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Please be advised that the New Brunswick
Aboriginal Peoples Council will be closed
from December 20 until January 6. We wish
everyone a safe and happy holiday season!

Veuillez noter que le New Brunswick Ab-
original Peoples Council sera fermé du 20
décembre au 6 janvier. Nous souhaitons a
tous une bonne saison des fétes en pleine

sécurite!




Communicat

This year the Sunshine Committee asked NBAPC staff

if they'd be interested in filling shoeboxes for Operation

Christmas Child. Luckily, we have super awesome staff

and it was a hit! The committee was able to fill and

donate 11 boxes because of their generous donations.
The boxes were filled with pieces of clothing, school
supplies, toys, hygiene items and crafting supplies. A

big thank you to everyone who contributed!




Communicatic

The New Brunswick Aboriginal Peoples Council was invited to attend the Future
Ready Wabanaki Launch on November 6. The event gave us a glimpse into the
positive impacts the Future Ready Wabanaki program has had on Indigenous
students attending the University of New Brunswick or St. Thomas University.
Guests got to listen to student testimonials and learn about what they’ve accom-
plished and the new skills they’ve acquired during their internships. As part of the
Future Ready Wabanaki program, the New Brunswick Aboriginal Peoples Council
had the opportunity to hire UNB student, Nadia Emran as a communications
intern this past summer. Not only does the program help Indigenous students, but
it's been beneficial for employers as well. Adding motivated and bright students to
our team has brought fresh perspectives, ideas and ways of thinking into the
workspace. This was reflected at the event when employers had a chance to give
their experiences hiring interns through the Future Ready Wabanaki program.

A big thank you to Katelyn Copage from Future Ready Wabanaki for inviting us!




Communicat

The New Brunswick Aboriginal Peoples Council was happy to host associ-
ate professor in the Department of Social Justice and Community Studies
at Saint Mary's University and author of Distorted Descent: White Claims to
Indigenous Identity, Darryl Leroux. Leroux has been researching the phe-
nomenon of ‘race-shifting’ for nearly two decades. He gave us an in-depth
look at the issue of white, French descendants shifting into self-identified
‘Indigenous’ identity after finding a perceived Indigenous ancestor in their
family line. It's important to recognize that there are Indigenous organiza-
tions being created in our province, and throughout Canada that base
themselves on ancestry alone. This means these organizations are leaving
out the necessity of self-identification and community acceptance. This is
an issue that we hope Canadian citizens recognize and acknowledge as
harmful to Indigenous People. The Q&A was a great opportunity to share
stories, opinions and get a conversation going. Again, we want to thank Mr.
Leroux for sharing his knowledge with us.




The New Brunswick Aboriginal Peoples Council would
like to congratulate the following award recipients.

Le New Brunswick Aboriginal Peoples Council aimerait
féliciter les récipiendaires suivants.

Summer Camp Bursary Achievement Certificate
Ethan Chase Ethan Chase
Evan Chase
Health Sciences Bursary
Kelly Gauvin Mildred Nash Award
Michelle Marie Thibodeau Kelly Gauvin
Emma Gauthier
Bursary Hailey Harquail
Michelle Marie Thibodeau Hannah Harqualil
Joseph ‘Matt’ Paradis Stephanie Carroll
Stephanie Carroll Michelle Thibodeau
Eric Carroll
Courtney Leah Mclntyre Honors Award
Emma Gauthier Makayla Lanteigne
Elise Godin Emilie Losier
Janelle Tanisha Comeau
Hannah Harquail Application for Assistance
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SAVE THE DATE
49" AGM

June 12, 13 & 14

Location: Crowne Plaza Moncton Downtown




If you made an [AF or ADR claim for compensation for residential school
abwse, there are reconds of your claim. You now have the oppartunity fo
choose what happens io those records after your claim is finished,

The choice is yours
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International Aboriginal
Youth Internship

Uganda, Africa

The 2020 Imternatienal Aboriginal Youth Internship B B LR A b
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&

the Jane Goodall Institute of Canada

PERSOMAL INFORMATION

Marre: Dalu ol Birlh:
(Last (Firs:} (hiddle) LT e

Mailing Acdress:

[ Siraet) rily ] IPravinoe) (Postal Coda)
Fermanent Adeness:
O ldillerorl) rSEiroclh rily) (Provinge) (Paslal Coda)
Fhana; | ) Fhana; | ) ermaEil:
(Haorma CAllemale)
TN CASE OF EMERGENLY
Marme: Relztarshia:
Fhare: | % Fhare: [ k) ermail:
(Rl ulary LITED
Arg you & L Casnadian otizer ar

L permanent residen:
Arc vau [agolly entitiod 1o work in Sanada L Y3 ~ Mo

Harwe you previcusly parbopalec o lhe Inlernational Abariginal Yowk: IAlernshog JA0000 i ilia e,

L Tos - Mo
ABORIGINAL DECL ARATICNMN
Do yawy ideniify wou-zself as an Akangingl peraon? L Yes x|
If wou! identi®y voursell as an Abonginal perzan, what s vour status? L Staus L Mon-siEtus

i Mdetis  Inuit
If vy hawa stalus, wwhich First Malions Band ara yod reqQistensd wilk?

Mame aof Bard: Gty

I wous are Met s, dooyou hawe K elia regi stration? i ¥e3 1]

YOUTH INTERMZHIP IM UGANDA AFFLICATION FOR INTERNSHIP



EDUCATION andfor EXPERIENCE

Flease indicale if you nava secondary schoo dipioma (orwil have a GED, o aguivalent cartifcation)
atdeor eaquihalent Wark axpernance relata 19 the intemsalp descrlption

c Dipleria a2 GED of BEguialenl cetticat ot C WPk EXpor ot

Are yanensn lad in, bot bave and vet compeied past-secnntdany shidies (I 1 i Mo

Have you graduated rom an accradited pesl-secandany instilution - Yas C Mo
PROGRARN

Hone did you hage skt Ine [AY] program? Check all that apoly
r Facebook, Twilter, inslagram ar other social madia
i~ Friends or Family

Liabal Affeirs Samada websile, First Maticns Farastny Couancil wensile, Jane Goodall [nsttula of
Lanada vkt

C achod ar guidance sauncliar

c ASEl oeganlzatlon otf cos

Whoert you have completed Lhis application larn, cmail or l3x @ covering lellee [m2ximuom
ane page] #nd & resoame CmaExinom bao pages) that illusteale why voo've Uhe pigh UL Tor
this opportunity and how you anticipate that this experience will help equip vou with the
tools and experience you reed to launch 2 successful career.

In vour cover letter please consider answering the followicg questions:

What does Nation mean to vou?

In vour own words, describe or define 'internatioral relations'

What do vou see as the biggest challerze being avay from home for theee morths in
another country and ancther culture?

Flease cieail, 1ax or mail youwr application Lo:

Flrst Natlons Forestiy Coundcil Items to comiplete and submit:
1959 Marine Drive, Suile 2161 L Application far Inierranip
North Vancouver, HC ¥7P 3G1L L Cover Leiter
Fax: Gl4-Gie-238 1 L Resume
i res ks i

YOUTH INTERNSHIP IN UGANDA APPLICATION FOR INTERHNSHIP
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FORESTRYCOURCIL.CA

INDISENOQUS FORESTRY WORKFORCE INTAKE FORM

This intale Torm iz intended to understand the needs of community members inorder Lo
impreve upon our Tulure services, prograims, and cfferings. Al personal infarmation will be
used only for the purposes of BC First Nations Forestry Council and will not be shared or
distributed with third parties,

NAME:
First Name Last Name
E-MAIL ADDRESS PHONE NUMBER

ADDRESS:

PLEASE CHECK OME:

' First Nation Status

1 First Mation Non-status

- Metis Registered

1 netis Bon-registered

J tanadian [Mot First Mation or Metis)

- Other i

1|Page FNFC WORKFORCE STRATEGY




] Femalea
' male
|:| Crther

L1 Live in First Mation Community {On reserel

[ Live away frem First Nation Community (OFF reserve)

-] 15-18 vears ot age
-l 15-25 vears of age
- 2634 vears of age
35—z vears of age

 aa vrars of age

| Employed Full-times

d Part-time [Work less than 20 houwrs per week)
- Urnemployed

d Student

el tEmployment Insurance|

o Retired

 nsed High schaol Upgrading

| High Scheoal Graduate

J certiticate/ Diploma Recipient

.2|F“a;|=_' FMNFE WORKFORCE STRATEGY



!-_l Collepe/University Graduale
A ro restry Program:

- Trades Program:

ﬂ OLher

DRIVER'S LICENSE:

Do you have a Valid B.C Drfver's License? O Yes ) Mo

If yes please describe [L, M or Class 5 or 1):

00 YOU FACE BARRIERS TO EMPLOYMENT.

o Lack of Work Craparience

- Mo Besume or Cover Latter

' Lack of education

- Remoteness and lack of transportation

- Physical, emotional or mental health disability
' Lack of childcare

= Criminal Record

o Mo B.C Driver’s License

= Mo work clothes

::l Crher

TR e

Would you like to know more about the upcoming forestry opportunities, job openings,
training and education opportunites?

() yes ) Mo
Do you want a job in Forestry?

O ves O Ho

3|Page FMFC WORKFORCE STRATEGY



_PLEASE CHOOSE FORESTRY OPPORTUNITIES THAT INTEREST YOU:

PLEASE CHECK OFF ALL FORESTRY OPPORTUNITIES THAT INTEREST YO :

L Farestry Business Development
- Fo restry Safety and Trafning

= Fo restey loh:

o Forestry Internships or Job Placements

- Work +5tudy Forestry Scholarshlp Program

= Academic Forestry Praogram Tuition + Living Paid

= Forestry \Work Internship [May-fugust 2019}

- Recruiting 20 BC Indigenaus Students  Ages: 18 and aver
= Deadline: March 29th, 2019

- International Aboriginal ¥Youth Work Intemship Program
& Indigenous Youth Work Internships: &ged 1530
=2 Indigenous Youth Leadership Adyiser Positions: sesed 25 35
- Uganda, Africa for 4 months
= Woark Internship: August-Decermber 2019
All expenses paid
- Application Deadline: May 1+, 2014

PLEASE CHECK OFF ALL FORESTRY CAREERS THAT INTEREST YOU:
-l Labourers & Material Handlers
-] Sawemill Dperatars
- Pachimery & Heawy Equipment Oporators
' Chainsaw & Skidder Operators
| Logging Truck Drivers
1 wiood products assemhblers
- Supervisors & Inspectors
- Farestry Technologists & Technicians
 matural Besources Managzers

\d Enviranmental Techr wopisls

d|Fage FRMFC WORKFORCE
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o Consbiuction Ml lwer b=
- Heawy Dty Mechanics
= GIS technicians

o Titnber Cruiser

d Log Scaler

d Loggeing

|:| Silwicultur e

- Meed High School Uperading Tor Forestry Program

Haow did you learn about this Career Fair?

G Word of Mouwth G Social Media ":' I‘osters G Other

FORESTRY OPPORTUNITY PLAN OF ACTION:

REFERRALS NEEDED:

S|Fage FMFC WORKFORCE STREATEGY



PLEASE SELECT CLIENT ISETS REFERRAL OFFICE WITH CHECK MARK BELOWY:

BC Waorkforce Regions

Tribal Resources Investmemt Conporation Tabu Riwer Tling®; Good Fope Lake, Tak kan; hut:
[TRICORE) Gthstmaribs O be e ke blave: Laagalt =a: Cingols: et alach:
Masnil, Shiclugap; B la Bulle, G live's ) Gikcas ™, Haivls, Bas
Mlarta Wiest Tabl Buan; Kttsum aliny; Ktsalis: € Rsagu La G teangss;
F-ink Pairall 5 ko) Bepios; Sik-o-1z bh; Gramaax Hagegst:
Merdnasnwn (2R

Morth East Mative Advancing Society Slasbemrry Rives, Laveer Port Firet Hation; Day b Uena; Deig

{NE Nn:l raer; Font Helair; Hallamy Rives, Froosat Rivar, Sanltas u;
et Flobarty

Merin Cast i

Leanne MoLeae, Exesuthre Dlreabor
ey Marrens, Soenrninsily Foegrarn
Ctizer

M “‘iﬂ a Lisiims Governmat INLG] Gtk e samiks G tacmbeblae: laspabz ap, Gingrex
Miass Val ey 1=l

sgary Fazsay, Managzr
Prince Gaorge Mecha ke Aboriginal Surns Laks; Chesletza Carne 5 Kypadacha, Late Dakine; Laeidli

Tainmal, Bolaind L ie, Nadieh fhot'en, Falsad Wl @
Employrment and Training Association 2 : J 1
P ng rde Tah! Bu hin 38k iz 3idn Tves: Stalatan; Tada Lake:

[PGMAETA) '3zt &, =2y Keh Uene: wet suwet'en: Yebaoche
Prince Cearge-Mzchaka 17
Karn Hont, Cxsoutive Dirscwar

Cariboo Chileotin Aboriginal Training Al=aancna Indian Bani; Alzae Ueek Band; Lawr ake Bard;

Crpozarezk Band; brKetzme; Auskes Band; hadka Fres
EH'.FIMLT_IET ':E.I'Itrﬂ I:EEATE'E' fatian; Ned BluF Band; Sada Jreek | adoa Bend; Stene bdies
- | Jnbzaliin

Sowred, Thatingoe: Tin Goeai nimac [ Tocxsrs Ind an Eaind
Rhanda Latclle, Execuative Dircctar JkatchaBard: ¥l ams Lz ka Indian Band: Xznl Swes Iy First
Matians Goe't 1151

Cantral Interior Shuswap Mation Tribal Sdams Loke; Achero®; 8zraparts; Boothropd: Badge Broer,

. Caarezp ©rask: Toin Vaater Coec's Fary: Hick Bar Kasaks
Fﬂ‘lrll'lﬂlll {5‘"‘“':] Sty Litkla S docanpr Lk, Lorcawn Misash, Lyllany, Muabanlitk;
Central ntarhar Mcamer: Mazakch; Diegan lack Crack: Pacilcn; Sxtan Lake
Cherlen Gilly, Direcior shacan; Simpes; wck:Scmetcheekn: Sk ppah; Sple=n;

1" &'glet: | erlass e Seowepeme; Ueper Mizoh; 'Shspeang
PimwClinban; Saai'p 1300

Sto:bo .I!I.IJIEIIIEII'IHI Skills & Emphnlrmnnl: Zatnuc uany, Braling, Duogles, Beothoey:l - Eosoee See)
s SpLzum valz: Unlzp S Cozsathll fetars; Seaaslnd lzlana:
Training [ SA5E f : )
gk I'I,E_:I' n Statalkes: Chaam; Poakasn; S salats; Shuah; Sioahalk,
Freser Wzlley 1 zoachten: Sooma b AEcaizle; Sumas, Vakecake ooz

foana Celesta, W anage - [atzqui; famishmran: kyarten, Catzie: Kyoamtlas:
Foe kavaluing M Cualqua; Wl es LS00

-Dlmnagi“ Tminir.ﬂ and ngahpment Charazzn; "Wazttanl; Panticban: Dsowoos: Losar
Fauncl {'ﬂ"l'ﬂt} similkanezn; Dpaser Srmlames s
15]

DrEnagan-ies] Koaleray
Karon Aoramsen

B|Fage FMNFE WORKFORCE STRATEGY



Ktumaka Mation Council {KTJCY
Eazt Kootenay - Jacso uie Crast

Mid Coast First Mations Training Seciety
[MICFMTS)
cer il Comsl - S0 Sarr

Ehinewp, ?Al'uq,"nlll_ FAgain Totme:as Mainy Livver Kasisnay
i4]

Haauk: Musalk. ¥ ulk i mae |5

MortaVMaacoweer [land Azcr'ginal Tralnlng

Saziaty MY 1E]
Mear -1 Wasieonwesr Island
Soarry Aimms, Marager

D' nasde dw Sesaatlalk; Dosada anues; GoaZala
Fakeaeda'son: Geawaznu o Homa oo Kamaks; K ahooss:
Cwakivtl; Foankah, e keasat' muayy Hagses"nis;
Tarmalilizuila, Hamgia; Oesizime Tasmin Tlalasibaala

Tiorslbals: W Weid | K | Wogl Gl Bun [LE)

Hi.u Chah Nulth Employment Training
Program [METPF|

Wast Wenoouwer lslanc

Marlzz Baanets, Manager

Ahirmant, Citidsht: Tatesaht dapacarath; Hunays-t,
Hancust, MosacashLd wchalant, Mulchatb=L Togoeekl
Teeshzht: Jchuckezaht: Ugucct; Hesgu aht: ~la-c-ul-aht; 114d]

Aborniginal Community Caraar
Employment Services Society LADCERS)
e Webster

Coast Salish Employment and Traming
Society (CSETS)

Haubae rn Varcouver 1£and

Rrure Linder wias!

ndraduale inurkan wancoutser region and Musouss m,
Snearmh, Teeam=an, Trbs l-amtuth

Staum e us Firsk dadon Cawichan Trises: Bolabt: Lake
Cavrichan;

Lyaizzran Fist e tizn, Pacslbzol Fiost Yoo, Sinalcmn Fied
TAathan; Enenaymm uas FLSE dation Snawe-nas-ss Frst Metlar;
=zquimalt First Haton; S=onghees Fist Haton; Tsordip Bres
farian, Teavenus Fred Batice ; Teapcum Firs Haton: Kalahat
Cirst latian: T'ecale Rationilhs

7|FPacge

FMFC WORKFORCE

STRATEGY



Notice of Meetings

New Brunswick Aboriginal Peoples Council’s Needs Assessment and
Community Mapping Project

To the New Brunswick Aboriginal Peoples Council Executive, Board of Directors, Local
Executive, and Community Members

The NBAPC wishes to obtain a clear picture of the strengths and needs of its membership across
the province and use this data to identify opportunities and action priorities. The NBAPC
obtained funding from the Congress of Aboriginal Peoples to conduct community outreach and
engagement activities designed to gather data about gaps and needs affecting the membership,
and to identify and map assets.

This notice is to inform the membership of the upcoming community meetings in your area.
Location of events will be forthcoming

Dates for meetings in your area:

Zone 7: Edmundston Friday, January 10, 2020 @ 6:30 p.m.
Zone 1: Dalhousie Saturday, January 11, 2020 @ 1:00 p.m.
Zone 2: Bathurst Saturday, January 11, 2020 @ 6:30 p.m.
Zone 2: Allardville Sunday, January 12, 2020 @ 1:00 p.m.
Zone 2: Lameque Sunday, January 12, 2020 @ 6:00 p.m.
Zone 3: Baie-Sainte-Anne Saturday, January 18, 2020 @ 1:00 p.m.
Zone 3: Miramichi Saturday, January 18, 2020 @ 6:00 p.m.
Zone 4: Moncton Sunday, January 19, 2020 @ 1:00 p.m.
Zone 5: St. John Sunday, January 19, 2020 @ 6:00 p.m.
Zone 6: Fredericton Monday, January 20, 2020 @ 6:00 p.m.

It is very important that NBAPC members attend these sessions.

If you have any questions please do not hesitate to contact the office at 506-458-
8422 or 1-800-442-9789

18 o



Notice of Meetings
Aboriginal Fishery Strategy

To the New Brunswick Aboriginal Peoples Council Executive, Board of Directors, Local
Executive, and Community Members

This notice is to inform the membership of the upcoming community meetings in your area
regarding the Aboriginal Fishery Strategy. Location of events will be forthcoming. Snow days
will be rescheduled.

Dates for meetings in your area:

Zone 7: Edmundston Friday, January 30, 2020 @ 6:30 p.m.
Zone 1: Dalhousie Saturday, February 1, 2020 @ 1:00 p.m.
Zone 2: Bathurst Saturday, February 1, 2020 @ 6:00 p.m.
Zone 2: Allardville Sunday, February 2, 2020 @ 1:00 p.m.
Zone 2: Lameque Sunday, February 2, 2020 @ 6:00 p.m.
Zone 3: Baie-Sainte-Anne Saturday, February 8, 2020 @ 1:00 p.m.
Zone 3: Miramichi Saturday, February 8, 2020 @ 6:00 p.m.
Zone 4: Moncton Sunday, February 9, 2020 @ 1:00 p.m.
Zone 5: St. John Sunday, February 9, 2020 @ 6:00 p.m.
Zone 6: Fredericton Monday, February 10, 2020 @ 6:00 p.m.

It is very important that NBAPC members attend these sessions.

If you have any questions please do not hesitate to contact the office at 506-458-
8422 or 1-800-442-9789
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tianb*¥aitnb
Your Prosperity is Our Business
Viotre prospérité est notre affaire

Food Safety Training & Certification

The Hew Brunswick Department of Health requires staff in licensed food premises to
have up-to-date food safety training and cerification. This course teaches the
integration of zafe food handling practices into the warkplace. The course i based on
standards established in the Food Retail and Food Services Regulation and Code
(FRFSRC), and recommendations frem Health Canada and the Canadian Food
Inspection Agency (CFIA).

This program meets Canadian and Mew Brunswick standards and carries a
nationally recognised S-year certification.
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Course Qutlina

This course has 11 lessons. Paricipants must successfully complets all 11 lessons to
qualify for writing the Certification Exam.

Introduction o Food Safety
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Biclogical Hazards

Other Food Safety Hazards {Chemical, Physical and Allergens)

Facilities (building and utilties)

Equipment (calibration, selection and maimenance)

Flow of Food (best food safety practices from purchasing to senvice)
Sanitation

Fest Conktrol

Hygiene {personal)

Education (requirements for ownerfoperators, management and employees)
HACCP {Food Safety Programs based on Hazard Analysis and Critical Control
Points)

This course Is suitable for:

sEMNals

hanguet servers and attendants
line cooks

preg cooks

chefs

evenl managers

catersrs

food and beverage managers

Pricing & Repistration:

Be aware of what you're getting. Unlike some others, our Food Safety pricing includes
the training, certification exam, and exam proctor!

CLASSROOM training:

Ve have classes happening at different locations throughout the vear, Click the
Fegister button below to see gur current workshops, If you are interested in paricipating

ima workshop in your area, please contact Jason Farris for the next available date and
legation. Phone B08-458-5646 ar emall jason@iiank comm .

$110 + HST far TIAMB members
$175% + HST far non-members

Register - Workshop

ONLIMNE training:

$39 95 + HET for TIAME members
$55 95 + HST for non-membhbers

Register - Online
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THE LOOKING OUT FOR EACH OTHER PROJECT (LOFEO)
November 2019 Monthly Updates

Media Workshop with CBC’s Duncan McCue

LOFEO held a workshop with CBC’s Duncan McCue at the University of King’s College
(UKing’s) in Halifax, Nova Scotia, on November 28 and 29. Participants included
Indigenous and non-Indigenous media professionals, journalism academics and
journalism students. The workshop included a full day of cultural competency training
and a full day of media case study work using a draft set of reporting guidelines for
media professionals, which was developed by LOFEOQO researchers. Terra Tailleur
(Professor, UKing’'s) and Erin Moore (Instructor, NSCC) worked with the LOFEO
Leadership Team to draft the guidelines and host the event.

Some of the key takeaways from this workshop were:

- The media plays a huge role in reconciliation. News media shapes people’s
perceptions!

- Cultural competency training is needed (We need more of these types of
workshops)

- Cultural context is important for stories about Indigenous people.

- Respect people, their stories, their identities, their perspectives, their history,
their culture, their customs, etc.

- It's important to use the right words! (Reporters need to know the acceptable and
unacceptable terms and language to use when referring to Indigenous people
and communities)

- Taking responsibility and having genuine relationships is important, as well as
learning to take criticism and do better.

Duncan McCue says, “good things will happen, if you: respect people’s customs and
traditions; show a genuine interest in learning; recognize there is no “one-size-fits-all”
approach to Aboriginal peoples; and nurture relationships.”
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Sisters Standing Together:
Presented by Wolastoqiyik Sisters in Spirit and the Red
Shawl Campaign

LOFEO Project Engagement Officer, Anthea Plummer, represents the project on the
Sister’s Standing Together planning committee. During the month of October, she
assisted in the planning of their Artistic Expressions Event (held at St. Thomas
University on October 23rd) and the Vigil/Walk (held at Fredericton’s City Hall on
October 4t). As well, LOFEO contributed speaker gifts for the full month of events.

The work of the project, including the MMI FIND Helpline, were presented to a broad
audience of Indigenous community members and non-Indigenous attendees at the
Artistic Expressions Event. Feedback from this presentation and from our information
booth at the event was incredibly positive.
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December 4, 2019

Dear Community Local Executives:

Please find the 2020 - 2021 NBAPC Community Charter Application enclosed. There will be
references to the NBAPC Constitution and By-Law’s cited throughout the application. The citation
will be noted at the end of the relevant sentence. As an example, if the citation was meant to reflect
“Full Membership” under the “Membership Section” of the NBAPC By-Laws, it will be noted at
the following: (C&BL: 1.A.)

Important details to consider when completing the NBAPC Charter Application Form:

» Section C. of the 2020 — 2021 NBAPC Charter Application & Charter Fees must be
submitted to the NBAPC Head Office and received on or before Wednesday the 1st of
April, 2020. (C&BL: 1. K.)

»> Section A. & Section B. of the 2020 - 2021 NBAPC Charter Application must be
submitted to the NBAPC Head Office and received on or before Friday the 5t of June,
2020 (7 days before the Annual General Meeting which is scheduled for June 12w, 13t &
14 of 2020). (C&BL: 2.E.)

» Please note the NBAPC Head Office’s details below:

= Address: 320 St Mary’s Street
Fredericton, NB
E3A 254

*  Email: memberhsip@nbapc.org
= Fax: (506)451-6130

» Each page of the 2020 - 2021 NBAPC Community Charter Application should be
validated by a Community Local Executive in order for the NBAPC Head Office to
recognize officially the information contained within. This is required in order to respect
the Community Locals authority and responsibility to both maintain accurate lists of its
members and to make such information available to the Head Office. (C&BL: 2.D.)

= To do this, complete the section highlighted in orange at the bottom of each page.
= This includes the “Community Name”, the “Local #’ and “Initials”

12051, Wary's Sireed, Frderic lon, Mew Brunswick, T34 254

1-800-112-97E80  nbapoong



The 2020 - 2021 NBAPC Community Charter Application contains three sections (A, B & C)
which must be completed in order for the NBAPC Head Office to process the application. Please
see “2020 - 2021 NBAPC COMMUNITY CHARTER APPLICATION

INSTRUCTIONS” included with this letter.

Approval of the Community Local Charter Applications will be decided by a majority vote
of the Council’s Membership Committee and is subjected to ratification by the New
Brunswick Aboriginal Peoples Council’s Board of Directors.

If you have any questions or concerns please feel free to call me at (506) 4588422 or email me at
membership@nbapc.org.

Respectfully,

Brendan Moore
NBAPC Membership Clerk

120 51 Mary's Streel, Frisderic bon, New Brunswick, P38 254

1-800-1412-9758  nhapoosgy



2020 - 2021 NBAPC COMMUNITY CHARTER APPLICATION
INSTRUCTIONS

SECTION A. — 1st Quarter Annual Local Meeting Minutes & Attendance (C&BL: 2.E.)

» This meeting is required in order for the Local to confirm their Officers and to
demonstrate that the Local is active.

» If the Local elects to submit a custom document to validate this aspect of the application
please be sure that it notes the following (as per the application):

= “2020-2021 Annual Local Meeting”

* Local Name & Number

= Date, Time & Location of the meeting
= Attendance

*  Minutes

= Local Executive Signature

= Executive Initials on each page

SECTION B. — 2020 — 2021 COMMUNITY LOCAL ELECTED OFFICERS LIST
(C&BL: 2.E)

» This is required in order for the Head Office to officially recognize the authority of the
Elected Officers for each Local Community.

» Each Officer role must have a person assigned to it for them to be recognized as such. It
is fine to have the same person fill multiple roles.

» If the Local elects to submit a custom document to validate this aspect of the application
please be sure that it notes the following (as per the application):

= 2020-2021 Community Local Officers List

=  Community Local name & Number

= Officer title, name, address, phone number & email of each individual elected to
hold office within the Local.

» The Signature of a Local Executive & the date it was signed

120 51 Mary's Streel, Frisderic bon, New Brunswick, P38 254

1-800-1412-9758  nhapoosg



SECTION C. — Community Local Membership List (C&BL: 2. D.)

» This is required in order for the NBAPC to officially recognize the status of Community

Local Members as well as to facilitate accurate and respectful communication.
Each field in the form must be completed and accurate for each Local member.

order to verify their identity.

>
» We do require either the Membership # or the Date of Birth (DOB) for each member in
>

If the Local elects to submit a custom document to validate this aspect of the application
the Local shall:

» Submit a physical copy of the custom document with the application.
» Email the Membership Clerk (membership@nbapc.org) a digital file of the
custom document. (This is to enable the membership clerk to reformat the
document to be consistent with the other Local Membership Lists.
» Submit the official Section C. document with the Member fee box completed as
well as the Custom Member List Declaration completed.
» The custom document must note the following for each Member of the Local:

Name

Complete mailing address & phone number
Member # or Date of Birth (day/month/year)

Membership Type

EXAMPLE CHARTER LIST

Jane Doe 320 St. Mary’s St, Fredericton, NB, E3A-254 458-8422 01234 FULL
Jon Doe 320 St. Mary’s St, Fredericton, NB, E3A-2S4 458-8422 30/12/1981 | SPOUSE
Brenda Sacobi | 17 West St, Calgary, AB, Y1Y-2Q4 403-779-1234 81760 NRM
Peter Paul 95 Soutter St., Miramichi, NB, E3B-2K7 440-9824 28/07/1995 | ASSOC
Sara Polches 28 Vimmy St, Moncton, NB, E1r-2S8 506-204-1432 59130 YOUTH
Kate Beudin 912 Sark St, Fredericton, NB, E3A-254 506-455-3344 86437 LIFE
Susan Bear 18 Ganong Road, St. John, NB, E2J-5A9 506-696-5573 | 22/11/1964 | FULL
Joe Harquail 17 Paul St, Bathurst, NB, TSK-9H2 472-0092 01/07/1867 | YOUTH

Please contact Brendan Moore at 506-458-8422 or membership@nbapc.org for Charter related

queries.

120 51 Mary's Streel, Frisderic bon, Mew Brunswick, 38 254

1-800-112-97E80  nhapooag
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2020 - 2021 NBAPC CHARTER APPLICATION

A. 1** QUARTER ANNUAL LOCAL MEETING MINUTES (C&BL: 2.E.)

Date: Time: Place:

ATTENDANCE:

MINUTES:
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2020 - 2021 NBAPC CHARTER APPLICATION
A. 1°* QUARTER ANNUAL LOCAL MEETING MINUTES - CONTINUED
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2020 - 2021 NBAPC CHARTER APPLICATION
A. 1°* QUARTER ANNUAL LOCAL MEETING MINUTES - CONTINUED

NBAPC LocalExecutive Signature Date
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2020 - 2021 NBAPC CHARTER APPLICATION

B. 2020 - 2021 COMMUNITY LOCAL ELECTED OFFICERS LIST(C&BL: 2.E.)

President: Phone #:
Address: Email:
Vice-President: Phone#:
Address: Email:
Secretary: Phone #:
Address: Email:
Treasurer: Phone #:
Address: Email:
Membership Clerk: Phone#:
Address: Email:
Youth: Phone #:
Address: Email:
Fisheries: Phone#:
Address: Email:

The contact information documented on this pagewill be used by the NBAPC Head Office for official NBAPC

communications as well as to connect 3 parties to the relevant Community Local Officer.

NBAPC Local Executive Signature

Date
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2020 - 2021 NBACP CHARTER APPLICATION
C. 2020 - 2021 COMMUNITY LOCAL MEMBER LIST (C&BL: 2.D.)

“Member #/ DOB”: We required either the membership # or the DOB (date of birth) for each member on the list in order to
confirm their identity. Please use the day/ month/ year format.

“Member Type”: Full = Full Member, Youth = Youth Member, Life = Lifetime Member, Assoc = Associate Member, Spouse
= Spousal Member, NRM = Non-Resident Member

NAME COMPLETE ADDRESS Phone Number | Member # /DOB | Member Type

10.

N Charter Fee: $25.00
PLEASE NOTE: For any additional
Members, please complete copies of the # of Members x $1.00
“C. 2020 — 2021 COMMUNITY LOCAL ;
MEMBER LIST — Continued” document | || * ©F Non Resident Members x $5.00
which follows this page while noting the Total Enclosed:
page number in the bottom corner.

Custom Member List Declaration:

(print Local name & #) has included a custom
Local Member List which contains all of the information required as per Section C. of the 2020 -2021 NBAPC
Charter Application. We have also emailed the Membership Clerk (membership@nbapc.org) an electronic file of
this list for administrative use.

NBAPC Local Executive Signature Date

Community Name: Local # Exec. Initials:
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2020 - 2021 NBACP CHARTER APPLICATION
C. 2020 - 2021 COMMUNITY LOCAL MEMBER LIST - Continued

“Member #/ DOB”: We required either the membership # or the DOB (date of birth) for each member on the list in order to
confirm their identity.
“Member Type”: Full = Full Member, Youth = Youth Member, Life = Lifetime Member, Assoc = Associate Member, Spouse

= Siousal Member, NRM = Non-Resident Member

1.

12.

13.

15.

16.

17.

18.

19.

20.

Community Local Member List Page #: of:




New Brunswick Aboriginal Peoples Council
320 St. Mary's Street

Fredericton, NB, Canada E3A 254

Phone: (506) 458-8422

Fax: (506) 451-6130

Toll free: 1-800-442-9789




