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Natural Resources 

 

Why are there purple sunsets?

 Each year, roughly 60 volcanoes erupt somewhere on earth. These volcanoes 

shoot plumes of ash and sulfurous gas thousands of feet into the air. It is rare for 

those plumes to make it all the way up to the stratosphere. However, this summer, two 

volcanoes located in the Kirul Islands (June 22nd) and New Guinea (August 3rd) both 

sent plumes as high as 60,000 ft into the sky, punching a hole through the strato-

sphere. The volcanic ash contains fine materials which scatter blue light and, when 
mixed with the typical red/yellow colour of the sunset, produces a violet hue. 

Sky watchers shouldn’t expect to see these purple sunsets for much longer. The volca-

nic gasses are distributed in patches, bringing the strangely beautiful sunsets on 

some nights. Clean air, lack of clouds, and rural settings will prove the possibility of 

sighting these sunsets. If you photographed one, send us your pictures! 

1



8



3

The celebration of the International Day of the World’s Indigenous Peoples presents an oppor-

tunity to draw attention to the contribution of indigenous peoples to the conservation and sus-

tainable use of the world’s biodiversity.

It allows us to tell the story of how these communities, environmental managers with immense 

ecological knowledge, have been stewards of biodiversity for millennia, responsible for pre-

serving and even increasing biodiversity through their traditional management practices.

On this International Day, I call on governments and civil society to act in full partnership with 

indigenous peoples, respecting their unique and diverse ways of life, their languages and 

traditional knowledge, and their role as proponents of both biological and cultural diversity.

Constituting a relatively small portion of the world’s 7.3 billion people, indigenous peoples and 

local communities1 represent the largest portion of linguistic and cultural diversity on Earth and 

their traditional lands and waters overwhelmingly contain the greatest remaining reserves of 

biodiversity.

As we have heard from the recent IPBES2 report, biodiversity loss continues in every region of 

the world. We continue to lose forests, wetlands and other ecosystems, particularly in Africa, 

Asia and Latin America. But the loss extends to biocultural diversity - the links between biolog-

ical and cultural diversity with the result that the resilience of human communities and local 

ecosystems are under grave threat.

We cannot forget that indigenous peoples’ local and traditional communities’ languages are

representative of diverse world views, value systems and cultural expressions. 

These diverse languages are essential components of the living heritage of humanity and for 

the intergenerational transfer of ancestral knowledge.

However, despite their importance, these languages are in danger of disappearing. The 

colourful tapestry of life is fading like water colours in the rain.

Diversity – the rich tapestry of life’s intricately interlaced phenomena, processes, and relation-

ships— in all its wonderful forms - is being degraded by modern reductionist forces of homog-

enization, globalization, and more recently climate change.

The loss of indigenous, traditional and local languages3 is closely related to biodiversity loss. 

Indigenous and local languages are intimate expressions of place and diverse world views 

and value systems. Each language represents a world view prioritizing that which is most 

important to those people.

1 Indigenous peoples are estimated to be 7 per cent of the global population or about 400 million people

2 The Intergovernmental Science-Policy Platform on Biodiversity and Ecosystem Services

3 The CBD, through Decision XI/3 B, has adopted four indicators for status and trends in traditional knowledge:

a) Status and trends in indigenous peoples’ and local communities’ languages and linguistic diversity ;

b) Status and trends in land-use patterns in the traditional territories of indigenous and local communities;

c) Status on Trends in the Practice of Traditional Occupations and

d) Trends in which traditional knowledge and practices are respected through their full integration, 

safeguards and the full and effective participation of indigenous and local communities in the national implementation of the Strategic Plan (B)
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 “There are nine different Maya words for the colour blue in the Porrua Spanish-Maya dictio-

nary, but only three Spanish translations, leaving six butterflies that can only be seen by the 

Mayas, which proves that when a language dies, six butterflies and six shades of blue, disap-

pear forever from the Earth’s consciousness.” 4

According to UNESCO’s5 Atlas of the World’s Languages in Danger, at least 43 per cent of 

languages spoken in the world today are endangered. Let us commit ourselves to restoring 

indigenous languages as the vibrant colours of the tapestry of life.

To that end, the preservation, revitalization and promotion of indigenous languages may very 

well underpin the long-term success of our work in maintaining both biological and cultural 

diversity.

Let me address the role of the Convention on Biological Diversity (CBD) regarding the protec-

tion of traditional knowledge and the promotion of biological and cultural diversity.

The Convention, which you may know, is the international agreement responsible for conserva-

tion and sustainable use of biodiversity and the equitable sharing of benefits. It provides the 

clearest recognition of the links between traditional knowledge and biodiversity conservation 

through obligations on the 196 Parties to the Convention to: respect, preserve and maintain 

knowledge, innovations and practices of indigenous peoples and local communities.6

Additionally, Aichi Biodiversity Target 18 of the CBD’s Strategic Plan for Biological Diversity 

2011-2020 provides that: 

 By 2020, the traditional knowledge, innovations and practices of indigenous and local 

communities relevant for the conservation and sustainable use of biodiversity, and their cus-

tomary use of biological resources, are respected, subject to national legislation and relevant 

international obligations, and fully integrated and reflected in the implementation of the Con-

vention with the full and effective participation of indigenous and local communities, at all rele-

vant levels.

To assist Parties in implementing their obligations under the Convention, the Governing Body 

(CBD COP) has adopted by consensus, principles and guidelines for implementation at the 

national level which includes an extensive set of guidelines and principles adopted under the 

CBD that address traditional knowledge and customary sustainable use of biodiversity.

Many of these guidelines embody and promote important global principles including that tradi-

tional knowledge is accessed with the free prior informed consent of the original knowledge 

holders and its use is based on mutually agreed terms guaranteeing an equitable sharing on 

benefits.

4 Anthropologist Earl Shorris, 2000

5 United Nations Educational, Scientific and Cultural Organization

6 Article 8 (j) is closely linked with other articles of the Convention, in particular Articles 10 (c), 17.2 and 18.4.
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From a policy perspective, nature and culture have been artificially separated for too long – to 

the detriment of our work.

I believe that nature and culture are inseparable and only by recognizing their intrinsic value 

and by addressing hem in synergy, we can pave the way forward to achieve the Convention’s 

2050 vision of living in harmony with nature.

Coherence could be found through the establishment of an international alliance for nature and 

culture.

This is why at the 14th meeting of the Conference of the Parties (COP 14) in Egypt, held in 

November 2018, I proposed together with our partners, UNESCO and IUCN, an initiative which 

was welcomed by the Parties to the CBD, to work towards the establishment of an international 

alliance for nature and culture.

Such as alliance is a natural extension of a decade of joint efforts between the CBD, UNESCO, 

IUCN and governments, in understanding the links between biological and cultural diversity.

As proponents of both cultural and biological diversity indigenous peoples have a special role 

to play, and I would invite all cultures to reflect on their relationship with nature – to bring nature 

and all cultures together in the post 2020 global framework for biodiversity.

In the broad consultations underway to develop the global biodiversity framework, I have been 

tasked by the Parties to provide options for possible elements of work to bring about a rap-

prochement of nature and culture.

To that end the door is wide open to receiving ideas from indigenous peoples on new elements 

of work of relevant to indigenous peoples, as well as new institutional arrangements for indige-

nous people’s participation in the work of the Convention post 2020.

In our vision of humanity living in harmony with nature by 2050, let us create ample space in 

the interplay of nature and culture – for the transmission, generation and protection of tradition-

al knowledge. Its contribution to human well-being and the conservation and sustainable use of 

nature, is immeasurable.

I seize on the opportunity of the International Day of the World’s Indigenous Peoples to high-

light the centrality of traditional and indigenous languages in strengthening the links between 

biological and cultural diversity for attaining the global 2050 vision of humanity living in harmo-

ny with nature.
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Communication

Hello/Bonjour/Kwe’, 

 I hope everyone is well and isn’t too sad about the end of summer! I thought I 

would share a few things about our website (www.nbapc.org) with you. There’s a 

lot of great information on our website. You can find court cases, reports, as well 

as our education assistance forms. Here’s a little guide on what you can find, and 

where to find it. 

 J’espère que tout le monde va bien et que personne n’est trop triste par la fin 

de l’été! Je pensais à partager avec vous quelques points concernant notre site 

web (www.nbapc.org). Vous trouverez plein d’informations intéressantes sur notre 

site web. Vous pouvez trouver des affaires judiciaires, divers rapports, ainsi que 

les formulaires pour l’assistance financière pour l’éducation. Voici un petit guide 

sur ce que vous pouvez trouver et où le trouver.

Thank you/Merci/Wela'lin, 

Alyssa Gould 

Communication Officer/Agent de Communication
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Communication

In our “About” section you can find the follow-
ing information;

- About NBAPC
Who we are as an organization

- Our History
The history of the organization
 
- Governance
 Our executives
 
- Membership
Detailed membership information and forms

- Our Team
NBAPC employees and their contact information

- Join Our Team
Job opportunities with the NBAPC

- Contact Us
Our contact information
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Communication

In the “Programs and Services” section you 

can find information on;

- Natural Resources 

You can find our fishing licence form as well as the Fisheries 

Act and other relevant information to natural resources.

- Indigenous Skills & Employment Training Program 

(ISETP)

You can find out more about the program, eligibility informa-

tion, required information to apply and our employment coun-

sellors and their contact information.

- Education Assistance

You can find all of the forms for awards, scholarships and 

bursaries here.

- Youth

You can find our Youth Council Constitution and By-Laws, 

information on Sweat Lodge’s as well as the Indian Registra-

tion form.

- Looking Out for Each Other Project (LOFEO)

You can find a detailed explanation of the LOFEO Project, 

partnering organizations, research reports, newsletters, 

brochures and the LOFEO team.

- Partnership and Protocols Project

 You can find more information on a two-year project called, 

“Building Partnerships and protocols in a Relationship Agree-

ment Towards Improving Socio-Economic Outcomes for 

Off-Reserve Aboriginal People.” 

- Reports

 You can find our annual reports here, as well as research 

projects that were developed alongside our affiliates. You can 

also find reports from the Looking Out for Each Other Project. 
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Communication

Welcome to our “Newsroom!” Here you’ll find; 

- News Updates 

You’ll find press and news releases as well as news up-

dates regarding the NBAPC. 

- Monthly Mailouts

You can find our current and past monthly mailouts.

- Mal-I-Mic Newsletters

You can find our annual newsletters as well as archives 

going back to December 1973.

- Calendar

A calendar with NBAPC events and activities. 

- The Community Bulleting Board

Information regarding elections and election notices can 

be found here.
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Communication

In the “Resources” section you can find 

useful information on;

- The Daniels Decision 

- The Daniels case

- Relevant court cases

- The Powley Test

 

- Historic Treaties 

- Bill S3 
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New Brunswick Aboriginal Peoples Council

320 St. Mary's Street

Fredericton, NB, Canada E3A 2S4

Phone: (506) 458-8422

Fax: (506) 451-6130

Toll free: 1-800-442-9789 


