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Why are there purple sunsets?

Each year, roughly 60 volcanoes erupt somewhere on earth. These volcanoes
shoot plumes of ash and sulfurous gas thousands of feet into the air. It is rare for
those plumes to make it all the way up to the stratosphere. However, this summer, two
volcanoes located in the Kirul Islands (June 22nd) and New Guinea (August 3rd) both
sent plumes as high as 60,000 ft into the sky, punching a hole through the strato-
sphere. The volcanic ash contains fine materials which scatter blue light and, when
mixed with the typical red/yellow colour of the sunset, produces a violet hue.

Sky watchers shouldn’t expect to see these purple sunsets for much longer. The volca-
nic gasses are distributed in patches, bringing the strangely beautiful sunsets on
some nights. Clean air, lack of clouds, and rural settings will prove the possibility of
sighting these sunsets. If you photographed one, send us your pictures!
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United Nations Decade on Biodiversity

STATEMENT OF THE EXECUTIVE SECRETARY
CF THE
CONVENTION ON BIOLOGICAL DIVERSITY
DR. CRISTIAMA PASCA PALMER
UM ASSISTANT SECRETARY-GENERAL
OMN THE DCCASION OF THE
INTERNATIONAL DAY OF THE WORLD'S INDIGENOUS PEOPLES
THEME: INDIGENCUS LANGUAGES
UN HEADQUARTERS,

NEW YORK

9 August 2019
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The celebration of the International Day of the World’s Indigenous Peoples presents an oppor-
tunity to draw attention to the contribution of indigenous peoples to the conservation and sus-
tainable use of the world’s biodiversity.

It allows us to tell the story of how these communities, environmental managers with immense
ecological knowledge, have been stewards of biodiversity for millennia, responsible for pre-
serving and even increasing biodiversity through their traditional management practices.

On this International Day, | call on governments and civil society to act in full partnership with
indigenous peoples, respecting their unique and diverse ways of life, their languages and
traditional knowledge, and their role as proponents of both biological and cultural diversity.

Constituting a relatively small portion of the world’s 7.3 billion people, indigenous peoples and
local communities® represent the largest portion of linguistic and cultural diversity on Earth and
their traditional lands and waters overwhelmingly contain the greatest remaining reserves of
biodiversity.

As we have heard from the recent IPBES? report, biodiversity loss continues in every region of
the world. We continue to lose forests, wetlands and other ecosystems, particularly in Africa,
Asia and Latin America. But the loss extends to biocultural diversity - the links between biolog-
ical and cultural diversity with the result that the resilience of human communities and local
ecosystems are under grave threat.

We cannot forget that indigenous peoples’ local and traditional communities’ languages are
representative of diverse world views, value systems and cultural expressions.

These diverse languages are essential components of the living heritage of humanity and for
the intergenerational transfer of ancestral knowledge.

However, despite their importance, these languages are in danger of disappearing. The
colourful tapestry of life is fading like water colours in the rain.

Diversity — the rich tapestry of life’s intricately interlaced phenomena, processes, and relation-
ships— in all its wonderful forms - is being degraded by modern reductionist forces of homog-
enization, globalization, and more recently climate change.

The loss of indigenous, traditional and local languages?® is closely related to biodiversity loss.
Indigenous and local languages are intimate expressions of place and diverse world views
and value systems. Each language represents a world view prioritizing that which is most
important to those people.

1 Indigenous peoples are estimated to be 7 per cent of the global population or about 400 million people

2 The Intergovernmental Science-Policy Platform on Biodiversity and Ecosystem Services

3 The CBD, through Decision XI/3 B, has adopted four indicators for status and trends in traditional knowledge:

a) Status and trends in indigenous peoples’ and local communities’ languages and linguistic diversity ;

b) Status and trends in land-use patterns in the traditional territories of indigenous and local communities;

c) Status on Trends in the Practice of Traditional Occupations and 3 /

d) Trends in which traditional knowledge and practices are respected through their full integration, /’
safeguards and the full and effective participation of indigenous and local communities in the national implementation of the Strategic Plan (B)



“There are nine different Maya words for the colour blue in the Porrua Spanish-Maya dictio-
nary, but only three Spanish translations, leaving six butterflies that can only be seen by the
Mayas, which proves that when a language dies, six butterflies and six shades of blue, disap-
pear forever from the Earth’s consciousness.” 4

According to UNESCO’s® Atlas of the World’s Languages in Danger, at least 43 per cent of
languages spoken in the world today are endangered. Let us commit ourselves to restoring
indigenous languages as the vibrant colours of the tapestry of life.

To that end, the preservation, revitalization and promotion of indigenous languages may very
well underpin the long-term success of our work in maintaining both biological and cultural
diversity.

Let me address the role of the Convention on Biological Diversity (CBD) regarding the protec-
tion of traditional knowledge and the promotion of biological and cultural diversity.

The Convention, which you may know, is the international agreement responsible for conserva-
tion and sustainable use of biodiversity and the equitable sharing of benefits. It provides the
clearest recognition of the links between traditional knowledge and biodiversity conservation
through obligations on the 196 Parties to the Convention to: respect, preserve and maintain
knowledge, innovations and practices of indigenous peoples and local communities.®

Additionally, Aichi Biodiversity Target 18 of the CBD’s Strategic Plan for Biological Diversity
2011-2020 provides that:

By 2020, the traditional knowledge, innovations and practices of indigenous and local
communities relevant for the conservation and sustainable use of biodiversity, and their cus-
tomary use of biological resources, are respected, subject to national legislation and relevant
international obligations, and fully integrated and reflected in the implementation of the Con-
vention with the full and effective participation of indigenous and local communities, at all rele-
vant levels.

To assist Parties in implementing their obligations under the Convention, the Governing Body
(CBD COP) has adopted by consensus, principles and guidelines for implementation at the
national level which includes an extensive set of guidelines and principles adopted under the
CBD that address traditional knowledge and customary sustainable use of biodiversity.

Many of these guidelines embody and promote important global principles including that tradi-
tional knowledge is accessed with the free prior informed consent of the original knowledge
holders and its use is based on mutually agreed terms guaranteeing an equitable sharing on
benefits.

4 Anthropologist Earl Shorris, 2000
5 United Nations Educational, Scientific and Cultural Organization
6 Article 8 (j) is closely linked with other articles of the Convention, in particular Articles 10 (c), 17.2 and 18.4. 4/’



From a policy perspective, nature and culture have been artificially separated for too long — to
the detriment of our work.

| believe that nature and culture are inseparable and only by recognizing their intrinsic value
and by addressing hem in synergy, we can pave the way forward to achieve the Convention’s
2050 vision of living in harmony with nature.

Coherence could be found through the establishment of an international alliance for nature and
culture.

This is why at the 14th meeting of the Conference of the Parties (COP 14) in Egypt, held in
November 2018, | proposed together with our partners, UNESCO and IUCN, an initiative which
was welcomed by the Parties to the CBD, to work towards the establishment of an international
alliance for nature and culture.

Such as alliance is a natural extension of a decade of joint efforts between the CBD, UNESCO,
IUCN and governments, in understanding the links between biological and cultural diversity.

As proponents of both cultural and biological diversity indigenous peoples have a special role
to play, and | would invite all cultures to reflect on their relationship with nature — to bring nature
and all cultures together in the post 2020 global framework for biodiversity.

In the broad consultations underway to develop the global biodiversity framework, | have been
tasked by the Parties to provide options for possible elements of work to bring about a rap-
prochement of nature and culture.

To that end the door is wide open to receiving ideas from indigenous peoples on new elements
of work of relevant to indigenous peoples, as well as new institutional arrangements for indige-
nous people’s participation in the work of the Convention post 2020.

In our vision of humanity living in harmony with nature by 2050, let us create ample space in
the interplay of nature and culture — for the transmission, generation and protection of tradition-
al knowledge. Its contribution to human well-being and the conservation and sustainable use of
nature, is immeasurable.

| seize on the opportunity of the International Day of the World’s Indigenous Peoples to high-
light the centrality of traditional and indigenous languages in strengthening the links between
biological and cultural diversity for attaining the global 2050 vision of humanity living in harmo-
ny with nature.
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NBAPC Food, Secial and Ceremanial Harvesting report
2005-2020

Whit= Perck

Yellove Perch

Razar, Bar, Saft Shell, Bay Quahogs [please crche)

Check hers it you dic rot fisk chis menth . [

Harvesting Report for Striped Bass (Chaleur, Miramichi, and Southeast Fishery Areas Only)

Date OV RAR YY) Location

Numhber Harvested

Total Hours Fished

Fanlhly reparing is mandalory. Plaase submil Lhe morLhb harvesLing reporl Lo NE2PC's Na ural

leaturoe Manager hy:

Fimail: natumalresaurcesfinbaprorg

Fax: 5la-451-5130

Flail: 320 50 Mary's Sreel
Fredericton, B, Canada
E3& 254



Communicatio

Hello/Bonjour/Kwe’,

| hope everyone is well and isn’t too sad about the end of summer! | thought |
would share a few things about our website (www.nbapc.org) with you. There’s a
lot of great information on our website. You can find court cases, reports, as well
as our education assistance forms. Here’s a little guide on what you can find, and
where to find it.

J'espére que tout le monde va bien et que personne n’est trop triste par la fin
de I'été! Je pensais a partager avec vous quelques points concernant notre site
web (www.nbapc.org). Vous trouverez plein d’'informations intéressantes sur notre
site web. Vous pouvez trouver des affaires judiciaires, divers rapports, ainsi que
les formulaires pour I'assistance financiere pour I'’éducation. Voici un petit guide
sur ce que vous pouvez trouver et ou le trouver.

Thank you/Merci/Wela'lin,

Alyssa Gould
Communication Officer/Agent de Communication
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In our “About” section you can find the follow-
ing information,;

- About NBAPC About -
Who we are as an organization
About NBAPC
- Our History
The history of the organization Our History
- Governance o
our executives Governance ‘
- Membership Membership
Detailed membership information and forms
Our Team

- Our Team

NBAPC employees and their contact information - _
Join Our Team

- Join Our Team

Job opportunities with the NBAPC Contact Us

- Contact Us
Our contact information

&



In the “Programs and Services” section you
can find information on;

- Natural Resources
You can find our fishing licence form as well as the Fisheries
Act and other relevant information to natural resources.

- Indigenous Skills & Employment Training Program
(ISETP)

You can find out more about the program, eligibility informa-
tion, required information to apply and our employment coun-
sellors and their contact information.

- Education Assistance
You can find all of the forms for awards, scholarships and
bursaries here.

- Youth

You can find our Youth Council Constitution and By-Laws,
information on Sweat Lodge’s as well as the Indian Registra-
tion form.

- Looking Out for Each Other Project (LOFEO)

You can find a detailed explanation of the LOFEO Project,
partnering organizations, research reports, newsletters,
brochures and the LOFEO team.

- Partnership and Protocols Project

You can find more information on a two-year project called,
“Building Partnerships and protocols in a Relationship Agree-
ment Towards Improving Socio-Economic Outcomes for
Off-Reserve Aboriginal People.”

- Reports
You can find our annual reports here, as well as research
projects that were developed alongside our affiliates. You can

also find reports from the Looking Out for Each Other Project.

Programs & Services ~

ol
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Welcome to our “Newsroom!” Here you'll find;

- News Updates
You'll find press and news releases as well as news up-
dates regarding the NBAPC.

- Monthly Mailouts
You can find our current and past monthly mailouts.

- Mal-I-Mic Newsletters
You can find our annual newsletters as well as archives
going back to December 1973.

- Calendar
A calendar with NBAPC events and activities.

- The Community Bulleting Board
Information regarding elections and election notices can
be found here.

Newsroom ~

News Update
Monthly mailouts
Mal-i-Mic Newsletters
Calendar

Community Bulletin Board

11%
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In the “Resources” section you can find
useful information on;

- The Daniels Decision

- The Daniels case

- Relevant court cases
- The Powley Test &
- Historic Treaties

- Bill S3




ISETP
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INDIGENOUS INTERNSHIP
PROGRAM

CELEBRATING
MORE THAN 25 YEARS
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DESCRIPTION

Tha Indigensus Internshin Program (formerly kiewr as the REC
Aboriginal Training Fregram in Mussum Practices) at the Caradian
Muzeum af Histery ard the Capadian War Muzeum offers professicnel
and t=chricel training to First Mations, Metiz end Inuit participents. |he
Pragram dperates every year from September to April, with a twa-week
break for the holiday season.

OBJECTIYE

The Programs objective is 1o offer practical experiztce for Indigenous
pecpl e whe woulg ke to broaden their know ledge and skills ralated
to warious aspecks of museun wark

COMTENT

Cruring Ehe training year, cardidates can undertake practizum
assignmenits lazting four to five wesks in the areasz of Resaarch,
Collections, Conservatizn, Exhibiticra, Fusliz Frograms,
Corpotate Affairs: Developiment ang Musaum Sarvices,

ELIGIBILITY

Candidates must bave 7 secandary schasl diplama ar szperisncs in
cultural neritage presarvation or interpretation within a mussimerelatad
WO S I ro i Ent,

FINANCIAL SUPRPORT

The Canadian Museunrol History provides s moedest stipend, pays
for some trave: and provides Lraindng and Facilites Far the Pregrsm.
Particioants are encoutaged Lo sesk additional suvrees of Prancial
support to caver [Mng expenses




IF YOU WISH TO PARTICIPATE IN THE PROGRAM,
PLEASE S5UBMIT THE FOLLOWIMG DOCUMENTS:

CR R TR Ao re

» & parzaral stasemant irclcating Fow the Tncerosaip relatss 1o vour
gl ety goazemic goals cnd prolessicnal deve oprmenil
» T ellers ol 12 grence

DOCUMEMTS MUST BE RECEIVED BY THE MUSEUM DF HISTORY
HO LATER THAM MARCH 1.

PLEASE HMAIL, FAX OR EMAIL DOCUMENTS TO:
Indigenaus Internship Program

i o dire s

Canacian usoorm oo History

L) | aur ar Stras-

Laatirsan 000 < 1A CFiH

=l B1% Faa 6270 Fas B19 7736 71140
incligaresir-ar s gk oy o ssum s s

histzremuze. mealitcigs o osite nsk ' g

Meose: 2l nies wstizs sre cond ol ar s2rification 2! serite clearance,
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PROGRAMME DE STAGES
DESTINES AUX AUTOCHTONES

FPLUS DE

H H 25 ANS DE SUCCES
usEwe - Canadi

ol



DESCRIPTICON

Le Programme de steges destinds aux Sutoechtores (anclannsment
nemme e 2ragramme de formation #n pratiques musseles desting

aux Autschtones RBOY du Musée canadien de Phistoire et du Musés
canadien ce | guerre effre une formation professionnslle et techrique
A desstagiaires des Premisres Mations of de communantss metizass

ef indites. Le Programme est offert chague annee. de septembre a.avril,
ot pridvoit deux semaines de relache pendant la pdrinde des Fétes

OBJECTIF

Le Programme a paur but d'sflrir une expériencs pratigue aux Autochtomnes
qul zodhsiteraient aopiolonair leurs connaissances et leurs compétences
= lisn avec |2 travail mussal,

CONTENU

Al caurs de l'annge de farmation, es stagiaires peuvent ertreprendre
des sffectations pratiques d tnie duide de gustre 2 cing seimaies:

dans les demaines dz la Rechearche, d2s Collactions, das FEapas tions,
dus Programigs publics, des Affaires de e Sochétd. du Ddveloppament
et des Services au Mussa.

ADMISSIBILITE
Les personnesoul présentent lour candidature dotvent dire titulaires d'un

dipl&me detudes secandatres au avoir de 'sxperiencs en préservation ou an
interaretation du patrimoine cultarel dans unenvironnemenit de travail musas

AIDE FINAMCIERE

Le FMusée eanadien de 'hstolre ofre dne allocation modeste, pajs
Fectains frais de deplacemant st fourait fa farmatien at les lncaux poor
le Prograrmime, Mous consaillons aux stagiaires de chercher des ssurces
defnancemeant supplémentairss pour cowvrir lsurs frais de subsiztance




51 VOUS SOUHAITEZ PARTICIPER A CE PROGRA MME,
VEUILLEZ SOUMETTRE LES DOCUMENTS SUIVAMNTS +

o sbearricaloe wilee:

v eapose pelsonnsl dés arl coneenl e sloge sslieid d volie expdn e e,
wor chjsctits an rratiz-= o dtuddsr et votre cévaloppemant profassiarnsl
- deuz latres 22 reco nrmandation.

CES DOCUMEMTS DOIVENT ETRE REGUS PAR LE MUSEE DE L'HISTOIRE
AU PLUS TARD LE 31 MARS,

VEUILLEZ LES ACHEMIMER PAR LA POSTE,
PAR TELECOPIEUR U PAR COURRIEL A :

Programme de stages destinés sux Autochtanes
afs ol cooroonrete. -

I Lade eaqaciay oo [ vstaie

TCD, roe Lewis

eaTaEa LY dnen) KA DHE

l&l: B1R2-7 2007 70 | &l 218771 1)
stacsautochiaremrurasae ustniraca

el [ steireaiastagoaut s oone

Ferraryiis: bous e anaces Aot colshHenr o & uns waridoztios s Jacilits
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Looking Out For
Each Other

A Project Update — August 2019

i3
(Phota: Port Hope Simmmudﬂr with
Michelle Perley, Dorothy Earle, and
Elizabeth Blaney)

Celebrating Resilience and
Place: A Nunatulavut Inuit
Healing Journey

Michelle Perley. Project Manager, and
Ehzbacth Blaney, NBAPC Director, were
invited by the Nunatukavut Community
Couneil to travel to Port Hope Simpson, ML
to participate in the MMIW event -
Celebraiing Resilience and Place: 4
Nunatukavut it Healing Journey.

Thas was a tull day event that began with the
lighting of the Kullik/Qullig, an Imut
traclitional opening ceremony. There were
25 people m attendance from Labrador as
well as from other regions of Canada.
Participants were given packages that
imcluded a resource hist for Labrador and a
copy of Bette Middler’s song The Rose.
Comvenors began by talking about the

background, facts and stats of MMIW, they
then honored the known MMIW in Labrador
with a candle lighting and name reading
CETEmOnY,

Participants discussed three questions.

= Are our communities safe?

» Do our girls have the life tools
necessary for the outside world?

»  How does the internet affect
Indigenous women and girls — online
dating, imagine and being
Indigenous?

The cuteome from discussions was varying
views and experiences of people from
different regions in Canada. The discussion
touched upon system failures of Indigenous
peoples, lack of safe spaces and cultural
competency of mainstream service
providers, rehabilitation programs for
incarcerated offenders, and education
programs available for youth in Labrador,

The afternoon session began with learning
about the importance of self-help techmgues
and performing relaxation and controlled
breathing exercises. This was followed by an
art therapy session; where participants
discussed MMIW issues while painting,
beading, and making other crafls. This was a
great healing approach as participants
ereated something meaningful while talking
about a heavy topic,

The afternoon ended with everyone sharing
their art work/eratt and thoughts about the
day. This was followed by a community
feast; which gave participants a chance to
debrief and enjoy a meal together before
heading home.

20 g2



(Photo: Port Hope Simpson, Labrador with
Curtis Brown)

Stories of Strength and
Resilience from Labrador;
Curtis Brown

Through the practice of art ereation and
display, Curtis Brown, shown above, was
able to honor the life of his mother Daphne
Mesher-Brown and walk through a journey
of healing. His mother 1s an MMIW, she lost
her life in 1970 in Happy Valley-Goose Bay.

Daphine was just 23 when she was killed by
Curtis’s father, having been shot in her
hospital bed, a place where she should have
been sate and able to heal. She was there
recovering from imjuries she had already
suffered from her hushand

C'urtis told hus story and that of his mother’s
while drawing upon the strength of the
commmumty and the resilience found m their
support. He and hiz siblings lost their mother

at such a yvoung age. No one should have to
locse a parent, a child, or a loved one in thas
way. Daphne 13 loved and never forgotten.

The Conclusion of the National
Inquiry sMMIWG and Our
Project

The National Inquiry on Missing and
Murdered Indigenous Women and Girls
completed in Jure. Findings from the
Ingpairy have been made public and the
Governmment of Canada has acknowledged a
system of genocide. Following the reporl,
former NBAPC President and Chief
Amanda LeBlanc wrote,

“NBAPC provided 46 recommendaiions to
the National Inguiry highlighting the urgent
need of governments fo corvect their
practices of erasure of off-reserve and ror-
status Tndigenous peaple and to consult with
all fndigeros people and their
representative organizations. We called on
the Commissioners of the National Inguiry
fo recognize that daily impacts of
dizscrimination and marginalization
experienced by women and givis who live
afftreserve and the refusal of settler
matitutions to mention them in poliey puis
fndigenows women and girls af risk of
greater violence, We called on all Canadian
seftler ingiificfions fo demonstrate, throush
sustained and vigorowus efforts. that they are
dedicated to acknowledging and correcting
Fvstemic Wrongs committed against
fndigenous people, including perpetuating
the fulse idea that Indigenous people only
live an-reserve....

Now that Canada has received this repart,
ot expreciation is to see action fHaf will

21 g



better the lives of Indigenous people across
e heautifid land and that Canada respects
Indigenous peaples by implementing
international msruments such as The
United Nations Declaration on the Richis of
fndigenous Peoples {LUINDRIP) that has beern
called for in nunmerows reports, Comnissions
and from grassroots peoples since Canada's
promize to do so. We also expect that this
includes Canada's trise commitment fo work
with Indigenous organizationy such as ours,
whao have extensive knowledge and
experience, lo implemenit many of these
Calls for Justice and better the lives of
fndigenous people. "

Thers are 231 Calls for Justice, all of which
we plan to draw attention to over the coming
vear. We do not want these findings to be
forgotten, nor should they be neglected. The
Calls for Justice are an incredibly important
cutcome that need to provoke change. We
hope that individuals, farmilies, friends, and
commumties continue to receive support for
what 1s, and has been, an incredibly painful
and fraumatic expenience,

The NBAPC and NCNS Final Written
Submission to the National Inguiry can be
tound at https: /nbape crg/lofeo-research
reports/ Toreview nonee=0c53a9366T &previ
ew—true and the National Inquiry Final
Report can be found at https:/Serew mmiwg-
tfada cafinal-report/ .

(Photo: Alma MacDougall)

Honoring Alma MacDougall

It i3 with great sadness and the utmost
respect that we honor the life of Alma
MacDougall, who past away this July.
President of the Aboriginal Women's
Aszoptation of Prince Edward Island,
Mi'kmag Elder, Eegstered Murse, and
committed Indigenous activist, Alma was
greatly admired and appregiated for her
strength, hard work, compassion, and
wisdom. She was recognised with the
Governor General's Medal for her volunteer
work. As an advocate, Alma worked
tirglessly to support her community and the
well-being of all Indigenous people
including working on the LOFEO project.

22 g



(Photo: LOFEC Leadership Team Elizabeth
Blaney, Jula Hughes, Amanda LeBlanc,
Michelle Perley, Anthea Plumnmer and Elder
Brenda Seeley)

May 2019 LOFEO Symposium

The LOFECQ Symposium (May 157170,
201%) was a huge success. The purpose of
the event was to bring together project
partners, community and academic
researchers, stakeholders and the project
Advisory Cirele, to participate in
presentations and discussions on the LOFEO
project research and activities. Presentations
ineluded Indigencus and non-Indigencus
researchers working on the same
MMIWGIS issue.

On May 15" we started off the Symposum
at the Beaverbrook Art Gallery with a
pertormance by Sisters of the Drum and an
Incdhgenous Adt Tour with Emma
Hassencahl-Perley. On May 16" there was a
sigming of the Letter of Commitment
between Fredericton Police Foree (FPF) and
NBAPC, establishing a working relationship
that enables LOFEO and FPF to work
together for improving outeomes in
MMIWG2S.

Presentations on the 16™ included the MMI
FINT Helpline with Jula Hughes and
Michelle Perley, National Inguiry work with
Armanda LeBlane and Ehizabeth Blaney,

research on cultural competency training
with Jenmfer Shea and Cora Behan, and
Anmita Lueches’s presentation on her
MMDW database, now housed at Sovereign
Bodies Institute (hitps:\Swane. sovereign-
bodies.org),

(Photo: May 15™ Symposiem Reception at
the Beaverbrook Art Gallery)

On the evening of the 16", Annita provided
us with a creative mapping workshop, where
participants created maps that told their hife
stories and experiences around MMIWG.
On the 17, there was a presentation on
palicing research from Montréal with Mirja
Trilseh and Dominique Bernier, as well as
from Mew Brunswick with Jula Hughes and
Anthea Plummer. Findings from the report
“Toward Peace, Harmony and Well-Being:
Palicing in Indigenous Communities™
(https://cea-reports.ca), were presented by

co~muthor Maiom Metallic.

Vi _
(Photo: May 16" Presentation with Annita
Lucchesi at the Crovwmne Plaza Hotel)
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(Photo: May 16" Letter of Commitment
Signing between then Chief Leanne Fiteh of
the Fredericton Police Foree and then
NBAPC President and Chief Amanda
LeBlang)

Fredericton Police Force Letter
of Commitment

Chief Leanne Fiteh, as one of her final acts
before retirement, signed a Letter of
Commitment. on behalfl of the Fredericton
Police Foree (FPF) with NBAPC,
solidifying their duty to work on the
MMIWG2S 1ssue, The FPF will work with
NBAPC to ensure that protocols and tools
are responsive to the needs of Indigenous
missing persons and ther loved ones.
LOFEQ will also have access to data from
previous Gles on missing and murdered
Indigencus persons as well as mformation
on current curricula and cultural competency
traiming for officers. This was an exciting
development for the LOFEO project and the
policing research team. The first stage of
this commitment has already been fulfilled
and wre look forward to contimung to work
with FPF as Chief Fitch has fully retired.

ikl .
(Photo: May 16™ Letter of Commitment
Sigming between the Fredericton Police
Force and then NBAPC President and Chief
Amanda LeBlamc)
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If you have information about a missing person, but you’re not sure
who to tell, we can help!

Do not wait to act!
Report a missing person immediately!
There is no 24 hour waiting period!
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New Brunswick Aboriginal Peoples Council
320 St. Mary's Street

Fredericton, NB, Canada E3A 254

Phone: (506) 458-8422

Fax: (506) 451-6130

Toll free: 1-800-442-9789




