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Communication

Happy New Year!!

We would like to welcome our new Administrative Assistant, Julie
Thibodeau, to our wonderful team! Julie has worked with us
before as a summer student in the role of a Youth Representative.
She knows her way around the office and is an absolute joy to see
her in the morning when we walk in.

Julie is currently in her third year of University. She was previously
taking Environmental Management but has switched to achieve a
Bachelor of Business Administration (BBA) at the University of
New Brunswick. She is a very hard worker and with 2 years left of
university, she plans on graduating in June of 2022.

Good Luck Julie! We are happy to have you join us (again)!
LOFEO and Communications have been working together to

post all Calls for Justice on our Social Media sites. It has been
going well so far, we are up to #58 out of 231.



NBAPC AND CONGRESS OF ABORIGINAL PEOPLES
COMMUNITY ENGAGEMENT SESSION
SATURDAY, FEBRUARY 22,2020 & SUNDAY, FEBRUARY 23, 2020
Location: Fredericton Inn - Salon ‘E” Conference Room
1315 Regent Street, Fredericton, N.B. E3C 1A1

9am - Breakfast (provided)
10am - Call to Order by Chief Barry LaBillois and Opening Prayer

10:15 - Introduction of Nuclear Waste Management Organization (NWMO) team presentation
Greg Plain, Senior Engagement Advisor and Caitlin Burley, Transportation Manager

12:00pm - Lunch (provided)

1:00pm - Development of National Action Plan - Missing and Murdered Indigenous Women
and Girls

4:00pm - Closing remarks by Chief Barry LaBillois and Closing Prayer
5:30pm - Buffet Dinner (provided)

Sunday
8am - Breakfast (provided)

9am - Call to Order by Chief Barry LaBillois and Opening Prayer
Continuation of Development of National Action Plan - Missing and Murdered Indigenous
Women and Girls

12:00pm - Lunch (provided)

Participants - We encourage youth and Elders to attend. (3 people per zone plus board member
are welcome.) $100.00 stipend offered to each participant per day (Saturday and Sunday).

Transportation - Mileage included for up to two cars per zone.

Please register by February 7, 2020 - Deanna Price, MSW Intern, pric1840@mylaurier.ca or via
phone 506-458-8422 .

*Upon registering please provide the following information: Name(s), Youth / Elder, Mode of
Transportation, Zone

320 5 Moy’ Streee , Fredericion, Mo w Bronseiick, B3 25
T-BO0-42-2789  nhapsard



Indigenous Skills & Employment Training Program

New Brunswick Aboriginal Peoples Council
320 5t Marys St. Fredericton, NI E3A 254
Tel: (5] 458-8422 / 1-$H-442-9TRY Fax: (5] 451-6138
“Servimg the Emplovment Neads of the Of Reserve Aborigingl Conmunily ™

Lmplovers & The Summer Student Placement Program 20

The MBAPCAISETE Summer Stadend Placemend Progeame is just arowmd the corner, Bvery year
the ISETP Department olTers students an oppoertunily L apply for simmer emplovment, Stedents
whir wish Lo oblain a summer joh i order to learn new skills and gain valuable waork and lile
experienes are encouraged to apply. Employers who are interested inhosting 2 summer student
can als apply. Studenis and employers can contaer cur offices to have the appropriate applicution
form mziled or Baxed to them.  When contactiog our oflices please speci iy whether vou requirs
the stadent appheatiom form or the employver application form.  The deadling o application is
April 24, 2020 at 4:30pm,

When applying 1o host a studeat in the Summer Student Placement Program remember:

o lhe emplover must provide a sale working enviromment for the stiedent.

= Only O-Reserve Aboriginals who are residents of Mow Bronswick between the asea of
16-30 at the time the summer placemen] (summoer 2020 can be placed with an emplover,

*  Siudents must e supervised by the cmplover or a designated existing statt member at the
work site during the placement.

s Ay issned thal may arise during the placement must he reported immoediately o the TSETP
department,

#  [Priocice will be given wo students enmolled in post-secondary educalion.

o A gludent’s resume mnsEl saccompany every student application form te be considercd for
an amplevmeznt placemant.

= [Prool of earollment i school currently and in the fall of 2020 must accompany every
atudent uppheation [orm.

#  bEvery effort 15 made to place students at organizacions where they will gain meaningful
atills andsor kearn w0 perlorm duties related o their roainingcareer poal s,

o Tweery effor s made o place studenis gl nen-profit organizations, organizations thay arc
community minded and/or halp provide the community with meaningful services.

COMPLETED APPLICATIONS MUST BY RECEIVED BY THE NBAPMC-ISETE
DEPARTMENT NO LATER THAN 4:30°M APRIL 24, 2020, STUDENT AMPLICATIONS
MUST INCLUDE A RESTUME AND PROOF OF ENROLLMENT IN SCHOOL. FOR THE
CLURRENT YEAR AND FALL 2020 APPLICATIONS WITHOUT THIS INPORMATION
WILL NOT BE PROCESSEDL

EMPLOYER FORM




Indigenous Skills & Employment Training Program
New Brunswick Aboriginal Peoples Council
320 Sr.Marv’s Steeet Fredericton, NI T2A 254
Tel: (306)158-8422 Toll Free: 1-B00-442-978% Fax: (3063451-61 38

www.nhape. org

Emplover Request For Summer Student Application Form

Business Mame: (BT i
Corttact Person: Fax #; -
Address; _ C-rrvail:

Website:

Moon-ProfitBool For Prolil: Yes 5 e

Pescription of Services Offered by Business Applying for a Summer Stodent:

Description ol Fapected Doties, Tasks, cle.., o be Performed by a Summer Student:

Lyeseription of Roquired Skills Student Must Alrcady Posscss Te Work at Applying Business

Explapation why Business Bequires Punding Azzistance for a Summer Studesnt:

Larliest Possible Start Dace tor Studenc: Latzst Possible Start Drare tor Student:

Mumber of Students Requested:

Percentage of Student Wages Businegss is Able fo Contribute: W
Busincss Apphicant Signamre L¥are
Emplovment Counsclor Signature Date

Surrmer Stndenns fhal mor be gvirifinble fo epprloprery ifin thiv progouer ars e B eges o -0

fhee e of the ploecermend, are G- Raserve Aberiginals wiro will be aitendiny sehod or trefndmg fe e Sl
and are NB regidenes, Emiplover appdivadions Hrot ars incemplets will aps be praosessed,

PEADEINE: April 24, 2020 4:3fpe




Le Programme de formation pour les compdétences
¢l Pemploi destinée aux Autochtones

Conscil de peuples antochtones du Nouvean-Brunswick
FM, roe St Marys, Fredericton, NB  E3A 254
Tel. : S(M-458-B422 Sams frais 3 1-800-442-9789 Fax : S06-451-6138

Repemdve tuoe hesoing en emploiy de o conmmad antochione o pdsere

Les cenployenrs ef fe prosramme o emplod d 688 poar étudiants 20240

[.e Prograpeme o emplof d'&é ponr éfadiants du CPANE-FOEA approche @ grands pag) Tows les
ans. le service de la FUEA oftre aux étudiants la possibilitd de faire une demande d emplod &7é1é.
U encourage les demandes d'ctudiants qui vealent scguénir des nouvelles compétonces of unc
previeuse expérience de tavail et de vie. Les employeurs désireux d accneilliv des étudianls poor
I'eté peuvent enx anssi deéposer une demande. Les éoudiants et les employeurs peuvent
cOmmLmiguer dvec nos bursaux pour gu’on leur envaie par la poste ou par ux le fommuadaiee gui
comvicnt, Moublice pas de préciser 51 vous vouler lo fonmulaire d'étudiant ou d'cmploveur, La
dake Limite powr depdt des demandes est e 24 aveil 202004 16 h 300

{_ritéres rattachés aux possibilinds demyplod d”érd pour les Studiants ;

& [ emplovenr doit azsuper & ' érudiant ou & I'émdiante un milieu de travail =0,

o Seuls les Autachiones vivant bors réserve oo Mouvenu-Brunswick el dpés de 1o 4 20 ans
au momment de la période diemplod (é6d 20200 peuvent faive objet I un placement d’été.

o Au cours de Memplon B ae. les snadiants doivent Sire supervisés sur les leux de travail par
I"employeur ou par un membre du personnel désigne et déja en poste.

o Tout probléme g survienl cn cours do placement dint etre immediatemenl sicnale & o
FCEA.

o | noprionid estacoondde aux Sledinnts inscrits 3 des dodes postsecondaires.

e Pour dtre dudide. lu demonde dlemplol de Pétudiant ou de Fétudiante doit Gire
accompazmce do son OV,

s Toute demandc doit aussi Stre sccompagnée d une prevve dTimsenplion scobare actuelle el
a | auomine 20000,

= I s'cfforee de placer los éhubiants duns des orpanisabions od s feront Pacquisition d2
compedences uliles ou lides & lear formation ou 2 leurs objectils de carriére.

s On g'efforee de placer les éodiants deny des orgamsations soil & bot non locreatif, soit &
vocation communautaire, soit qui aident a fournir des services valables & la communauats.

LES DEMANDES REMPLIES DOIVENT PARVERIR AT CPANB-SFCEA AU TLUS
TARD A 16 H 30 LE 24 AVRIL 2020. LES DEMANDES DES ETUDIANTS DOIVENT
CONTENTR UN CV ET TNE PREUYE DPINSCRIPTION SCOLAIRE POUIR 1ANNEE
EN COLURS ET POUR L'AUTOMANE 2020, 51 CES RENSEIGNEMENTS SONT
ABSENTS, LA DEMANDE NE SERA TAS PRISE EN COMIPTE.

FORMULAIRE EMPLOYEUR




Le Programme de formation pour les compétences et
'emploi destinée aux Autochtones
Consell des peuples autochtones du Nouveau-Brunswick
320, rue 5L MMarys, Fredericton, NB - E3A 254
Tél : 500-458-8422 Sans frais @ 1-R00-442-978Y ['ax : 506-451-A138

W '.-'-'.TI]'!IH.]'I-;'--H ry

Formulaire pour employenr — possibilité d'cmploi d’é1é pour étudiant

Mo de entreprise ; Téléphone : -
Persomnme-ressouroes Fax :
Alresse Courriel ¢

Bile weh :

Lucratifoon lucrarif | Qui'bon

Description des services offerts par Uentreprize a la recherche d unfe) étudiantie) pour &1 -

Neseripliom des Gmctioms, tches, cle, du pesie ofTort comme cmplot d4°64¢ -

Pescription des compétences ot qualités roquiscs pour <& poste !

Iaizon pour lagquelle entreprise a bowmn f aude fmaneiére pour Vembauche d'onie) dladianide) -

Drate de débwt le plos tot ; Thate di débul la plus lurdive

Rombre d’étudiantes ou d’étudiants demanda

Pourcenlape du salaire dludiant que UVentreprise peut contribuer © pa
migniture de Femplovewr demandeur Datc
signature dn consciller en amplod Thale

Lo i melivads gpent Seenpdvine e corbuencinee ofas R caolre ol oo pereearnmt o el O sond ol
Asrfachiones pivand boey riseeve s Nouwves-Nronswiel, Spey e 16 0 sy yo moorend oo plscespen?, aed
Frevpraeretesrennd e oende iy senvimnd e s 2 Paadieniee. Finnie olenmaride freimaenapalrte verar resfhee

DATE LIMITY : 24 guril 2028 4 16 k 30




Le Programme de formation pouar les compétences

¢t 'emploi destinée aux Autochtones

Conseil des peuples antochtones du Nouveau-Brunswick
320, rue 5t. Mary’s, Fredericton, NB E3A 254
TEl. : 506-458-8422 Sans frais : 1-800-442-9789 Fax : 506-451-6138
Ripoudre aux desoing d emplois de la commumanté mdochione hors réseeve

Progrumme f'emploi Jd'ét¢ pour étudiants 2020

Tors les ans, le service de la FOTA offre aux étudiants la possibilit€é de laire une demande d7ernplod
d ée. On encowrape les demandes vesant 4’ émdiants gui vewlent wi emploi d°é12 pour acquéric
des nowvelles compéences et une précicuse expérience de travail et de vie. Les employveurs
désireny d accueillic des émdiants pour I'éné pouvent cux anssi déposer une demande. Les
étudiants et les emploveurs peuvent communiquer Sves nos burcaux pour quon leur enveic par 1a
paste ou par fax le formuolaire gui convient, W oublier pas de préciser 51 vous vouler e Tormulaire
d"étadiunl ou Permploveur. La date lmite poar le dépdt des demandes est le 24 aveil 2020 &
L& b b

{ritéres rattachés a une demande d°emplol 426
s Pour faire une demande, 11 Bad Glre une personme autochiome vivanl hors réserve
Memvenu-Tnmswick el fgde de 16 4 30 ans ac moment de la période d emploi (658 20207,
o Les érudiants dolvent fréquenter um Stablissement d° cnscignement ol powmsiivms ses Stcdes
a "avtomne: de 2020,
La priorilé seru accordée aux dudiantes et ftudiants gui toat des dudes postsecondaires.,
Le farmulaire de demande doit éme accompagné du OV de I étudiante oo de 'étudiant,
Chadgque demande d'emplol doit ftre accompagnce d'un OV pour Slre consaderge.
Chagque formmulaire de demande d’emplin dt aoss éoe scoompapne oune preave
d’inscription scolaire acteelle ef & Tanlomne 2020
»  Um s'elloree de placer les éradiants dans des organisations on ils foront acquisition de
compétences utiles on lides 4 leur formation ou & lours abjectifs do carridére.
s U g'otforee do placer los éudants dans des orgamsations soil 8 hol nen lueralil, st
vocalion soramunautaive, soit gui aideot & fournir des services valables 4 la communante,

LES DEMANDES REMPLIES DOTVENT PARVENIR AL CPANB-SICEA All I'LLS
TARD A 161130 LE 24 AVRIL 2020. LES DEMANDES DES ETUDIANTS DOIVENT
CONTENIR UN CV ET UNE PREUYE IMINSCRIPTION SCOLAIRE POUR 1. ANNEE
EN COURS ET POUR LTAUTOMNE 2020, 51 CES RENSEIGNEMENTS SONT
ABSENTS, LA DEMANDE NE SERA PAS PRISE EN COMPTE.

FORMULAIRE ETUDIANT




Le Programme de formation pour les compéicnecs ol
Pemploi destinée aux Auotochtones
Cunseil des peuples autachtones du Nouveau-Brunswick
320, rue St Marys, Fredericlon, NB E3A 254
Ll 306 4358 B427 Bans frais @ 1-800-442-97809 Fax - S06-45]-6138

wwR . hapo. o

Formulaire de demande d’emploi d’éte

Wom de 1"¢tudiant(c) : el :
Adresse Couarriel :
Dlate naissancs ;
MOALS. e
Lanpues parléas : aunplais francais autre | )
Lanpues Scriles unrlaiy ITamcuis antre | N
Dherniére annes compléte (secondaire) 1 clusse Ganndes) annes civife
NF™ d'anndes completes Seole technigueiméticrs COULS annes
Caurs anmes
WEY Janndes 4 universild COHE _ unmde
COrs annes

Autres cartificats. enc. (RCT, SIMDL'T er antres)

Lmplois antérienrs - poste oceupd @ Lhige - )
Dhate
Lyate

Crenmesy de trovail prélerd Liewx, reéaions, entreprises predéndes -

Diéficicncs o incapacité pouvant nflver sur Memploi :

Yos intéréts et objectifs de carriére et d’étade ¢

f:'-j;[_r_l]ﬂ.ImE de I personie candidate  Date aipnature du comseiller en ermpior Daie

Fogr gae vofee femaide soir éindide, vewy dfeves foindre vodre OF of une preave d inscripfion seelaire pone
Lanitomne prockdain. Log diessiers de desude Secomplets o gui ne comprennent pas fops ex dociieniy

AeReerndds ne Serond pag fralfds, Seuds conr aifmilesdbifes ot dindlicd 18 aaednehivmey fom riverss Jpey o T

70 wins aw meamrend du placement, DATE LIMITE : }ﬂ'ﬁ’f‘ﬂ @ﬂ i 16 & 30




Indigenous Skills & Employment Training Program
New Brunswick Aboriginal Peoples Council
320 St. Mary’s $t. Fredericton, NB E3A 284

Tel: (Sikn) 458-8422 1 1-R00-442-9789 Fax: (506) 451-6138
ChErving the Bmpdoprent Needys of the (F-Reverve Abordgingl Consrnine”

Summer Student Placement Program 2020

Every yeoar the ISELP Department offors students an opporlunily w0 apply for suminsr
employment.  Smdents who wish o obliin a summer job in order o learm new skills and pain
viluable work and lile esperience are encourseed to apply, Emplovers who are interested in
hesting a summer student can also apply. Stodents and employers can contsct our offices to have
Lthe uppropriste application form mailed or faxed to them, When contacting our offices please
speeify whether you require the student application [orm or the eoployer application form. The
temdline Tor application is April 24, 2020 a3t 4:30pm.

When applyving tor the Summer Student Placsment Program remember:

= Applicants must be CH=Reserve Aboriginals whao are residents of Meow Brunswick belween
the ages of 16-30 at the time the swnmer placement will vecur (Summor 20240,

= Stodents must curcently be atlending school and will slse he atending schonl again in the
tall of 20240,

= Priority will be given W students envolled in post-secondary adocation.

oA resume must scoompany every student apphcation form.

s A stydent’s resume must accompany avery student application form o be considered tor
un employment placement.

o Proof of enrollment in school currently and in the fall of 20020 must accompany every
stuent application form.

o Dvery effort is made o place studems at organizations where they will gain maaningul
skills andsor leam to perform dutizs related to their training/carcer goals,

e Every effort is made 1o place students at nog-prodit creganizations, arsanizations that ara
cormmumily mindesd undior belp provids the commmonity wath meunings [l services.

COMPLETED APPLICATIONS MUST TE RECEIVED BY TIIE NBAPC-ASKTS
DEPARTMENT NO LATER THAN 43000 APRIL 24, 2020, STUDENT AFPLICA TICINS
MUST INCLUDE A RESUME AND 'ROOPF OF ENROLLMENT IN SCHOOL FOIR THE
CURRENT YEARAND FALL 2020, APPLICATIONS WITHOUT THIS INEFORMA UIOM
WILL NOT BE PROCESSED.

STUDENT FORM




Indigenous Skills & Employment Training Program
MNew Brunswick Aboriginal Peoples Council
220 5LMary’s Streel Fredeniclon, NB E1A 254
lel: (ST 58=8422 Tall Free: 1-800-242-9789 Faa: (50694516138
www . nbape.org

Student Summer Application Form

Student Wame: hone
Address: . Fi-mail:
DO
e WL
[anguape:  Spoken: English French Cnther [ !
Writlen: Fnglish French _(her () ]
Last Gracle Completed (1lieh Schooll: Grade N
Year(s ) of Techmicul Trade School Completed Carursas Y cur
Course Y eur
Year(s) of University Course Y eoar
) Course ¥ ear

(ther Certificates, ote... (o CPE, WHMIS...)

Frior Emplovment Positions 11ek] v Stedent; Drane:
Thane:
Dhatss:
Last the Types of Work Preferred: st Dasculions, Areas, Businesses Preferred:

Hsahilitics that May Affeot Employment;

List wour futuce career and educational inleresis and aoals:

Applicant Siznature Dhate Crpl. Counselor Signalure Male

I im il

Fleirse witecl @ reianre end ool ol meeolirend G oaifeed sof v T im eriler S dennr

censigersd, Applicagions re incomplete ad do nad ivelide all reguired diecameniy will rod ke processied,
Chely OFf-Reserve Aboripinal sendonts hefween the ages of 16-30 uf e time of plecerment and are NI rexidents

are eligible for this progrenr. SHEADLINE: ..-"'IEI"H 24, 20240 4:36pm




Looking Out
For Each Other

A Project Update — December 2019

Repo.

’

(Photo by Ellery Platts: Duncan McCue)

Media Workshop with
CBC’s Duncan McCue

We recently held a workshop with CBC’s
Duncan McCue at the University of King’s
College (UKing’s) in Halifax, Nova Scotia,
from November 28 - 29wm. Participants at
the workshop included Indigenous and non-
Indigenous media professionals, journalism
academics, and journalism students. The
workshop started with a full day of cultural
competency training, provided by Duncan
McCue based on his Reporting on
Indigenous Communities Guide and
corresponding research.

The second day was devoted to media case
study work, facilitated by media
professionals and members of the LOFEO
project team, using a draft set of reporting
guidelines that was developed with input
from Indigenous community members in
Eastern Canada, Terra Tailleur (Professor,

n Indigenous
Com_m ias Workshop

UKing’s), Erin Moore (Instructor, NSCC),
and the LOFEO Leadership Team.

The LOFEO project team would like to
thank Terra, Erin, Duncan, and Catherine
Martin, for their contributions in helping to
draft the guidelines and in helping to
organize the workshop. This help was
invaluable to the media work of the LOFEO
project.

Some of the key takeaways from this
workshop were:

- The media plays a huge role in
reconciliation. (News media shapes
people’s perceptions!)

- Cultural competency training is
needed! (We need more of these
types of workshops)

- Cultural context is important for
stories about Indigenous people.

- Reporters must respect people,
stories, identities, perspectives,
history, culture, and customs.

- It’s important to use the right words!
(Reporters need to know the
acceptable and unacceptable terms
and language to use when referring
to Indigenous people and
communities)

- Taking responsibility and building
genuine relationships is important, as
well as learning to take criticism and
commit to doing better.



(Photo by Alison Delroy: November 29
LOFEO Workshop with Duncan McCue,
University of Kings College)

Duncan says, “good things will happen, if

you: respect people’s customs and traditions;

show a genuine interest in learning;
recognize there is no “one-size-fits-all”
approach to Aboriginal peoples; and nurture
relationships.”

(Photo by Ellery Platts: November 28t
LOFEO Workshop with Duncan McCue,
KTS Lecture Hall, University of Kings
College)

We were privileged to have Duncan work
with the project. His insights and
experiences were expertly delivered. His use
of story telling and engagement left
everyone wanting more and asking us when
we might do something like this again. It
was a wonderful outcome after everyone’s
hard work making this Workshop a success.

Duncan McCue’s website for Reporting on
Indigenous Communities is:

(Photo from CBC Website: Duncan McCue)

Duncan McCue

(Credit:https://www.cbc.ca/mediacentre/bio/
duncan-mccue)

A member of the Chippewas of Georgia
Island First Nation in Southern Ontario,
Duncan McCue is an influential journalist
and Indigenous voice. He is a respected
expert in his field, with a specialization in
reporting Indigenous stories.

Duncan is the host of CBC’s Radio One
Cross Country Checkup. His work has
brought him across the country and included
featured pieces on CBC’s The National.



He has won numerous journalism awards,

including several RTNDA and Jack Webster

Awards. He was part of a CBC Aboriginal
investigation into missing and murdered
Indigenous women that won numerous
honours, including the Hillman Award for
Investigative Journalism. In 2017, he was
presented with an Indspire Award for Public
Service. He was also awarded a Knight
Fellowship at Stanford University in 2011.

Duncan teaches journalism at both Ryerson
University and the University of British
Columbia. He holds a law degree from the
University of British Columbia and an
honorary doctorate from the University of
Kings College, where he previously earned
his undergraduate degree in English.

A proud father of two, Duncan’s work is a
wonderful contribution to the broader
community and the stories that will be told
generations to come. He is a story teller and
a bridge for Indigenous Peoples to be heard.

(Image: Sisters Sténdiﬁg Together)

Sisters Standing Together:
Presented by Wolastoqiyik
Sisters in Spirit and the Red
Shawl Campaign

During the month of October, LOFEO
assisted in the planning of the Sisters
Standing Together Artistic Expressions
Event (held at St. Thomas University on
October 23:d) and the Vigil/Walk (held at
Fredericton’s City Hall on October 4w).

(Photo at Vigil: Jula Hughes, Karen
Pearlston, and Anthea Plummer)



LOFEO contributed a framed print of our
project painting by Susan Sacobie for the
Artistic Expressions door prize as well as
packages for speakers at the various events
held throughout the month of October.

The work of the project, including the MMI
FIND Helpline, was presented to a broad
audience of Indigenous community
members and non-Indigenous attendees at
the Artistic Expressions Event, where we
found many were committed to sharing the
material we brought for our information
booth.

- Ne = S e v R

~

(Photo: Indige.nbus Studerit_ Centre, -
Dalhousie University, 1321 Edward Street,
Halifax, Nova Scotia)

Indigenous Student Talking
Circle at Dalhousie
University

On October 17m, we held a Talking Circle
at Dalhousie University’s Indigenous
Student Centre, in collaboration with
Indigenous Student Advisor, Michelle
Graveline. The purpose of the Talking
Circle was to understand the experiences
of Indigenous students in the university
setting and what they need in order to feel

safe and supported while attending
university.

The Indigenous Student Centre (ISC), as
described on their website, helps create a
sense of belonging to support Indigenous
student success while at Dalhousie. The
Indigenous Student Advisor

provides support and advocacy for all of
Dalhousie’s Indigenous students. There
are personal, educational, and career
resources at the centre, including:

e Tutoring,
e Cultural activities,

e Scholarship and bursary
information,

e Educational information sessions,

e Networking opportunities, and

e Referrals for support on and off
campus.

With help from Michelle Graveline and
our Talking Circle participants, we will be
returning to Dalhousie in late Winter to
meet with upper administration and
present the student’s recommendations, in
order to advocate for real and meaningful
change.




(Photo: Karen Pearlston) ‘

Karen Pearlston, Faculty of
Law, University of New
Brunswick

Karen is pleased to join the LOFEO project.
A lifelong feminist, she comes to the project
from the faculty of law at UNB where she is
a Professor of Law. Her academic
responsibilities over the years have included
teaching in the areas of tort law, family law,
legal history, feminist advocacy, and gender,
sexuality and law. Prior to coming to UNB,
she earned her LLB from Osgoode Hall Law
School, her LLM from UBC, and her PhD
from York University.

She has written on the history of women, the
family, family law, and on lesbian legal
history. Representative works include “Male
Violence, Marital Unity, and the History of
the Interspousal Tort Immunity” (2015) 36
Journal of Legal History 260-298; “Equality
& Incrementalism: The Role of Common
Law Reasoning in Constitutional Rights
Cases after Bedford (ONCA)” (2013) 44
Ottawa Law Review 467-506 (with Jula
Hughes & Vanessa MacDonnell); and

“’Something More’: The State’s Place in the
Bedrooms of Lesbian Nation,” in No Place
for the State: The Origins and Legacies of
the 1969 Omnibus Bill, eds. Christabelle
Sethna and Christopher Dummitt (UBC
Press, forthcoming 2020). She is co-editor of
the National Family Law Casebook, Mary
Jane Mossman, Natasha Bakht, Vanessa
Gruben, Karen Pearlston, eds, Families and
the Law: Cases and Commentary, 2nd edn.
(Captus Press, 2019).

Karen attended law school as a mature
student after working in social justice
movements and at a women’s shelter in
Toronto. She continued her community
activism after moving to Fredericton in 2002
where she works with Reproductive Justice
New Brunswick and the Emergency
Campaign to Save Clinic 554. She is a
founding member of the board of The 203:
Centre for Gender and Sexual Minorities at
UNB and a member of the UNB Equity,
Diversity and Inclusion Committee.

A good illustration of how Karen’s activism
and community service inform her
scholarship and teaching is her work with
the Anti-69 network of scholar-activists.
This project, Anti-69: Against the
Mythologies of the 1969 Criminal Code
Reforms, aimed to counter government
claims that homosexuality was
decriminalized in Canada in 1969 and to
point out that, despite the legal gain of same-
sex marriage and the Prime Minister’s 2017
apology for historic harms, homophobic
discrimination is still very much alive. The
network organized a national conference in
Ottawa in March 2019, as well as local
events, including events in Fredericton and
Halifax.

Karen hopes to bring the same spirit of
engaged scholarship to the LOFEO project
where, in addition to supporting LOFEO’s



ongoing work, she plans to assist with
developing research on Indigenous child
welfare law in the Atlantic provinces.
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Terra Tailleur, Associate
Professor, Journalism,
University of Kings College

Terra is an Assistant Professor at the
University of King’s College School of
Journalism in Halifax, where she oversees
the digital newsroom. She’s on the Board of
Directors for the Canadian Association of
Journalists and regularly advises journalists
and communicators at large.

Her goal is to demystify the journalistic
process, so when LOFEO asked for her help
to develop guidelines for both journalists
and families, she leapt at the chance to
contribute. She spent nearly 20 years in
newsrooms around the country, starting with
community newspapers in Alberta. She
worked around the North, from Iqaluit to
Whitehorse, in her five years with CBC
Radio. She spent 10 years in Nova Scotia on
the CBC online desk. She completed a
master’s degree in entrepreneurial
journalism before leaving the newsroom to
teach full time.
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Erin Moore, Journalism
Instructor, Nova Scotia
Community College

Hi there. My name is Erin Moore and I teach
journalism at the Nova Scotia Community
College.

Since 2017, my program has been working
towards meeting the 86t TRC Call to Action
which calls upon Canadian journalism
programs to educate all students on the
history of Aboriginal peoples, including the
history and legacy of residential schools, the
United Nations Declaration on the Rights of
Indigenous Peoples, Treaties and Aboriginal
rights, Indigenous law, and Aboriginal—
Crown relations.

I first met Michelle Perley, Elizabeth
Blaney, Anthea Plummer and Jula Hughes
when they were in Halifax in the spring of
2019 for a conference. I was very interested
to hear about the research Looking Out For
Each Other (LOFEO) was doing in the area
of media coverage of Indigenous people,
particularly around Missing and Murdered
Indigenous Women and Girls. Terra Tailleur
from the University of King’s College was



working on similar initiatives within her
journalism program so it just made sense for
us all to work together.

At the request of LOFEO, Terra and I began
working on reporting guidelines for
journalists to help them cover stories about
Indigenous people in a more accurate and
responsible way that highlights
resourcefulness, resilience and strength in
communities rather than deficiency or
weakness.

This was a challenging and exciting task and
we drew heavily from research provided to
us by LOFEO as well as the
recommendations from National Inquiry’s
Final Report, the TRC Final Report and
other international guidelines dealing with
media coverage of trauma.

We had a chance to workshop the guidelines
with journalists from across the Maritimes at
the at King’s in late November. They were
well-received and made stronger by
additional feedback from the group.

I have learned so much during the time I
have been connected with this project, and
so have my journalism students. I look
forward to more collaborations in the future
as we continue to focus on this important
work.
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Fond Farewells
Jula Hughes, Principal
Investigator

As many of you know, I started a new
position on October 1st as the Dean of Law
at Lakehead University. This takes me to
Thunder Bay, Ontario, where a great deal of
the work we have been doing as a Looking
Out For Each Other project team resonates
so much. It seems like a good moment to
look back on four years of project work and
reflect on where we started, where we have
come and what remains to be done, and also
what the project has meant to me personally.
I’1l start with the personal, having learned
from all of you the importance of speaking
from the heart. My overwhelming sense is
one of gratitude. Gratitude for your patience
as Indigenous partners on the project,
teaching me about your lived experience,
and checking the results of our research
work against what you know to be the
realities of Indigenous people in Canada.
I’m sure that I stretched your patience thin at



times, but know that you have changed me
profoundly, and that your teachings will stay
with me.

I am grateful for the companionship of the
Leadership Circle. Elizabeth has been a
pillar of support for the project, and she did
all that on top of her regular job. She has
taught me so much about good allyship, and
I hope she will write a book on travelling in
the Maritimes, as she always seems to have
the info on where to eat and find shelter in a
snowstorm. If a reserve community has a
business we should use, she knows about it.
If a Council runs any hospitality outfit, she
has us booked there.

It has been a thrill seeing Michelle grow into
her role as Project Manager; we have been
so lucky to have this extraordinarily smart,
detail-oriented, dedicated professional on
our team. Michelle comes with the added
benefit of Madison, her daughter, who is my
knitting buddy, and whom I will miss very
much.

Over the past years, we have had two people
coordinate research on the project. Janelle
Marchand moved on from the team to
pursue a degree in counselling, but before
she did, her contributions to the project were
very important for getting the research work
started, and she also contributed valuable
research of her own. She was replaced by
Anthea Plummer, which meant that Janelle’s
dedication to fun office supplies was
continued.

Anthea added bench strength to the “let’s get
this pile organized” tasks. She also added
more “cute” and more “stubborn” to the
project with her delightful daughter Adorra.
Neither Michelle nor Anthea have yet
figured out how to do stuff in a “good
enough” way, but maybe once I am out of
the way as the person whose middle name is

“good enough”, someone will take on that
role.

From the Council, the project is on President
and Chief #3. Thank you to Wendy, Amanda
and Barry for supporting the work. It is by
no means obvious that projects such as this
survive changes in leadership. It is to your
credit and to the credit of the board that the
Council has continued to support the project,
and with it the work of supporting families
and friends of missing people.

So, where did we start? Elizabeth, Wendy
and I sat at Isaac’s Way over lunch and
dreamt up what would become “Looking
Out For Each Other”. Just three women,
dreaming! A good reminder that if you can
dream it, you can get working on it. And
where did we go? We looked for funding,
structures, ideas, partners, and supports and
found each of these in time. We also found
ourselves in an extremely dynamic
environment. When we started, there was no
National Inquiry. Now, the National Inquiry
is over and the hard work of implementing
its Calls for Justice is pending. The Helpline
was only a twinkle in our eyes, and then the
Gignoo board and staff stepped up and now
it is running, and we are working on a public
awareness campaign and expansion into
other provinces.

Along the way, we became connected
through the Advisory Circle, the Research
Circle and the Stakeholder Circle with the
best of people in Indigenous leadership, in
research, in policing, in law and in media.
Never has it been more true that at the end
of the day, it’s all about relationships. These
relationships and the support, intellect and
creativity they bring is what allows for the
work to continue. And much is left to do.
Indigenous people continue to be victimized
and criminalized at disproportionate rates.
But we are also making progress. Never



have these issues been in the public eye
quite so much. Never before has there been
as much pressure on policy makers to enact
meaningful change.

Woliwon, welal’in and miigwech for
everything!
Jula

The LOFEO Project Team
would like to wish everyone
a very Happy New Year!

If you have information about a missing
person, but you’re not sure who to tell,
we can help!

Do not wait to act!

Report a missing person immediately!

There is no 24-hour waiting period!

Canada

Social Scences and Humanites
Ressarch Council of Canada
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Canada Canada



New Brunswick Aboriginal Peoples Council
320 St. Mary's Street

Fredericton, NB, Canada E3A 254

Phone: (506) 458-8422

Fax: (506) 451-6130

Toll free: 1-800-442-9789




