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A message from 
Acting Chief, Amanda Le Blanc

1

Qwey tous le monde!

As we count down the days to sunny skies & warm breezes, I hope 
you have been able to escape the snow & stay warm while we wait!

The past month has been �lled with lots of news & forward looking 
proposal announcements, and we have also been gearing up for our 
year end reporting for all of our programs & projects. I want to give 
you a quick run-down of some of the things I have done over the 
past month.

I was able to participate in the candidate selection and �rst round of 
interviews for the newly established Regional Indigenous Relations 
Coordinator position at Horizon Health. The second round is about 
to happen, so hopefully we will see that position �lled soon to be 
able to in�uence policy within our healthcare system to better 
accommodate Indigenous people in NB.

I attended the �rst JEDI board meeting with the newly con�gured 
board of directors. We have seen a lot of focus on the trades and 
technology in recent years, but with a new vision, we will begin to 
see and expansion in supports for businesses and other economic 
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activities throughout NB. If you are a business owner, keep your eyes 
peeled for news coming from JEDI to help you grow your business, 
whether big or small, or in the middle.

I was invited to speak to the Mi’kmaq/Maliseet Bachelor of Social 
Work program at Saint Thomas University to discuss the history & 
work of the council. During this speci�c class, they were discussing 
the chapter, “The silence of urban Aboriginal policy in New 
Brunswick”, from the research paper, “Urban Aboriginal 
Policy-making in Canadian Municipalities.” I also used this 
opportunity to talk about the Indian Registration consultations that 
we had just begun, and that were also happening in other 
communities around the country. I spoke of the unique 
circumstances that our members face in terms of registration, and 
that if the process were handed to reserve communities, the impacts 
that would have on o�-reserve people.

As a lot of you know, we conducted our consultations on the Indian 
Registration process and potential impacts of proposed changes 
were to happen and to provide our recommendations to the federal 
government. I would like to thank everyone who was able to 
participate in person, and if you were not able to come, I encourage 
you to submit your feedback via the link that we have been posting 
on Facebook, or give it to your Zone Director. As mentioned during 
those sessions, we are aiming to have the draft report ready for 
March 6 and sent out to everyone for your feedback, so please take a 
read through and give any comments to your Zone Director before 
March 9 when we meet.
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As I write this message to you, I am attending the 5th Annual 
Creative Leaders Symposium hosted by CAP. I am excited to share 
with you any opportunities that will come from this and how to 
support our youth as leaders, starting now.

I will leave you with that and look forward to updating you next 
month!

Woliwon,

Amanda



SAVE THE DATE

July 20 & 21
 2019

Fredericton Inn

AGM48th

1315 Regent St, Fredericton, NB 
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RÉSERVEZ LA DATE 

Juillet 20 et 21
 2019

Fredericton Inn

AGA48th

1315 Regent St, Fredericton, NB 
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NBAPC 
Membership
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You asked!

Membership Clerks have requested training on how to guide 
applicants on the membership application process. 

We listened!
Some of the membership clerks have expressed their eagerness to learn how to 
properly assist new applicants with their application process. 

We have great news, Lisa and Calvin have been working to produce an NBAPC 
Community Local Manual. This manual will be a guide that you can use at any 
time before during and after Local Elections. For those who are interested in a 
Local Executive position, you will have a chance to review each position and their 
duties. Each Local will have a Manual to be reviewed by each local during a meet-
ing if your local so desires too. 

This guide could be used to review each position before electing your Local Execu-
tives. Once they are elected each Local Executive will receive a copy of the NBAPC 
Community Local Manual to be used throughout the year. This will include a 
breakdown of each Position within the Local Executives and their roles. Included 
in the Local Manual will be a guide for membership clerks to follow when helping 
potential applicants. 

Our goal is to make sure each position runs smoothly as possible for all Elected 
Local Executives and you have the tools and knowledge to perform your Local 
Executive Positions. 

Please watch out for an email coming to you soon.

Woliwon
Lisa & Calvin 
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Natural Resources 
 

NBAPC’s Natural Resource Program is now accep�ng AFS Harvester 
applications for the 2019-2020 season. The applica�on form may be 
found on our website. 

Link: https://nbapc.org/wp-content/uploads/2019/02/AFS-
Registra�on-form-2019-20.pdf.  

We encourage everyone to fill out the form electronically (if 
possible) and send it to us via: 

Email – naturalresources@nbapc.org 

Mail/Personal Drop in - 320 St. Mary’s Street. Fredericton, NB, 
Canada E3A 2S4 

Filling out the form and submitting it electronically helps ensure the 
applications will be processed in �mely manner.  

Please be advised that the AFS Harvesting Committee is currently in 
nego�a�ons with Fisheries and Oceans Canada to establish a new 
arrangement for the 2019-2020 harvesting season. No AFS Harvester 
Licenses will be distributed un�l an arrangement has been reached. 

Note: We ask that everyone who has par�cipated as an AFS 
Harvester for the 2018-2019 season fill out and return the Food, 
Social & Ceremonial Monthly Harvest Effort Reports to NBAPC. These 
reports help NBAPC ensure the conservation of species and the data 
gathered may help in future AFS Harves�ng negotia�ons.  
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Partnerships and Protocols
Project

The Memorandum of Understanding (formerly called 
the Relationship Agreement) has undergone its 
second expert review for the Policies and Protocols 
project, and inquiries are in progress to locate an 
appropriate translation service. Using Zotero, a free, 
open-source reference collection management 
software, Mary is cataloguing the resources she’s been 
collecting to support negotiations once the MoU with 
the Federal government is in place. She is developing 
support documentation for future Zotero users, as 
well as starting to write the reports that are required 
for the end of the project next month.

For more information, please contact the project coor-
dinator, Mary Milliken (mcm@mcmilliken.ca). 



ASETS
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. 
 
 
 
 
 
 
 
 
Skigin-Elnoog Housing Corporation has received your request for financial assistance to 
purchase or construct a modest home.  In order to assist us in evaluating your application 
for housing assistance please forward the following identified documents to our office by 
April 2019.  (Photocopies only, originals will not be returned) 
 

   Property tax bill 2019 (if you currently own property)  
 Complete 2018 Income Tax return or Notice of Assessment Form with all matching 

T4 slips for all permanent household members.   If you do not have a copy of your 
Income Tax Return, it may be obtained by calling 1-800-959-8281.   

 Proof of child support 
 Department of Veterans Affairs pension 
 Provincial Birth Certificates (applicant & co-applicant)   
 Proof of Aboriginal Ancestry    
 

If the required documentation is not received by Friday April 19, 2019, your 
application will be cancelled.  Should you wish to proceed at a later date, you will 
need to reapply. 
 
We cannot accept substitutions for the above documents.  Please sign and return this 
letter along with the requested documentation by mail, fax (506-459-1289) or in person to 
Skigin-Elnoog Housing Corporation 366 Gibson Street Fredericton N.B, E3A 4E6. 
Once the documents have been received your file will be reviewed to determine whether 
or not you meet initial eligibility requirements in order to continue with your request for 
housing assistance.   
 
 
Sincerely, 
 
 
 
 
Sacha Boies  
Regional Office 
 
 
 
 
 

Page 1 of 2 
 

Department of Social Development 
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________________________________________________________________________ 
 
Applicant Name___________________  Co-Applicant___________________________ 
 
SIN # _____________________________ SIN #________________________________ 
 
Date of Birth_______________________ Date of Birth___________________________ 
 
Phone Number_____________________ Cell Number____________________________ 
 
Address ________________________________________________________________ 
 
Email___________________________________________________________________ 
 
 
Declaration of Applicant(s) 
 

1. We/I agree and consent that verifications of any information given by me and/or 
credit inquiries may be made at any time by Skigin-Elnoog Housing Corporation or 
Family & Community Services in connection with this application. 

 
2. I/We authorize the disclosure of all information contained within this application 

to Skigin-Elnoog Housing Corporation and Family & Community Services.   
 

3. We/I certify that the information provided is true and accurate to the best of 
my/our knowledge.  

 
 
 
Date   _______/_______/_______                Applicant ____________________________ 
 
 
 
Date _______/_______/_______                Co-Applicant __________________________ 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Page 2 of 2 
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GENDER-BASED VIOLENCE
IT’S TIME: CANADA’S STRATEGY TO PREVENT AND ADDRESS

It’s Time to Recognize

What is gender-based violence?

Everyone has the right to live a life free from violence. But there are many Canadians across the 
country who continue to face violence every day simply because of their gender expression, 
gender identity or perceived gender. This is gender-based violence (GBV). 

This kind of violence can take many forms: cyber, physical, sexual, psychological, emotional, and 
economic. Neglect and harassment are also forms of GBV. Violence can have negative effects 
that span generations, and this often leads to cycles of violence and abuse within families and 
sometimes whole communities. GBV holds us all back.

Costs of GBV

• Violence can have lifelong impacts on an individual’s physical, mental, sexual and reproductive  
 health. Impacts can include physical injury and death, disabilities – including depression  
 and post-traumatic stress disorder – as well as sexually transmitted infections, unintended  
 pregnancy, miscarriage, substance use, absence from school or work, job loss and social  
 isolation.1

• More broadly, the economic costs of intimate partner violence against Canadian women are  
 valued at $4.8 billion annually. The economic costs of sexual assault/other sexual offences  
 against Canadian women are estimated to be $3.6 billion annually.2 

What is the difference between sex and gender?

Sex refers to the biological and physiological characteristics that define males, females and 
intersex persons. 

Gender refers to the roles and behaviours that society associates with being female or male. 
Rigid gender norms can result in stereotyping and curb our expectations of both women and 
men. A society’s understanding of gender changes over time and varies from culture to culture. 

1 World Health Organization. January 2016. Violence Against Women: Intimate Partner and Sexual Violence Against Women. Factsheet no. 239. http://www.who.int/
mediacentre/factsheets/fs239/en/ and UN Women – Virtual Knowledge Centre to End Violence Against Women and Girls. Costs and Consequences.  
2 Zhang, Ting, Josh Hoddenbagh, Susan McDonald, and Katie Scrim (2012). “An Estimation of the Economic Impact of Spousal Violence in Canada, 2009.” Department  
of Justice. http://www.justice.gc.ca/eng/rp-pr/cj-jp/fv-vf/rr12_7/rr12_7.pdf
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