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A message from 
Acting Chief, Amanda Le Blanc

1

Hi Everyone!

I want to start out with thanking everyone for your patience with the team in the 
delay of the AFS licenses. Although we weren’t able to get any changes for this 
season, we have sent a letter with the reluctant agreeance of this year’s license, 
and requested an immediate meeting to further negotiations with the NBAPC 
team. Again, thank you for understanding, and happy �shing!

We have a new addition to the team! Brendan Moore has joined us at the o�ce 
as the new Membership Clerk. Welcome Brendan!

We are also very excited to announce some new bursaries NBAPC Education will 
be able to o�er now. We wanted to expand the eligibility so there is support to 
more people pursuing post-secondary training, and to help out families with kids 
in summer camps. Take a look and don’t miss out!

The Looking Out For Each Other team is gearing up for the second Spring 
research symposium from May 15-17. There will be a special announcement so 
watch out for that!

Woliwon,

Amanda



2

Communication

- NBAPC 48th AGM will take place on July 20+21 2019 at the 
Fredericton Inn.

- The AGM package has been emailed out to local presidents and it is 
also included in this monthly mailout.

- This AGM we are inviting Aboriginal vendors to partake in our Vendor 
Display. The details are found in the �yer included in the monthly. 

- New bursaries have been created,description is included in this 
monthly . The forms will soon be uploaded on the website. Keep an eye 
on our Facebook page for updates.

- It’s election year! If you wish to run for the position of President/Chief 
or Vice Chief check out the details in the �yer included in this monthly. 
The deadline is for �ling a notice of intent is May 22, 2019.

- Please note that the �shing licenses have been mailed out. 

- We are looking to hire 2 Students for the summer of 2019.  The details 
are included in this monthly. The deadline is TODAY May 17, 2019.

- We created a new partnership with the Fredericton Police Force in 
hopes to creating better outcomes when an Indigenous person goes 
missing.  The News Release is included here for more info. 
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May 17th, 2019 
 
 
 
Dear Members, 

 

We are pleased to announce that our 48th Annual General Assembly will be taking 
place at the Fredericton Inn (1315 Regent St, Fredericton, NB E3C 1A1) from 
Saturday July 20th to Sunday July 21st, 2019. We hope you can join us.  

 

Important dates to remember: 

 June 17 – Notices of Motions must be received by our Fredericton office. 
 June 24 – The Delegate List must be received by our Fredericton Office. 
 July 19-20 – Registration  

 

 

Thank you, 

 

 

Della Brown 

Interim Vice-Chief 
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Mai 17th, 2019 
 
 
Chers membres, 

 

Nous sommes heureux d’announcer que notre 48e Assemblée Générale Annuelle aura 
lieu à l’hôtel Fredericton Inn (1315 Regent St, Fredericton, NB E3C 1A1) du samedi le 
20 juillet jusqu’à dimanche le 21 juillet, 2019. On espère que tu pourras te joindre à 
nous!  
 

Dates importantes à retenir: 

 le 17 juin – Avis de motion doit être reçu par notre bureau à Fredericton. 
 le 24 juin – La list des délégués doit être reçu par notre bureau à Fredericton. 
 le 19-20 juillet – Enregistrement. 

 

 

 

Merci, 

 

 

Della Brown 

Vice-chef par intérim 
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NBAPC 
48th Annual General Assembly 

July 20-21, 2019 

Fredericton Inn, Fredericton NB 

 
 

Important Dates to Remember 
 
 

Notice of Motions must be received by our office no 
later than June 17th, 2019 

& 
Delegate List must be received by our office no later 

than June 24th, 2019 
 

Registration 
Friday, July 19th from 5:00pm - 8:00 pm & Saturday, July 20th  

from 8:00am to 11:00am 
 

Questions? Please call 506-458-8422/800-442-9789 
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NBAPC 
48 ième Assemblée Générale 

Annuelle 
le 20-21, Juillet 

Fredericton Inn, Fredericton NB 
 

 

Dates Importantes à Retenir  
 

Avis de motion doit être reçue par notre bureau au 
plus tard le 17 juin, 2019 

& 
La liste des délégués doit être reçu par notre 

bureau au plus tard le 24 juin, 2019 
 

Enregistrement 
Vendredi le 19 juin, 17h00 à 20h00 & Samedi le 

20 août, 8h00 à 11h00 

Questions? S'il vous plaît appelez 506-458-8422/800-442-9789 
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NEW BRUNSWICK ABORIGINAL PEOPLES COUNCIL 

2019- 48th ANNUAL GENERAL MEETING 

Delegate List 
 

Local #   
 

All names below must meet the Membership requirements of the Council and be a paid member as per 
Constitution & By-Laws pertaining to delegates at an Annual General Meeting or Special Meeting of the 
membership. Each chartered community local is entitled to send up to ten (10) delegates to each Annual 
General Meeting or Special Meeting of the Membership. 

 
Delegates Alternates Lifetime Member 

 
1.    

 
   

 
   

2.          

3.          

4.          

5.          

6.          

7.          

8.          

9.          

10.          

 
 
  ______________________________________  __________________________________________ 
  YOUTH       ELDER 
 
 
 
 
______________________________________________________ 
Signature of Community Local Executive 
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NEW BRUNSWICK ABORIGINAL PEOPLES COUNCIL 

2019 - 48 ième ASSEMBLÉE GÉNÉRALE ANNUELLE 

 Liste des Délégués 
  

Local #                                    
  

Tous les noms ci-dessous doivent satisfaire aux exigences de l’adhésion du Conseil et être un 
membre payant selon la Constitution & règlements se rapportant aux délégués présents à une 
Assemblée générale annuelle ou l’Assemblée extraordinaire des membres. Chaque local de la 
charte communautaire a le droit d’envoyer jusqu'à dix 10 délégués à chaque Assemblée générale 
annuelle ou extraordinaire des membres. 

  
Délégués Membres suppléants Membre à vie 

  
1.                           

  
                           

  
                             

2.                                                                                    

3.                                                                                      

4.                                                                                          

5.                                                                                        

6.                                                                                        

7.                                                                                        

8.                                                                                        

9.                                                                                          

10.                                                                                          

  
  
  ______________________________________                        __________________________________________ 
JEUNES                                                             PERSONNES ÂGÉES 
  
  
  
  

 
______________________________________                    
Signature de l’exécutif du locale de la communauté  
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NEW BRUNSWICK ABORIGINAL PEOPLES COUNCIL 48TH  ANNUAL 
GENERAL MEETING July 20-21, 2019 

ROOMING LIST  

     Do you require a room?  Yes    No  

 
* NBAPC will only be covering room costs for 5 rooms per local – with   
double occupancy. 
 

 
Are you a Registered Delegate? Yes ____  No  ____ 
     

 
       Please complete all fields: 
 

NAME: 
MEMBERSHIP NUMBER: 
ADDRESS: 
EMAIL: 
PHONE: 
LOCAL: 
SHARING A ROOM WITH: 

 
Thank you!  We look forward to seeing you! 
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NEW BRUNSWICK ABORIGINAL PEOPLES COUNCIL 

48 ième Assemblée Générale 
Annuelle le 20-21 Juillet, 2019 

LISTE DES CHAMBRES 
     
    Avez-vous besoin d'une chambre?   Oui    Non  
  
 
   *NBAPC couvrira les coûts de 5 chambres par local avec occupation double 
 
  
 

Êtes-vous un délégué inscrit? Oui _____ Non _____ 

 
 

NOM 
 NOMBRE DE MEMBRE: 

ADRESSE 
EMAIL: 
TÉLÉPHONE 
LOCAL: 

 PARTAGER UNE CHAMBRE AVEC 

 

Merci!  Nous avons hate de vous voir là!! 



NBAPC 2019 AGM 
Vendor Display

Calling All Indigenous Vendors!
to take part of

In the spirit of supporting Indigenous business, we would like to 
invite Indigenous vendors to participate in our Annual General

 Meeting Vendor Display. The vendor display is made up of 
Indigenous artisans and businesses who wish to promote, showcase 

and sell their work. 

Application forms and more details are available at nbapc.org/agm  

Registration by donation: Donate an item(s) of your 
product to NBAPC Youth Council Auction to register 

as a vendor at the AGM

Application deadline 
July 3rd, 2019

July 20th -21st
2019 9am to 4pm Fredericton 

Inn

11
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VENDOR/BOOTH REGISTRATION FORM 
48th NBAPC AGM  
July 20-21 2019 
Fredericton Inn  

 
 
Indigenous vendors are welcome to apply for our 48th AGM Vendor 
Display taking place on July 20th and 21st at the Fredericton Inn.   
 
Please complete the form below and send via email to: 
reception@nbapc.org or fax to: 506-451-6130 or you can drop it off at: 
320 St Mary’s Street, Fredericton, NB.  
 
Vendors should register for space by filling out this form and send to 
NBAPC before July 3rd 2019.  
 
Registration by donation: donate an item(s) of your product to NBAPC 
Youth Council Auction to register as a vendor at the AGM. 

 
Organization: _________________________________________________ 
 
Contact Name: _________________________________________________ 
 
Phone:  _________________________________________________ 
 
Address:  _________________________________________________ 
 
City:   _________________________________________________  
  
Postal code:  _________________________________________________ 
  
Email address: _________________________________________________ 
 
Website:  _________________________________________________ 
 
Do you need electrical access for your table? *   ____ Yes ____ No  
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New Brunswick Aboriginal Peoples Council 
NEWS RELEASE 
 

 
New Brunswick Aboriginal Peoples Council strikes new partnership with 
Fredericton Police Force in hopes to creating better outcomes when an 
Indigenous person goes missing 
 
Fredericton, May 16, 2019 - The New Brunswick Aboriginal Peoples Council (NBAPC), in 
partnership with the Fredericton Police Force, signed a letter of commitment reflecting a 
collaboration between the two parties to work together to ensure that risk assessment protocols 
and tools are responsive to the needs of Indigenous missing persons and their loved ones. 
  
“We are thrilled to add the Fredericton Police Force as committed partners on the Looking Out 
For Each Other project. Their commitment to work openly with the team to see what has been 
done and what can be done better is refreshing.” says Amanda LeBlanc, Interim President & Chief 
of NBAPC. “We commend Chief Fitch for being such a strong supporter of this initiative and we 
really look forward to working with the police ongoing to ensure Indigenous people are met with 
respect and the supports they need when a loved one goes missing.” 
  
The signing ceremony took place at the 2nd Annual Looking Out For Each Other (LOFOE) 
Research Symposium. The two-day symposium highlighted the academic research confronting 
the issues of Missing & Murdered Indigenous Women & Girls, cultural sensitively environmental 
scan, MMIWG and the media, documenting the disappearance of MMIWG. Bringing together 
LOFEO’s partners and network, community and academic researchers, stakeholders and the 
project advisory circle, this symposium opened the opportunity to a dialogue on the activities of 
the project and discussion of the next steps. 
  
The signing of this letter signifies the Fredericton police’s commitment to reconciliation with its 
constituents. “On behalf of the Fredericton Police Force, we are proud to be part of this 
important project. Looking Out for Each Other builds on the years of existing work we have done 
to build trust with Indigenous communities, including St. Mary’s First Nation here in Fredericton. 
Specifically, on the Missing and Murdered Indigenous Women and Girls file. Thank you for 
having us here today, and we look forward to the ongoing partnership.” says Leanne Fitch, 
Chief of the Fredericton Police Force.  
  
The Symposium, happening May 16 and 17, 2019 in Fredericton, NB, will also present a piece 
about the National Inquiry and the role NBAPC and our sister organization, the Native Council of 
Nova Scotia, has taken in the inquiry process as parties with standing. 
  
This letter of agreement is part of the community driven project Looking Out For Each Other: 
Assisting Aboriginal families and communities when an Aboriginal woman goes missing, led by 
NBAPC. This is a collaborative project, engaging other Aboriginal organizations, community 
members, universities and mainstream service providers in Quebec, New Brunswick, Nova 
Scotia, Prince Edward Island, and Newfoundland & Labrador. The primary goal of the project is 
to empower Aboriginal organizations to provide well supported services to families and 
communities of missing people. This includes the recent establishment of a provincial helpline for 
the families and communities of missing Aboriginal people in New Brunswick.  
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New Brunswick Aboriginal Peoples Council 
NEWS RELEASE 
 

 
  
  
 
For media inquiries: 
 
Yara Smadi 
Communication Officer 
NBAPC 
506 458 8422 
communication@nbapc.org 
 
Alycia Bartlett  
Public Information Officer  
Fredericton Police Force  
506 460 2777 | Cell. 506 259 6758 
mailto:alycia.bartlett@fredericton.ca 
  
************* 
The New Brunswick Aboriginal Peoples Council (NBAPC) is the voice for Status and Non-Status 
Aboriginal Peoples who reside off-reserve in the Province of New Brunswick, providing a political 
voice for our members, services and programs. 
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NEW BRUNSWICK ABORIGINAL PEOPLES COUNCIL 
IS LOOKING TO HIRE

 TWO SUMMER STUDENT EMPLOYMENT POSITIONS
1 - Executive Assistant
2 - Youth Activity Coordinator

The positions are 8 weeks in duration starting June 3, 2019

Successful applicants will be provided with coaching, strategy and 
mentoring sessions. 

Quali�cations
Registered full-time postsecondary student, intends to return to school in 
the fall. Self-motivated. Willing to work independently and collectively with 
a team. 

Hours of Work
June 3 – July 26: Monday to Friday, 9:00 am – 4:30pm
June 24 (summer hours): Monday to Thursday, 8:30 am – 4:30 pm / Friday 
8:30 am – 1pm

Rate of Pay
$11.50 / hour X 30 hours/week. 

Apply electronically  to reception@nbapc.org with subject line: Summer 
Student; OR drop o� your application at NBAPC 320 St. Mary’s Street, 

Fredericton, NB E3A 2S4

Deadline for receipt of cover letter, resume and references: May 17, 2019.  
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Four New Bursaries 
~~ Forms Coming Soon~~ 

Language Bursary

The Language Bursary is for NBAPC 
members who want to improve their 
language skills or want to start 
learning a second language: including 
but not limited to Mi’kmaq,  
Wolastoquyik, French, and English. 
The right applicant will possess a 
positive attitude to learn and speak 
the language. 

Participants are awarded funding that 
covers tuition fees for the course, 
instructional materials and other 
course fees. Open to all 
members of NBAPC. 

Must be 18 years or older. 
Applicants must submit an essay out-
lining the reason for receiving this 
award. 

Deadline: Apply when accepted to a 
program. Bursary dispersed upon 
completion of course and/or 
pro�ciency examination. 

Amount: up to $750. Receipts 
required.

Educational and Summer 
Camp Bursary

The purpose of this award is to 
help parents to cover the costs 
to send their children to 
summer camp in New 
Brunswick. The bursary is open 
to all members of NBAPC. 

The bursary will cover up to 
$200 in camp fees and $50 for 
other camp-related expenses 
per child/per year. 

Deadline: Apply when 
registering child for camp. 
Bursary dispersed upon 
completion of the camp; 
receipts required.
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Post-Secondary Education 
Assistance Bursary

Bursaries are provided to 
students attending university 
or college who are in need of 
�nancial assistance. Bursaries 
are open to all Aboriginal 
people who, or whose parents, 
are members of the NBAPC. 

The bursary is available upon 
completion of a one-year 
course or the �rst year of a 
multi-year academic program. 

A successful applicant will write 
a letter that details how the 
bursary will bene�t their 
education and development. 

This is a one-time bursary per 
applicant e�ective, 2019 
academic calendar. 

Deadline: September 30th

Health Sciences Bursary

This bursary is provided to 
support students in the health 
sciences at any university or 
college and in any year of 
study. 

The bursary is open to all 
Aboriginal people who are or 
whose parents are members of 
NBAPC. Students must be 
enrolled full-time. 

Recipients must have 
successfully completed at least 
one year of full-time studies at 
their university/college with a 
GPA of 3.0 or higher. E�ective 
for the 2019 academic calendar. 

Deadline: September 30th



 

 

 

SPECIAL BULLETIN 
Fishing Licenses 

 
This is to advise you that the AFS agreement has been submitted for the 2019-2020 
season, with the plan to proceed with continued negotiations with the committee. We 
just want to thank you for your patience and understanding during this delay and we 
will continue to work on your behalf to ensure your voices are heard and that DFO 
listens. 
 
The licences will be sent out as soon as possible. 
  
  
 Woliwon/Thank you 
 

 
 

BULLETIN SPÉCIAL 
Permis de pêche 

 
 
Ceci est pour vous informer que l'accord AFS a été soumis pour la saison 2019-2020, 
avec le plan de poursuivre les négociations avec le comité. Nous voulons simplement 
vous remercier de votre patience et de votre compréhension pendant ce délai et nous 
continuerons à travailler en votre nom pour que vos voix soient entendues et que le 
MPO soit à l'écoute. 
 
Les licences seront envoyées dès que possible. 
 
Welalin/Merci 
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NBAPC 
Membership

This month, Membership Matters has been working on 
translating the Community Local Manual into French to 
better serve Community Locals that operate in French.  
Membership Clerks will be sent an updated English and 
French version of the document in the coming weeks.  If 
you do not receive the document and you would like it, 
please contact Membership@NBAPC.org for a copy.  Feel 
free to contact us if you would like a printed copy sent in 
the mail.
 
Digitizing has started!  We’ve estimated over 55,000 
documents that need to be digitized and catalogued!  As 
we work on this project, we will be reorganizing and 
sorting all Membership �les.  This overhaul should help us 
answer questions from Members and Applicants more 
quickly and easily, and stop any �les from being lost or 
misplaced in the future. 
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Natural Resources 
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NBAPC’s Natural Resource Manager attended the North Atlantic Salmon 
Conservation Organization’s annual meeting regarding the state of the 
Atlantic Salmon. The meeting was very informative and NBAPC learned of 
the multiple e�orts undertaken by various groups around Canada and the 
U.S.A  to conserve the species. NBAPC also shared information about its 
own conservation e�orts. NBAPC was disappointed to learn that 
Greenland has over�shed the Atlantic Salmon population during the past 
�shing season. Greenland had stated last year they would limit their catch 
to 20 tonnes per year, and they harvested over 40 tonnes in the last �sh-
ing season. This may result in lower amounts of Atlantic Salmon returning 
to the Atlantic region this year. We encourage all members to count 
Atlantic Salmon and report the numbers to naturalresources@nbapc.org. 
This will help us to contribute to conservation e�orts. 

If you suspect poaching of Atlantic Salmon, please contact your local DFO 
o�ce. 

NBAPC’s also attended a workshop hosted by the World Wildlife 
Federation so we may work with WWF and many other organizations to 
implement a Priority Threat Management tool in the Saint John 
(Wolastoq) watershed region. The workshop was very informative and 
more information will be presented to the membership in the coming 
months. NBAPC is very excited to be a part of this innovative project.



 
 
 
 
 
   
                 New Program & Fall Funding Information 

 
The ASETS (Aboriginal Skills & Employment Training Strategy) program ended on March 31st, 2019.  It was replaced 
by a new program called ISETP-Indigenous Skills & Employment Training Program.  This program focuses on 
both clients and employers to ensure clients engage in training programs that will directly lead to employment 
opportunities.  The ISETP has very specific targets and parameters based on current labour market information in New 
Brunswick.  The ISETP also has a strong partnership focus so clients are encouraged to explore other funding sources 
(i.e.: EI, TSD, Social Assistance, First Nations assistance, other Aboriginal funding programs, Student Aid, school 
grants, employers, etc…) that can partner with the NBAPC-ISETP. 
 
The ISETP department will begin taking applications for fall training programs starting in June. Before applying for 
ISETP funding please gather all documentation you need in order to apply and update your resume (see list below).  
 
THOSE ELIGIBLE TO APPLY FOR ISETP FUNDING 

 Off-reserve Indigenous Peoples who are permanent residents of New Brunswick 
 Students enrolled in post-secondary training courses that are 2 years or less in duration (a client enrolled in a 

multi-year course must re-apply for funding each year) or students enrolled in their last and final year of 
university studies 

 Full time studies  
 Courses where training takes place at a school or training site 
 Training plans that coincide with current and future NB job market information based on the region the client 

is willing to work in 
 Those who are unemployed, underemployed or do not possess employable skills 

 
WHAT IS REQUIRED IN ORDER TO APPLY 

 An acceptance letter from the training institution 
 A schedule of ALL fees for the course from the school 
 Documentation from the school stating the start date and end date of the training 
 Address, phone number and fax number of the training institution or business 
 Contact person at the training institution or business 
 A current resume 
 If the client is currently drawing EI benefits their caseworker’s name and contact information is required, as 

well as, the dates of their EI claim 
 If the client is currently a Social Assistance recipient their case worker’s name and contact information is 

required 
 Details and contact information of any other funding partners that the client has already secured funding from 

 
IMPORTANT ISSUES REGARDING FUNDING 

 All ISETP funding that a client receives directly or is paid on their behalf is taxable and the client will receive 
a T-4A during tax season that must be declared as income. 

 Please be aware that we are required to follow a strict Confidentiality Policy, Conflict of Interest Policy, as 
well as, the Privacy Act.  Therefore, any person who wishes to apply for funding MUST CONTACT OUR 
OFFICE DIRECTLY in order to apply for funding with an employment counsellor.  Parents, family 
members, teachers, friends, etc… cannot apply for funding on behalf of others.  The client who wishes to 
receive the funding must call an employment counsellor themselves in order to apply for assistance. 

 The Confidentiality Policy and Privacy Act does not allow any ISETP staff member to discuss the funding 
details of any client with any other individual, no matter what relationship exists between the client and the 

 
Indigenous Skills & Employment Training Program 
         New Brunswick Aboriginal Peoples Council 

                                     320 St. Mary’s St.  Fredericton, NB E3A 2S4 
                           Tel: (506) 458-8422 / 1-800-442-9789 Fax: (506) 451-6138 

   “Serving the Employment Needs of the Off-Reserve Aboriginal Community” 
 

ISETP
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individual inquiring.  Client information is only shared with the funding agencies involved in the intervention, 
the training institution and the clients themselves. 

 Due to the Conflict of Interest Policy NBAPC Executive, Board of Directors and/or staff members are NOT 
eligible for funding through the ISETP department. 

 
We also offer an access room with a computer, printer, popular software, internet access, fax services, books, reference 
materials, career and educational resources. 
 
If you would like more information on ISETP services please contact our department.  Please choose the 
appropriate employment counsellor depending on your current area of residence. 
         
ISETP Staff Information 
 
Employment Counselors: 

Tricia Chase (bilingual) - Northern Employment Counselor jobnorth@nbapc.org 
(Areas surrounding Campbellton, Dalhousie, Bathurst, Miramichi, Doaktown, etc...)  

 
 Joan Paul – Western Employment Counselor jobwest@nbapc.org 
 (Fredericton and areas surrounding Edmundston, Grand Falls, Woodstock, McAdam, etc...) 
  
 Shannon Scott - Southern Employment Counselor jobsouth@nbapc.org  
      (Areas surrounding Saint John, St. Stephen, Sussex, Moncton, Richibucto, etc...)  
 
ISETP Reception:  
Marge Zimmerman jobadmin@nbapc.org 
 
ISETP Coordinator/Manager: 
Kristina Rogers krogers@nbapc.org 
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SCHOLARSHIP LIST 

 

The following is a list of scholarships available to Atlantic Canadians.  It contains scholarships for April, May, June.  Make sure 
you check each website for application deadlines as they can change without notice and can differ from this list at any time.   The 
scholarships are arranged by month.  Be sure to check out websites such as www.scholarshipscanada.com, 
www.studentawards.com and your training institutions websites for more.  

                      

 

                                                                       

 

 

 

 



New Brunswick Pow Wow Trail 
Come and Dance to the Beat of Our Drum 

 First Nation Location Dates Contact 
1. St. Mary’s (Sitansisk) Old Reserve, Union 

Street, Fredericton 
June 14-16 (506)-458-9511 

2. Tobique 
(Negootgook) 

Tobique Mudwass Park June 22-23 (506)-999-5026 

3. Fisherman’s Pow 
Wow 

Waterford Green Park, 
Miramichi 

June 30-July 1 (506)-625-9993 

4. Oromocto 
(Welamoktuk) 

OFN Riverbank Hiawatha 
Avenue 

July 5-7 (506)-457-8847 

5. Pabineau 
(Oinpegitjoig) 

Pabineau Pow Wow 
Ground 

July 12-14 (506)-548-9211 

6. Eel Ground 
(Natoaganeg) 

Eel Ground Pow Wow 
Ground 

July 18-21 (506)-627-4600 

7. Metepenagiag 
Mi’kmaq Nation 

Metepenagiag Heritage 
Park 

July 26-28 (506)-836-6118 

8. All Nations Pow wow Fundy National Park Bluff August 3-4 (506)-461-6806 
9. Mawiomi Callanders 

Beach 
Kouchibouguac National 

Park 
August 16th  (506)-876-2443 

10. Esgenoopetitj (Burnt 
Church) 

Esgenoopetitj Pow Wow 
Ground 

August 16-18 (506)-776-1200 

11. Eel River Bar 
(Ugpi’ganjig) 

Aboriginal Heritage 
Garden 

August 24-25 (506)-684-6277 

12. Elsipogtog Elsipogtog Pow Wow 
Ground (behind school) 

August 30 – Sept. 1  (506)-523-5479 

13. Kingsclear (Pilick) 
 

716 Church Street Pow 
Wow Ground 

Sept. 13-15 (506)-363-3028 

Indigenous Festivals and Events 

1. UNB Mawio’mi / 
Siqonawsultipon Pow 

Wow 

Richard J. Currie Center 
University of New 

Brunswick 

April 4th  
(10:30 am) 

(506)-458-7111 

2. Mi’kmaq-Wolastoqey 
Centre Indian 

Language Celebration 

Richard J. Currie Center 
University of New 

Brunswick 

April 5-7 
(8:30 am) 

(506)-458-7461 

3. Spring Social Tobique 
 

Tobique Neqotkuk  
Mah-sos School Gym 

April 20th  
(1 pm – 7 pm) 

(506)-426-2017 

4. NSER Cultural 
Awareness Pow Wow 

North and South Esk 
Regional High School 

April 25th  
(9:30 am) 

(506)-836-7000 

5. Metepenagiag Trout 
Derby 

Metepenagiag Heritage 
Park 

May 17-21 (506)-836-6118 

6. Wolastoqey Treaty 
Day 

Madawaska Maliseet June 1st  (506)-735-1757 

7. Kingsclear St. Anne’s 
Festival 

Kingsclear Church Road July 21st  (506)-363-3028 

8. 40th Assembly of First 
Nations Annual 

General Assembly 

Fredericton Covention 
Centre 

July 23-25 (506)-460-2770 

9. Esgenoopetitj St 
Anne’s Festival 

Esgenoopetitj Church 
Grounds 

July 27-28 (506)-776-1200 

10. NB Indian Summer 
Games 

Oromocto First Nation July 21- August 8 (506)-440-1146 

11. Tobique Labour Day 
Festival 

Tobique Ball Field August 29 – Sept. 2 (506)-273-5424 
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Individual Payment Application Form

This is an application form to obtain an individual payment from the Sixties Scoop Settlement Agreement.

The settlement provides a payment to any registered Indian or person eligible to be registered or Inuit 
person who was adopted or made a permanent ward and was placed in the care of non-Indigenous foster or 
adoptive parents in Canada between January 1, 1951 and December 31, 1991.

If this describes you, please read and complete the following form. You must then submit it to the Claims  
Administrator no later than August 30, 2019 either 

(a) by filling out and submitting the electronic version of this form which can be found on the 
administrator's website at the following address www.sixtiesscoopsettlement.info/ClaimForm

(b) by email, fax or mail, to the following coordinates:

Sixties Scoop Class Action Administrator
c/o Collectiva Class Action Services, Inc.
2170, René Lévesque Boulevard West, Suite 200
Montreal, Quebec H3H 2T8
Fax: 514-287-1617 
Email: sixtiesscoop@collectiva.ca 

For assistance with completing this form you can contact Collectiva at 1-844-287-4270 or by email at 
sixtiesscoop@collectiva.ca

h�ps://www.six�esscoopse�lement.info/Documents/Six�es%20Scoop%20 -%20Claim%20form.pdf  

 Sixties Scoop Settlement 
Agreement

You can �nd the form here:
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Earn while you learn: Build your career in a skilled 
trade today!  

  
Map Strategic Workforce Services Inc., (MAPSWS) is 
happy to announce it’s newest First in Trades (FIT) 

initiative.  
  

FIT endeavours to increase New Brunswick union diversity through 
Indigenous recruitment within the sixteen affiliate unions of the NBBTU.  

We have more than 20 career positions, such as: 
  
 Bricklayer (Bricklayers and Allied Craftworkers Local 8; Job Talks - Bricklayer) 
 Carpenter (Carpenters Union Local 1386; Job talks—Carpenter 1 of 2; Job talks —

Carpenter 2of 2)  
 Boilermaker (Boilermakers Union Local 73; Job Talks–Boilermaker)  
 Construction Craft Worker (Labourers Union Local 900; Occupational Video - 

Construction Craft Labourer) 
 Heavy Equipment Operator (Operating Engineers Union Local 946; Job talks-Crain 

Operator; Being a Heavy Equipment Operator (note; this is not from Local 946, but job 
description the same and great video);  

 Electrician (IBEW Local 502 (Saint John); IBEW Local 1555 (Moncton); IBEW Local 2166 
(Fredericton); IBEW Local 37 (Fredericton/NB Power); Job talks– Electrician; A Day in the 
Life of an Electrician) 

 Industrial Mechanic (Millwright) (Millwrights Union Local 2262; Job Talks - Industrial 
Mechanic Millwright) 

 Insulator (Heat and Frost) (Insulators Union Local 131; Job Talks-Insulator) 
 Ironworker (Reinforcing) (Ironworkers Union Local 842; Job Talks-Ironworker) 
 Plumber (Plumbers and Pipefitters Union Local 325 (Fredericton) ; Job Talks—Plumber 1 of 

2; Job Talks-Plumber 2 of 2) 
 Powerline Technician (IBEW Local 37 (Fredericton/NB Power); Job Talks-Powerline 

Technician) 
 Refrigeration and Air Conditioning Technician ( Job Talks - Refrigeration and AC 

Mechanic) 
 Roofer (Sheet Metal Workers and Roofers Union local 437; Roofer description) 
 Welder (Plumber and Pipefitters Union Local 213; Job Talks-Welder) 
  
Are you 18 years or older, have a driving license and access to a vehicle, 
and want to start a career in the skilled trades? 
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                 New Program & Fall Funding Information 

 
The ASETS (Aboriginal Skills & Employment Training Strategy) program ended on March 31st, 2019.  It was replaced 
by a new program called ISETP-Indigenous Skills & Employment Training Program.  This program focuses on 
both clients and employers to ensure clients engage in training programs that will directly lead to employment 
opportunities.  The ISETP has very specific targets and parameters based on current labour market information in New 
Brunswick.  The ISETP also has a strong partnership focus so clients are encouraged to explore other funding sources 
(i.e.: EI, TSD, Social Assistance, First Nations assistance, other Aboriginal funding programs, Student Aid, school 
grants, employers, etc…) that can partner with the NBAPC-ISETP. 
 
The ISETP department will begin taking applications for fall training programs starting in June. Before applying for 
ISETP funding please gather all documentation you need in order to apply and update your resume (see list below).  
 
THOSE ELIGIBLE TO APPLY FOR ISETP FUNDING 

 Off-reserve Indigenous Peoples who are permanent residents of New Brunswick 
 Students enrolled in post-secondary training courses that are 2 years or less in duration (a client enrolled in a 

multi-year course must re-apply for funding each year) or students enrolled in their last and final year of 
university studies 

 Full time studies  
 Courses where training takes place at a school or training site 
 Training plans that coincide with current and future NB job market information based on the region the client 

is willing to work in 
 Those who are unemployed, underemployed or do not possess employable skills 

 
WHAT IS REQUIRED IN ORDER TO APPLY 

 An acceptance letter from the training institution 
 A schedule of ALL fees for the course from the school 
 Documentation from the school stating the start date and end date of the training 
 Address, phone number and fax number of the training institution or business 
 Contact person at the training institution or business 
 A current resume 
 If the client is currently drawing EI benefits their caseworker’s name and contact information is required, as 

well as, the dates of their EI claim 
 If the client is currently a Social Assistance recipient their case worker’s name and contact information is 

required 
 Details and contact information of any other funding partners that the client has already secured funding from 

 
IMPORTANT ISSUES REGARDING FUNDING 

 All ISETP funding that a client receives directly or is paid on their behalf is taxable and the client will receive 
a T-4A during tax season that must be declared as income. 

 Please be aware that we are required to follow a strict Confidentiality Policy, Conflict of Interest Policy, as 
well as, the Privacy Act.  Therefore, any person who wishes to apply for funding MUST CONTACT OUR 
OFFICE DIRECTLY in order to apply for funding with an employment counsellor.  Parents, family 
members, teachers, friends, etc… cannot apply for funding on behalf of others.  The client who wishes to 
receive the funding must call an employment counsellor themselves in order to apply for assistance. 

 The Confidentiality Policy and Privacy Act does not allow any ISETP staff member to discuss the funding 
details of any client with any other individual, no matter what relationship exists between the client and the 

 
Indigenous Skills & Employment Training Program 
         New Brunswick Aboriginal Peoples Council 

                                     320 St. Mary’s St.  Fredericton, NB E3A 2S4 
                           Tel: (506) 458-8422 / 1-800-442-9789 Fax: (506) 451-6138 

   “Serving the Employment Needs of the Off-Reserve Aboriginal Community” 
 

Join FIT today! We are currently accepting candidate applications for our 
skilled trades positions until July 26th, 2019 at 12:00 am.  

To find out more about FIT: (506)658-8282 or karen@mapsws.ca   

  
About First in Trades: FIT is a 5 year pilot project funded by the 
Government of Canada’s (ESDC) Union Training and Innovation Program 
(UTIP), and in partnership with the New Brunswick Building Trades Union 
(NBBTU) and the Joint Economic Development Initiative (JEDI), to provide 
a meaningful training and employment experience to Indigenous peoples 
and increase the participation of Indigenous apprentices among the affiliate 
unions of the NB Building Trades.  
  
By opening 18 to 20 Indigenous apprenticeship positions within these 
unions and establishing an Indigenous support model – intended to 
increase participation by both female and male Indigenous apprentices, as 
well as increase program progression and completion rates for the 
Indigenous apprentices wanting to attain a Red Seal – FIT will help 
establish and refine effective workplace strategies and cultural 
requirements, within the NB Construction Sector, that will help sustain 
increased Indigenous participation well into the future. 
  
  

Karen Gillam 
First in Trades Project Coordinator/Coordonnatrice de projet Premières Nations dans les Métiers 
MAP Strategic Workforce Services Inc. (MAPSWS)/ Services stratégiques de main-d'œuvre du PMA (SSMPMA) 
895 Ashburn Rd., Saint John, NB, E2K 5J9 
E: karen@mapsws.ca  
O: (506)658-8485 
C: (506)206-2168 
W: www.nb-map.ca  
  

 
  
  
We are interested in meeting with every ETO to discuss the program. Karen will be at the plenary to 
share more information. Karen G. is  able to offer the positions to 18-20 indigenous people.  
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New Brunswick Pow Wow Trail 
Come and Dance to the Beat of Our Drum 

 First Nation Location Dates Contact 
1. St. Mary’s (Sitansisk) Old Reserve, Union 

Street, Fredericton 
June 14-16 (506)-458-9511 

2. Tobique 
(Negootgook) 

Tobique Mudwass Park June 22-23 (506)-999-5026 

3. Fisherman’s Pow 
Wow 

Waterford Green Park, 
Miramichi 

June 30-July 1 (506)-625-9993 

4. Oromocto 
(Welamoktuk) 

OFN Riverbank Hiawatha 
Avenue 

July 5-7 (506)-457-8847 

5. Pabineau 
(Oinpegitjoig) 

Pabineau Pow Wow 
Ground 

July 12-14 (506)-548-9211 

6. Eel Ground 
(Natoaganeg) 

Eel Ground Pow Wow 
Ground 

July 18-21 (506)-627-4600 

7. Metepenagiag 
Mi’kmaq Nation 

Metepenagiag Heritage 
Park 

July 26-28 (506)-836-6118 

8. All Nations Pow wow Fundy National Park Bluff August 3-4 (506)-461-6806 
9. Mawiomi Callanders 

Beach 
Kouchibouguac National 

Park 
August 16th  (506)-876-2443 

10. Esgenoopetitj (Burnt 
Church) 

Esgenoopetitj Pow Wow 
Ground 

August 16-18 (506)-776-1200 

11. Eel River Bar 
(Ugpi’ganjig) 

Aboriginal Heritage 
Garden 

August 24-25 (506)-684-6277 

12. Elsipogtog Elsipogtog Pow Wow 
Ground (behind school) 

August 30 – Sept. 1  (506)-523-5479 

13. Kingsclear (Pilick) 
 

716 Church Street Pow 
Wow Ground 

Sept. 13-15 (506)-363-3028 

Indigenous Festivals and Events 

1. UNB Mawio’mi / 
Siqonawsultipon Pow 

Wow 

Richard J. Currie Center 
University of New 

Brunswick 

April 4th  
(10:30 am) 

(506)-458-7111 

2. Mi’kmaq-Wolastoqey 
Centre Indian 

Language Celebration 

Richard J. Currie Center 
University of New 

Brunswick 

April 5-7 
(8:30 am) 

(506)-458-7461 

3. Spring Social Tobique 
 

Tobique Neqotkuk  
Mah-sos School Gym 

April 20th  
(1 pm – 7 pm) 

(506)-426-2017 

4. NSER Cultural 
Awareness Pow Wow 

North and South Esk 
Regional High School 

April 25th  
(9:30 am) 

(506)-836-7000 

5. Metepenagiag Trout 
Derby 

Metepenagiag Heritage 
Park 

May 17-21 (506)-836-6118 

6. Wolastoqey Treaty 
Day 

Madawaska Maliseet June 1st  (506)-735-1757 

7. Kingsclear St. Anne’s 
Festival 

Kingsclear Church Road July 21st  (506)-363-3028 

8. 40th Assembly of First 
Nations Annual 

General Assembly 

Fredericton Covention 
Centre 

July 23-25 (506)-460-2770 

9. Esgenoopetitj St 
Anne’s Festival 

Esgenoopetitj Church 
Grounds 

July 27-28 (506)-776-1200 

10. NB Indian Summer 
Games 

Oromocto First Nation July 21- August 8 (506)-440-1146 

11. Tobique Labour Day 
Festival 

Tobique Ball Field August 29 – Sept. 2 (506)-273-5424 

 

New Brunswick Aboriginal Peoples Council
320 St. Mary's Street
Fredericton, NB, Canada E3A 2S4
Phone: (506) 458-8422
Fax: (506) 451-6130
Toll free: 1-800-442-9789 


