizations 

     to provide well supported services 

     to families and friends of missing    

     people.

  

  �  NBAPC partnered with Gignoo 

     Transition House to establish a 

     helpline for the families and 

     communities of missing people in    

     NB.

  �  Gignoo Transition House operates    

     the LOFEO helpline.  

 

This Helpline is part of the Looking Out 

    For Each Other project managed by the 

    New Brunswick Aboriginal Peoples Council                                       

To learn more: 

https://nbapc.org/programs-and-services/lofeo/ 

1
-8

33-664-346
3

1-

833-MMI-FIND

 If you have information about a    

 missing person, but you’re not 

 sure who to tell, we can help. 
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What is the Helpline & 
When Can You Call?

This is a 24 hour - 7 day a week 
Helpline

  �  This is a new service for all families    
     and communities of missing 
     Indigenous people, status and 
     non-status, residing anywhere in 
     New Brunswick.

 �  The helpline serves as a support, 
     information and referral service 

     system to help families navigate the    
     various resources that may be 
     required when a loved one goes    
     missing.

  �  Gignoo staff are ready to answer 
     your call 24 hours a day. They have 
     been trained to assist family and 
     friends of missing people and can 
     help at any point when a loved one 
    goes missing.  

How Can We Help?

Support for families

  �  Expert people you can talk to.

  �  Help in deciding what you need and
     who you can be referred to for the 
     right help. 

  �  Assistance on what to expect when   
     reporting a missing person. They    
     can also help you gather 
     information about the missing
     person to provide to the police. 

  �  Connection to free legal advice or 
     services. Some situations may    
     require people to seek legal advice    
     or specialized legal services. 

  �  Provide information on how to use  
     media and social media effectively 
     to locate a missing person, as well 
     as how to minimize the risks of 
     attracting“trolls” and fraud artists.  

          

 

  

How Can We Help?

 Information on Available 
    Resources & Services

�  Emergency resources.

�  Health and mental wellness.          

�  FILU (Family Information Liaison 

   Units).

 Referrals for Specialized Supports

�  Indigenous and cultural resources.

�  Culturally appropriate mental health    
   support.

�  Family and youth resources.

�  LGBTQ2S resources and services. 
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NBAPC Food, Social, and Ceremonial  Harvesting Reports:

Please continue to fill out your monthly Harvesting Reports for the months of April-October 2021. These reports are 
available on the website at https://nbapc.org/harvesting-reports/ or the hard copy form that was included with your 
Designation Card, and Arrangement. These reports must be filled out every month and returned to the New Brunswick 
Aboriginal Peoples Council. If you did not fish during a particular month, you must still fill out a report. There is a box to 
check on the Report Card stating that you did not fish. The purpose of these reports is to help ensure the conservation 
of fish species in New Brunswick and the data gathered is used throughout the Aboriginal Fishing Strategy.

Smallmouth Bass:

The Smallmouth Bass is a newcomer to New Brunswick living as long as 20 years and can grow to be 70 centimeters 
long. They are brown or green with a white belly, a large head, and large eyes, usually red, orange, or brown. This species 
was introduced to New Brunswick over 130 years ago and does not travel great distances. It likes clear, quiet water with 
gravel or rocky bottom, with warmer temperatures that can be found in many lakes across Southwestern New Brunswick 
and a number of waterways that run into the St. John, St. Croix, Magaguadavic, and Petitcodiac rivers. It spawns in May 
and June, when the male builds a nest by cleaning a spot about one metre wide and the female can lay up to 14,000 
eggs. The male then stands guard over the nest and takes care of the young until they are ready to be on their own.
The NBAPC is interested in any smallmouth bass caught along the Miramichi River or any of its tributaries this fishing 
season. If you do catch a small-mouth bass, please provide us with the exact location and photographs if possible. 
Information can be forwarded by email to the Natural Resource Manager, Christina Davis, at 
naturalresources@nbapc.org. This is related to the smallmouth bass eradication efforts on Miramichi Lake.

Smallmouth Bass Limit: 2 per day per individual. All smallmouth bass retained must be a minimum length of 30cm and a 
maximum length of 70 cm. Location: Inner Bay of Fundy, Lower Saint John, Southwest Fishery Area. Method: Angling 
gear only. Exception: Boundary waters of the Southwest and Upper Saint John Fishery areas. 
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Aboriginal Fund for Species at Risk

Beginning in mid-July the Natural Resources Department started working on an Aboriginal Fund for Species at Risk project. 
This project will study and assess the ecosystem changes and the damages associated with seasonal flooding and 
riverbank erosion within the Nashwaak Watershed. It will focus its study on American Eel and Atlantic Salmon habitat. By 
completing this study, it is hoped NBAPC can have a part in improving or properly managing habitat to allow species to 
recover and threats are mitigated.
Currently we are focusing on beginning data collection on the Nashwaak River System. This will include a significant amount 
of walking the riverbanks identifying potential areas at risk of erosion, or evidence of landmass has been lost into the river 
system due to erosion. In these areas we are looking at different things happening in the area such as: 
•   How is the surrounding land being used?
•   Is there a riparian buffer zone present?
•   Is it an area exposed to significant spring flooding?
•   Is there evidence of sedimentation buildup within the river?

By identifying areas of interest and completing an assessment of the river system we will be able to reflect and interpret how 
erosion and sedimentation deposited into the Nashwaak River system can impact Atlantic Salmon and American Eel habitat. 
We can also look at how it is altering the water flow over time. In the near future NBAPC will be reaching out to collect IK of 
the river system and surrounding areas with hopes that it will help with our research. We encourage anyone with comments, 
questions, or concerns about the project to fill out the AFSAR project form on the NBAPC website at
 https://nbapc.org/afsar-project-reporting-form/ .



       
        
 

 
       Aboriginal 
Seafood Network 

 

 
 

2021-12-01 

 
Dear NBAPC Members; 

 

The team here at ASN are reaching out to see what interest there might be within the NBAPC 

members to potentially be a part of one of our future fishing crews.  

 

Our goal with this initiative is to increase membership participation within our Commercial Fishing 

Industry. If there is a desire from NBAPC members, then we would like to hear from you! 

 

We have created a Pre-Screening form that will help us to determine your current eligibility for any 

future ASN fisheries.  

 

By completing the Pre-Screening form this will also help our team to guide you in the right direction, 

should you need training, re-certification, or any other assistance, as examples.  

 

Once you have completed the form, please email it to asnassist@nbapc.org or mail it back to our 

main office for evaluation, 320 St. Mary’s St., Fredericton, N.B., E3A 2S4. 

 

Once we have properly accessed all the forms, we will be in contact with you to let you know your 

eligibility and next steps in the process, should you qualify. 

 

Unfortunately, not all those who are showing interest in ASN Fisheries will be guaranteed 

participation. However, we will keep your information on file for any future opportunities that you 

might be well suited for. 

 

Should you have any questions please feel free to reach out to Leslie Phillips, ASN Assistant, 

asnassist@nbapc.org. 

 

 

On Behalf of the ASN Management team we would like to thank you for your interest in ASN and we 

look forward to receiving your Pre-Screening forms. 

 

 

Barry LaBillois, ASN President 

 

Bruce Harquail, ASN Vice President 

 

Leslie Phillips, ASN Assistant 

 

 
 

 

ASN
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       Aboriginal 
Seafood Network 

 

 
 

2021-12-01 

 
Chers membres du NBAPC; 

 

L'équipe ici à l'ASN tend la main pour voir quel intérêt il pourrait y avoir au sein des membres du 

NBAPC à potentiellement faire partie de l'un de nos futurs équipages de pêche. 

 

Notre objectif avec cette initiative est d'augmenter la participation des membres au sein de notre 

industrie de la pêche commerciale. S'il y a un désir des membres du NBAPC, alors nous aimerions 

avoir de vos nouvelles! 

 

Nous avons créé un formulaire de présélection qui nous aidera à déterminer votre éligibilité actuelle 

pour toute future pêche ASN. 

 

En remplissant le formulaire de présélection, cela aidera également notre équipe à vous guider dans 

la bonne direction, si vous avez besoin d'une formation, d'une recertification ou de toute autre 

assistance, par exemple. 

 

Une fois que vous avez rempli le formulaire, veuillez l'envoyer par courriel à asnassist@nbapc.org ou 

par la poste à notre bureau principal pour évaluation, 320 St. Mary's St., Fredericton, N.B., E3A 2S4. 

 

Une fois que nous aurons correctement accédé à tous les formulaires, nous vous contacterons pour 

vous informer de votre admissibilité et des prochaines étapes du processus, si vous êtes admissible. 

 

Malheureusement, tous ceux qui s'intéressent à l'ASN Pêche ne seront pas assurés de participer. 

Cependant, nous conserverons vos informations dans nos dossiers pour toute opportunité future qui 

pourrait vous convenir. 

 

Si vous avez des questions, n'hésitez pas à contacter Leslie Phillips, assistante ASN, 

asnassist@nbapc.org. 

 

 

Au nom de l'équipe de direction de l'ASN, nous tenons à vous remercier de l'intérêt que vous portez 

à l'ASN et nous nous réjouissons de recevoir vos formulaires de présélection. 

 

Barry LaBillois, ASN President 

 

Bruce Harquail, ASN Vice President 

 

Leslie Phillips, ASN Assistant 

 

 
 

 

 

 

Aboriginal Seafood Network Inc., 320 St. Mary’s St., Fredericton, N.B., E3A 2S4 
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JOB DESCRIPTION – CEDI PROGRAM OFFICER 

 

1 

 

 
 
 
FIRST NATION-MUNICIPAL COMMUNITY ECONOMIC DEVELOPMENT 
INITIATIVE (CEDI) PROGRAM OFFICER 

 
 
FIRST NATION-MUNICIPAL CEDI PROGRAM SUMMARY 
The First Nation - Municipal CEDI program is a joint initiative of Cando and the Federation of 

Canadian Municipalities (FCM) that aims to increase the capacity of participating First Nations 

and adjacent municipalities to build sustainable partnerships and to engage in joint long-term 

land use and community economic development planning and initiatives.  

 

Having completed a pilot phase (2013-2016) with six First Nation-municipal partnerships and 

a second phase (2016-2021) with nine additional partnerships, the program is well positioned 

for growth. CEDI Phase III started in June 2021 and over the next four years (2021-2025) will 

aim to support eight new First Nation-municipal partnerships, as well as to develop alternative 

funding and delivery models to increase access to the expertise, knowledge, and support by 

more communities. 

 
POSITION SUMMARY 
Under the supervision of the Senior Program Officers (SPOs) based at Cando and FCM, the 

Program Officer (PO) will contribute to the overall implementation of the program, including 

providing technical, administrative and facilitation assistance (both face-to-face and virtual) to 

First Nation-municipal partnerships, supporting with program monitoring and evaluation and 

reporting, and promoting the program through various communications channels and 

platforms. 

If the challenge of working on an innovative program and developing and fostering First 

Nation-municipal partnerships is something you are interested in, then this position could be 

an excellent opportunity for you. 

KEY RESPONSIBILITIES  

 Support the Senior Program Officers with overall program delivery for four First 

Nation-municipal partnerships across Canada.  

 Contribute to workshop design, coordination and facilitation related to relationship-

building, capacity development, community economic development, land use planning, 

and collaborative strategic planning; 

 Contribute to general First Nation-municipal partnership support, including 

coordination and administration tasks;  

 Contribute to the design of partnership development and planning documents, activities 

and processes; 

 Compile information and resources on wise practices and key topics related to joint 

First Nation-municipal economic development cooperation, including jurisdictional, 

governance, land-use, economic development, and collaborative planning.  
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 Support CEDI communications and media, including contributing to the development 

and maintenance of the virtual Knowledge Hub, monitoring the First Nation-municipal 

online network, preparing national communications, etc.; 

 Support with CEDI program monitoring and evaluation; 

 Contribute to annual reporting as per donor reporting requirements;  

 Provide general administrative support including developing contracts, document 

editing, agenda setting, minute-taking, preparing briefing documents for the CEDI team, 

etc.; 

 Support Program Assistant with CEDI team travel logistics and booking; and, 

 Support Cando SPO to prepare for and present at Cando Conferences (Annual 

Conference, Youth Summit, Links to Learning, etc.)  
 
Additional responsibilities may be added by Senior Program Officers according to program 

needs. 

 

EDUCATION  
Post-secondary education, (preferably an undergraduate degree in a related field) that is 

supplemented by three – five years of related experience working with Indigenous 

communities, facilitation and demonstrated success in program delivery.  

 
KNOWLEDGE AND EXPERIENCE  

 A minimum of three years of related, hands-on experience is required. 

 Experience working with Indigenous communities, organizations, and governments 

across Canada.  

 Knowledge and understanding of economic indicators that provide scope to Indigenous 

economic development and knowledge of related economic development issues and 

priorities. 

 Knowledge and understanding of the current issues, constraints, and potential solutions 

to economic development amongst First Nations.  

 Knowledge of existing federal and provincial programs and initiatives available to 

Indigenous communities that support economic development and land-use planning 

and management. 

 Experience in research and program development and management, including report 

writing. 

 Experience in designing community engagement and workshops in-person and online.  

 Experience in group facilitation and consensus building, preferably with First Nations 

and/or municipalities. 

 Experience in dialogic and participatory decision-making design and facilitation. 

 Experience in delivering programs in collaboration with other partner organizations. 

 
COMPETENCIES  

 Strong facilitation, partnership building and conflict management skills. 

 Excellent interpersonal skills with the ability to establish rapport and credibility with a 

multiplicity of stakeholders. 

 Excellent communication skills, written and verbal.   

 Strong general computer skills including MS Word, Excel, PowerPoint, and Zoom/Microsoft 

Teams.  Experience using SharePoint, Slack, Facebook, LinkedIn, and Twitter are assets. 
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 Strong decision-making, problem solving, conceptual and strategic thinking skills. 

 Self-motivated to deliver results under time pressure. 

 Exceptional time management skills, organization skills and attention to detail. 

 
WORKING CONDITIONS 

 Indigenous-led, general non-profit office environment. 

 Moderate to heavy workload and deadline pressures. 

 Requirement to manage multiple tasks at the same time. 

 This position is based at the Cando Office in Edmonton, Alberta.  

 This position requires extensive travel (up to 35%) within Canada. 

 The general hours of work will be 8:30am – 4:30pm MT however, employees are able to 

implement a flexible schedule with the approval of the Executive Director. 

 Cando strives to ensure the workplace environment supports the dignity, self-esteem, 

and productivity of employees, volunteers, and student placements, and is free of 

discrimination.  

 

The salary range is $75,000 - $85,000 and will be determined based on the successful 
candidate’s knowledge and related experience. Health and dental benefits upon successful 

completion of probationary period. Relocation expense (if applicable) is the responsibility of a 

successful applicant. 

 

At Cando, we are committed to recruiting a diverse workforce that represents the First Nation, 

Métis, and Inuit communities that we so proudly serve. Preference will be given to 
Indigenous applicants meeting the qualifications. Please self-identify upon applying.  

We thank all candidates for their interest; however, only individuals selected for interviews 

will be contacted.  

 

Deadline for applications: December 17, 2021 
 

Please forward your cover letter and resume to the attention of Svitlana Konoval, Manager 

of Administrative Services at skonoval@edo.ca. 
 

 

28



H AVE  A  S A F E  A N D  H A PPY

HOLIDAYS
N B A P C  STA F F



New Brunswick Aboriginal Peoples Council

320 St. Mary's Street

Fredericton, NB, Canada E3A 2S4

Phone: (506) 458-8422

Fax: (506) 451-6130

Toll free: 1-800-442-9789 


