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Natural Resources
September 15, 2018
NBAPC – Natural Resources Management Update
August 15 – 22
•
•
•
•
•

Completed reviewal and edi�ng of MAPC Bill C-68 discussion document, which will be submi�ed
to DFO at a later date.
Completed and mailed mul�ple ﬁshing licenses to NBAPC members.
Con�nued researching and preparing NBAPC TIMBER Harves�ng Advisory document.
Spoke with mul�ple members who had ques�ons or concerns about the AFS ﬁshing regula�ons.
Established a date for meeting with DFO for AFS negotia�ons.

August 23 – 30
•
•
•
•
•
•

Spoke with mul�ple members who had ques�ons or concerns about the AFS ﬁshing regula�ons.
Researched Lobster Fishing Area (LFA) 37 after receiving a request for consultation from DFO
regarding this area.
Met with ASN Manager to discuss our commercial interests in LFA 37.
Met with Roger Hunka to discuss our FSC and commercial interests in LFA 37 and to prepare a
plan on how to respond to DFO request.
Prepared a Cost-Analysis document for the Chief detailing the costs associated with mee�ng in
Moncton or Fredericton to prepare for the nego�ations with DFO.
RSVP’d to a�end a Symposium on Biological Diversity being held in Mactaquac on September
14, 2018.

August 31 – September 7
•
•
•
•
•
•
•
•

Met with several members of the BOD to assist them with their questions and concerns.
Met with a member of the AFS Commi�ee to discuss their questions and concerns with the AFS
2018-2019 strategy.
Reviewed mul�ple documents for MAPC.
Reviewed mul�ple documents sent by MAPC to various government oﬃcials on behalf of
NBAPC.
Met with Roger Hunka to discuss DFO nego�ations strategies and other matters regarding the
AFS ﬁshery.
Arranged for the Board of Directors to meet at NBAPC to discus the upcoming DFO negotia�ons.
Prepared portfolios for DFO nego�ations.
Created a Salmon Tag License Transfer document to assist members who are unable to ﬁsh due
to physical limitations or health reasons.

September 8 – 15
•
•
•

Saturday (September 8) – met with the Board of Directors at NBAPC to discuss a strategy for the
upcoming nego�a�ons with DFO.
Met with the Board of Directors once again to discuss strategies.
Travelled to Moncton for nego�a�ons with DFO.
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Looking Out For
Each Other Project
Looking Out For
Each Other

A Project Update – September 2018

Pro Bono Students Canada:
Fahim Rahman’s Experience
Working With The LOFEO
Project

LOFEO would like to thank UNB Law
Student, Fahim Rahman. During the 20172018 academic year, Fahim assisted in
creating a framework for a helpline
navigation system that would support
families and friends locate their missing
loved ones.
“I was a legal researcher for Looking Out
for Each Other last year, under Dr. Jula
Hughes and Janelle Marchand’s
supervision. I enjoyed being involved on a
meaningful project, by developing an
inventory of legal resources for anyone
affected by the Missing and Murdered
Indigenous Women and Girls issue. I am
grateful to be involved like this early on in
my legal career, as I learned how lawyers
can integrate themselves into communities. I
hope to take my experience working with the
New Brunswick Aboriginal Peoples’ Council
to practice as a lawyer by helping improve

access to justice for marginalized
populations.” – Fahim Rahman
Thank you Fahim for your passion and your
expertise on this project!

LOFEO Team Update
Our Academic Research Coordinator is
leaving us as of August 17th. We are very
grateful for the work Janelle Marchand has
accomplished and we look forward to
continuing our relationship with her as she
continues to develop as a researcher
assisting with other aspects of the project.
“I wanted to take a moment to let you know
how much I have enjoyed my journey here
on this project and that you have all played
a part in that. I’ve learned so much from all
of your experiences, advice, and guidance
over the past year and a half, and my time
spent as a coordinator on this team has been
such a valuable part of my career journey. I
know that I will carry the things I’ve learned
here with me to my next adventure, and I
will always look back on this experience
with fondness. All team members on this
project carry such important knowledges
and I want you to all know that it has been
an honor to learn from you all. Know that
I’m always wishing the best to the project
and the LOFEO team!” – Janelle Marchand
All the best, Janelle!

Welcome: Anthea Plummer
We welcome Anthea Plummer to the
coordinator/researcher role. Anthea will take
on some aspects of what Janelle did
previously and work with Dr. Laurel Lewey
on the policing research.
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FACT OR MYTH: The “24
Hour Rule”
By Kyana Kingbird

Anthea is also finishing her Masters at UNB
in Interdisciplinary Studies focused in
Sociology, Law, and Worldviews.

Welcome: Kyana Kingbird

We also welcome Kyana Kingbird as a
research student on the project. Kyana will
be working on transcriptions and coding of
sharing circle interview recordings. She is in
her last year of a BA Degree at St. Thomas
University with a double major in Sociology
and Criminology.

A common myth that permeates society is
that a person must be missing for at least 24
hours before they can be reported as
missing. It is unclear where that myth
originally came from but has been credited
to movies and television. It is also a myth
that has transcended western culture and
extends as far as Britain, the United
Kingdom, and Australia.
Numerous websites and missing persons
organizations cite the common belief, dispel
it as a myth, and cannot seem to pinpoint
where exactly the myth originated. For
instance, the Thunder Bay Police Service
outlines several points that a person must
consider when they believe someone to be
missing. Some of these circumstances
include whether or not the individual has
any visible or non-visible disabilities,
whether they are elderly or very young, if
they are in unfamiliar areas such as
travelling or on nature excursions, or if they
are associated with violent behavior.
All missing organizations who aim to dispel
the “24 hour waiting period” myth agree that
there are steps to be taken to determine if an
individual should be reported as missing,
and waiting 24 hours is not one of them.
Before calling police, it is best to reach out
to family members or friends who might
know where they can be reached. It is also
important to determine if the actions are out
of character for an individual. If you hear
from an individual every day and suddenly
do not, that could be a sign. If a person
shows up for work every day and does not
show up or answer phone calls, it is another
sign.
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The majority of people reported missing are
found, but it is important to report a person
as missing as soon as possible to ensure that
the proper steps can be taken to locate them.

LOFEO RESEARCH
SPOTLIGHT: University of
New Brunswick (UNB)

this work across the country and is
poised to send this work out for peer
review;
3) Preparing resources for
organizations, families and friends:
we have been working on resource
guides, community handouts,
curriculum for law student
volunteers and a family support
package;
4) Assisting NBAPC in making
submissions to the National Inquiry.

Dr. Jula Hughes, a Professor of Law at
UNB, is the Principal Investigator on the
LOFEO project. Dr. Hughes has a broad
range of academic expertise focused in
criminal law and procedure and Aboriginal
law. She has experience leading research
teams, and is a nationally and internationally
recognized expert on Indigenous rights and
governance, feminist advocacy, and access
to justice. Her area of research on this
project is currently focused on four
initiatives:
1) Participating in sharing circles: this
activity has included sharing some
key information with community
members regarding missing persons
investigations; developing a coding
framework and analyzing sharing
circle and individual interview
results; and developing additional
research projects large and small that
come from questions raised by circle
participants;
2) Developing a legal analysis of
#MMIW as a constitutional rights
issue, specifically under s. 35(4) of
the Constitution Act, 1982. Jula
Hughes has presented on stages of

LOFEO Preliminary Research
Findings
At this moment, we are at the mid-point
through the projects research component.
We can already report some important
insights we have learned from sharing circle
participants and from staff in our partner
organizations. This is not a complete list, but
here are some key findings.
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First, there are cases of missing and
murdered Indigenous people in many
locations in Eastern Canada, sometimes
going back decades or more, that remain
unsolved and unaddressed. These missing
and murdered people are not forgotten, and
the tragedies of their disappearance or death
remains an open wound for families, friends
and communities. The situations are also
very varied, ranging from unexplained
disappearances, suspicious or unexplained
traffic accidents to mental health crises,
family breakdown, problems in institutional
care for people with disabilities and seniors,
recreational mishaps, stranger violence and
street crime, often related to the colonial
racialization and sexualization of Indigenous
women.
Second, sharing circle participants see a
clear connection between missing and
murdered women and other experiences of
violence like colonialism that has led to the
racialization and sexualization of Indigenous
women, residential school trauma and
normalization of violence, the sixties scoop
and normalization of stereotypes and
racialized attitudes, and removal of children
under guardianship.
Third, Aboriginal organizations and
women’s shelters already provide services to
families and friends of missing individuals
and to folks who are at high risk of violent
victimization. They have significant
expertise in providing these services, but
they are often very underfunded and they
have a hard time supporting the mental
health needs of their frontline staff, who are
at risk of traumatization and burnout.
Fourth, Native Councils, Friendship
Centres and some other Aboriginal
organizations and businesses are experts in
assisting Indigenous people navigate
mainstream services and in providing
cultural competency training.

Fifth, a number of mainstream service
providers including, importantly, the RCMP
are working hard to improve their services to
Indigenous people. They have made
significant strides in improving their
management of missing persons files. That
said, there is a lot more work that needs to
be done in terms of raising awareness about
issues that arise for off-reserve and nonstatus people. Also, there is insufficient
exchange of best practices among different
police forces.
Sixth, having a group of trained
professionals with knowledge of and
established relationships to Aboriginal
organizations can make a big difference to
how a file is handled by police, and can
really help family members and friends
when faced with a missing person situation.
These navigators can assist in contacting
police, following up with investigation
officers, media relations, volunteer
coordination and connecting with psychosocial supports.
Seventh, the generosity of families,
survivors, staff and leaders in all of the
organizations throughout this research is
inspiring. People have shared not only very
personal and extremely difficult stories, but
also offered their insights and expertise. The
research teams have been very grateful for
all that has been shared and we are working
hard on creating resources that are
responsive to the needs that have been
identified.
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LOFEO Building Resources
for Youth

The traditional Sharing Circles were led by a
local Circle Keeper; a local Elder was also
present to offer cultural and emotional
support to participants. Next, we are
planning Sharing Circles in collaboration
with the Aboriginal Women’s Association of
Prince Edward Island, to be held on Lennox
Island this Fall.
The Looking Out For Each Other project
members Anthea Plummer, Janelle
Marchand and Michelle Perley, travelled to
Listuguj on June 13th to hold a focus group
with youth leaders, so that youth could
speak to their experiences in post-secondary
education. We were very happy to learn
from these successful youth on how to build
strength and resiliency when transitioning
from community to an urban center. The
project is hoping to transform their valuable
knowledge into resources for youth on what
to expect during an interaction with a police
officer or a lawyer.

LOFEO Travels To
Prince Edward Island
To Hold Sharing Circles
In July, the Leadership team travelled to
Prince Edward Island (PEI) to hold Sharing
Circles in collaboration with the Native
Council of PEI. Over a two-day period,
Circles were held in both Charlottetown and
Montague.

Please contact our project manager Michelle
Perley, if you would like to hold a Sharing
Circle in your respective organization,
community, or to request a one-on-one
interview – lofeo@nbapc.ca

New Brunswick FAMILY
INFORMATION LIASION
UNIT (FILU) for Families of
Missing and Murdered
Indigenous Women and Girls
New Brunswick FILU- Family Information
Liaison Unit for Families of Missing and
Murdered Indigenous Women and Girls
(MMIWG) has officially started May 15,
2017 within the Community Services &
Crime Prevention division of the
Department of Justice and Public Safety.
The process of the National Inquiry into
MMIWG is separate from the functions of
each Provincial/Territorial FILU.
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The NB Family Information Liaison Unit
and the Family Information Liaison Officer
will:
•
provide a dedicated liaison
function between families of missing and
murdered Indigenous women and girls and
other provincial agencies and services,
including the criminal justice system, social
services, and policing in New Brunswick.
The purpose will be to gather information
requested by families.
•
Make referrals for families who
have identified that they have a family
member who was missing or murdered, and
aim to ensure that their support services are
culturally sensitive whether it be through a
western approach with a trauma informed
therapist or through traditional/spiritual
ways, ceremony and/or support.

ACCESSING
INFORMATION

Eligibility for services of NB FILU are
for family members, including blood
relations, those who are non-blood
relations such as adopted family, and
those considered kin. Families do not
need any official record of their loss to
access the services. Eligibility for
information will be determined by
privacy regulations and legislation.
Participation is on a voluntary basis;
and you must be a resident of New
Brunswick.

Stephanie Francis is NB FILU’s Family
Information Liaison Officer. Stephanie is
a Mi’kmaq woman, mother, aunt, sister,
daughter, niece and cousin, who is originally
from Elsipogtog First Nation. She has been
a member, since the age of 10 years old, and

resides in Saint Mary’s First Nation
(Fredericton). Her background has made her
familiar, through lived experience and
professionally as a front-line service
provider, into the many factors that
Indigenous women and girls face today.
She will be able to assist families who
request information on their missing or
deceased loved ones by acting as the
messenger/liaison. She will also be able to
connect family members with a trauma
informed therapist, who is a member of the
FILU team, or assist in finding a local
counsellor/therapist for on-going support.
One of the approaches that the FILU values
is the choice for families to access culturally
appropriate traditional elders for ceremony
and support. She can be contacted either by
phone or email, and can come directly to
your home for an intake, and to begin the
process.
For more information, please contact
Stephanie Francis at (506) 444-5139,
Where you can leave a confidential
voicemail or email at
Stephanie.francis2@gnb.ca

We Rise, for her – Our Sister
by Chevelle Malcolm
We Rise,
because the freedom of our sister can no
longer be compromised!
We Rise,
because her sufferings can no longer go
unrecognized, her future no longer
jeopardized!
Yes, We Rise
Up! for her soiled innocence, for her pain,
for the injustice she has suffered!
Up! Against those who belittled her, for her
pain
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Up! Against those who abused her, for her
pain,
Against those who seek to destroy her, for
her pain,
My sisters, We Rise Up for her.
HER
A warrior, a survivor, an extraordinary
woman,
Our Sister.
With rich indigenous blood coursing
through every inch of her veins,
With the strength of her native ancestors
embedded in every corner and crevice of her
bones,
We Rise up for her, Our Sister.
HER,
Whose hazel eyes pronounce her sufferings
Whose light-dark-brown skin recounts her
fight, whose dirty blond hair shouts her
victory.
We Rise up for her, Our Sister!
Whose people
Suffered because of colonial greed,
Were robbed of the fruits of their labor but
could not be robbed of their seeds.
A good human cannot be harmed by the
worst: Her people, our people – survivors.
Our sister, unforgotten, a survivor too.
Her people, our people-warriors.
Our sister, unforgotten, a warrior too.
We Rise up for her!
Because although she was taken,
She is not dead.
Although she was brutally killed,
She is- not dead!
Every atom is still compelled to carry the
sounds of her laughter,
Her hazel eyes are still pronouncing
Her light-dark-brown skin is still speaking
Her dirty blonde hair is still shouting
Be stirred!
Be comforted.
Let your red scarves hang high, let them
remind you of her, of who She Is!

Wear them proud! Proud for Her and of who
She Is!
A warrior, a survivor, an extraordinary
woman
Our Sister.
We rise up for Her!
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Partnerships and Protocols
Project

Having received approval from the membership at the Annual General
Meeting in Bathurst on August 18, the Policies and Protocols project is
moving ahead in a direction that is based on the recommendations made
during the consultation sessions in each of the zones (February to March
2018). The focus is now on building a collection of existing information
sources and designing a protocol for collecting accounts from the
membership. These resources will be used to support negotiations, once
the Memoranda of Understanding with the federal and provincial
governments are in place.
For more information, please contact the project coordinator, Mary Milliken
(mcm@mcmilliken.ca).
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How to Get Help For Students with Learning Disabilities

When a parent/guardian or teacher of a student recognizes that the student is not progressing and/or
typically has a strong disparity between strengths and weaknesses of academic skills, the following steps
or actions should be taken (see also NB Department of Education and Early Childhood Development web
site document- Guidelines and Standards for Educational Planning for Students with Exceptionalities,
2002):
1. Basic achievement assessment to be done by school resource teacher.
2. Results are to be discussed by the school’s School Based Student Services Team (teacher, resource
teacher, principal) with school based implementation of appropriate suggested strategies, i.e. program
modifications, a 4-6 week block or remediation by resource teacher and parent; perhaps
paraprofessional time, if available in the school, volunteer helper etc.
3. If the teacher, School Based Student Services Team, parent/guardian (student) are not satisfied that
the student is achieving improved progress, a referral to the District Student Services Team is made.
The principal, teacher, resource teacher, and parent/guardian submit this referral by completing the
appropriate forms.
4. Referral forms are reviewed by the District Student Services Team and may then be referred to one
or more of the following specialists, depending upon the individual student needs:
a.
b.
c.
d.
e.

Speech and Language Pathologists
Education Psychologists
Behavioral Psychologists
Support Services to Education, Dept. of Health and Community Services.
Other (1) Mental Health (2) Family Enrichment.

Typically, if a student is identified with difficulties after the first report card in November and all five
intervention steps are followed, it may take 6 months or more in all to complete an assistance path for a
student.
If a student has mild or moderate learning disabilities, short term remediation may be all that is
required.
For a student with severe learning disabilities, it is more likely that the student shall require a special
education plan for all of their school years.
A special education program (plan of services) means an education program for an exceptional
pupil that is based on the results of continuous assessment and evaluation and which includes a
plan containing specific objectives and recommendations for education services that meet the
needs of the pupil. (Education Act Section 1, Definitions)
The responsibility of Parents:
1. Work collaboratively with school personnel to develop, implement and monitor the
Special Education Plan for your child.
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FACT SHEET



THE ADULT WITH LEARNING DISABILITIES AND
ASSISTIVE TECHNOLOGY

WHAT DOES THE TERM
'ASSISTIVE TECHNOLOGY'
MEAN?
$VVLVWLYH7HFKQRORJ\PHDQV
DQ\LWHPSLHFHRIHTXLSPHQW
SURGXFWRUV\VWHPZKHWKHU
DFTXLUHGFRPPHUFLDOO\RIIWKH
VKHOIPRGLILHGRU
FXVWRPL]HGWKDWGLUHFWO\
DVVLVWVPDLQWDLQVRU
LPSURYHVIXQFWLRQDO
FDSDELOLWLHVRILQGLYLGXDOVZLWK
OHDUQLQJGLVDELOLWLHV7KHNH\
WRHIIHFWLYHDVVLVWLYH
WHFKQRORJ\LVILQGLQJWKHULJKW
PDWFKEHWZHHQWKH
WHFKQRORJLFDOWRROWKH
SUREOHPVDQGWKH
LPSOHPHQWDWLRQ$GRSWLQJ
WKHWRROLVHDV\DGGUHVVLQJ
WKHSUREOHPVDQG
LPSOHPHQWDWLRQPD\QRWEH
DVHDV\

HOW CAN ASSISTIVE
TECHNOLOGY HELP ADULTS
WITH LEARNING DISABILITIES?
,QGLYLGXDOVZLWKOHDUQLQJ
GLVDELOLWLHVRIWHQKDYH
GLIILFXOW\ZLWKVNLOOVWKDWRWKHUV
WDNHIRUJUDQWHG5HDGLQJ
OLVWHQLQJRUJDQL]LQJ
LQIRUPDWLRQRUZULWLQJVNLOOV
PD\EHQHILWIURPWKHXVHRI
DVVLVWLYHWHFKQRORJ\

WHAT ARE SOME OF THE
"ASSISTIVE TECHNOLOGY"

TOOLS AVAILABLE FOR ADULTS
WITH LEARNING DISABILITIES?

$SSURSULDWHDVVLVWLYH
WHFKQRORJ\IRUDGXOWVZLWK
OHDUQLQJGLVDELOLWLHVFDQ
LQFOXGH

1 DIFFICULTIES IN WRITTEN
EXPRESSION,

HANDWRITING EDITING MAY
BE OVERCOME WITH:

DFRPSXWHUZLWKDJRRGZRUG
SURFHVVRU VSHOOFKHFNHU
JUDPPDUDQGVW\OHFKHFNHU 
HGLWLQJSURRILQJKHOS
QRWHWDNHU7KHYLVXDODSSHDO
DQGVSHHFKDELOLW\RID
FRPSXWHUSURJUDPFRPELQHG
ZLWKWKHDGXOWW\SLQJRU
YHUEDOO\JLYLQJUHVSRQVHV
SURYLGHVWKHPXOWLVHQVRU\
GLPHQVLRQRIOHDUQLQJWKDW
EHQHILWWKHDGXOWZLWKOHDUQLQJ
GLVDELOLWLHV
2

DIFFICULTIES READING
MAY BE OVERCOME WITH:

WDSHGLQVWUXFWLRQVWDSHG
OHFWXUHVWDSHGERRNV
UHDGHUVVHUYLFHVSDJH
VFDQQHUZLWKVSHHFKDELOLW\
RIFRPSXWHUSURJUDPWRUHDG
EDFNWKHVFDQQHGSDJH

FACT SHEET
Adults with Learning Disabilities

/HDUQLQJ'LVDELOLWLHV$VVRFLDWLRQRI&DQDGD
&LW\&HQWUH$YHQXH6XLWH
2WWDZD2QWDULR&DQDGD.5.
 
  ID[ 
HPDLOLQIR#OGDFDFWDFD
ZHEVLWHZZZOGDFWDDFFD

3

ORGANIZATIONAL
DIFFICULTIES MAY BE
OVERCOME WITH:
HOHFWURQLFGDWHERRNVRUGD\
SODQQHU
4

DIFFICULTIES WITH
MATHEMATICS MAY BE
OVERCOME WITH:
DQHOHFWURQLFFDOFXODWRU
JUDSKSDSHURUVDPSOHOLVWRI
VWHSVWRIROORZ

'HYLFHV RUHTXLSPHQW PD\
EHKLJKWHFKXVLQJ
VRSKLVWLFDWHGHOHFWURQLFVRU
ORZWHFKVXFKDVVWLFN\
QRWHVFKDUWV\VWHPV
FDOHQGDUVDQGFKHFNOLVWV

7HFKQRORJ\DOORZVSHRSOHWR
GRWKLQJVDOLWWOHIDVWHURUD
OLWWOHHDVLHUDQGDOORZVSHRSOH
WRGRWKLQJVSHULRG,W
PHDQVDGXOWVZLWKOHDUQLQJ
GLVDELOLWLHVEHFRPHPRUH
WKDQWKH\DQGRIWHQRWKHUV
HYHUWKRXJKWWKH\FRXOGEH


DISTRIBUTED BY:

/HDUQLQJ'LVDELOLWLHV$VVRFLDWLRQRI1RXYHDX
%UXQVZLFN
UXH5HJHQW
)UHGHULFWRQ1%(%;
7HOHSKRQH
7ROO)UHH
(PDLOOGDQEBWDDQE#QEDLEQFRP
:HEVLWHZZZQDOGFDOGDQE
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THE ADULT WITH LEARNING DISABILITIES AND EMPLOYMENT

)RUPDQ\DGXOWVZKRKDYH
OHDUQLQJGLVDELOLWLHVWKHVNLOOV
RIVHDUFKLQJDQGDSSO\LQJIRU
DMREDWWHQGLQJDQLQWHUYLHZ
DFFHSWLQJDMRERIIHUDQGWKHQ
NHHSLQJDMREPD\EH
SDUWLFXODUO\GLIILFXOW

0DQ\DUHXQDZDUHWKDWWKH
GLIILFXOWLHVWKH\HQFRXQWHUHG
LQVFKRRODQGWKHSUREOHPV
LQWKHLUMREVDUHGXHWR
OHDUQLQJGLVDELOLWLHV

7KHEULJKWDOHUWGHPHDQRXU
RIWKHSHUVRQZKRKDV
OHDUQLQJGLVDELOLWLHVIRVWHUV
EHKDYLRXUDOH[SHFWDWLRQVWKDW
PD\QRWEHPHW7KH
GLVDSSRLQWPHQWWKDWIROORZVLV
HTXDOO\IUXVWUDWLQJWRERWK
HPSOR\HUDQGHPSOR\HH

:KDWDUHWKHPDMRUVLJQVDQ
HPSOR\HUVKRXOGZDWFKIRU"

PERFORMANCE
INCONSISTENCY:
x H[FHOOHQWVSRNHQ
YRFDEXODU\ZLWKJRRG
VHQWHQFHVWUXFWXUHEXW
XQDEOHWRZULWHWKRXJKWV
x DEOHWRGHYHORSD
FRPSOLFDWHGVHWRI
DUUDQJHPHQWVRYHUWKH
WHOHSKRQHEXWEHFRPLQJ
FRQIXVHGLQJURXS
GLVFXVVLRQV
x FDSDEOHRIIROORZLQJ
SULQWHGLQIRUPDWLRQEXW
H[SHULHQFLQJGLIILFXOW\
ZLWKYHUEDOLQVWUXFWLRQV
x XQGHUVWDQGLQJDQG
LGHQWLI\LQJNH\HOHPHQWV
LQVSRNHQLQIRUPDWLRQEXW
XQDEOHWRLGHQWLI\
LPSRUWDQWSRLQWVLQSULQW

DIFFICULTY WITH TIME SPACE
AND NUMBERS
x FRQIXVLQJXSZLWKGRZQ
OHIWZLWKULJKWJHWWLQJORVW
HDVLO\
x DUULYLQJODWHRUXQXVXDOO\
HDUO\IRUDSSRLQWPHQWV
x SUREOHPVLQSUHSDULQJ
DQGIROORZLQJVLPSOHZRUN
VFKHGXOHV
x GLIILFXOW\GRLQJDFFXUDWH
QXPHULFDORU
PDWKHPDWLFDOZRUN
WURXEOHZLWKEXGJHWLQJ
DQGPRQH\KDQGOLQJ

COMMUNICATIONS CONFUSION
x PLVLQWHUSUHWLQJGLIIHUHQW
PHDQLQJVLPSOLHGE\
WRQHVRIYRLFH
x LQDFFXUDWHO\UHVSRQGLQJ
WRQRQYHUEDOFXHVVXFK
DVIDFLDOH[SUHVVLRQV
H\HFRQWDFWERG\DQG
KDQGJHVWXUHV
x LQWHUSUHWLQJODQJXDJH
OLWHUDOO\UDWKHUWKDW
XQGHUVWDQGLQJILJXUHVRI
VSHHFK

CONCENTRATION PROBLEMS
x HDVLO\GLVWUDFWHGE\
EDFNJURXQGQRLVHDQGRU
YLVXDOGLVWUDFWLRQV
x GLIILFXOW\SD\LQJDWWHQWLRQ
WRDQGVRPHWLPHV
XQGHUVWDQGLQJDQG
UHPHPEHULQJRUDO
LQVWUXFWLRQV
x DVKRUWDWWHQWLRQVSDQ
x RQJRLQJSUREOHPV
FRPSOHWLQJDVVLJQPHQWV
RUWDVNV

POOR CO-ORDINATION
x DSSHDULQJFOXPV\
DZNZDUGDQGDSSDUHQWO\
DFFLGHQWSURQH

x
x
x
x

SRRUKDQGFRRUGLQDWLRQ
GLIILFXOW\LQOLVWHQLQJDQG
WDNLQJQRWHVDWWKHVDPH
WLPH
FRS\LQJLQDFFXUDWHO\ZLWK
SRRUZULWLQJVNLOOV
VKRZLQJDODFNRI
RUJDQL]DWLRQLQZULWWHQ
ZRUN


,WLVIHOWE\PDQ\SHRSOHWKDW
WKHIRUPDOLGHQWLILFDWLRQDQG
GLVFORVXUHRIWKHSUHVHQFHRI
DOHDUQLQJGLVDELOLW\DVVLVW
ERWKWKHHPSOR\HUDQGWKH
HPSOR\HH

THE BENEFITS FOR THE
EMPLOYER INCLUDE:
x DEHWWHUXQGHUVWDQGLQJRI
WKHHPSOR\HH¶VQHHGV
x WKHDELOLW\WR
DFFRPPRGDWHWKHOHDUQLQJ
GLVDELOLW\ZLWKRXWIDFLQJ
FRPSODLQWVIURPRWKHU
HPSOR\HHVDQG
x WKHDELOLW\WRPHHWWKH
UHTXLUHPHQWVRI
HPSOR\PHQWHTXLW\
OHJLVODWLRQ

THE BENEFITS FOR THE
EMPLOYEE INCLUDE:
x DFFHVVWRDQDSSURSULDWH
MRE
x LPSURYHGSURVSHFWVIRU
DSSURSULDWHFRPSHQVDWRU\
VWUDWHJLHVDQGMRE
DFFRPPRGDWLRQVDQG
x WKHDFFRPSDQ\LQJ
UHGXFWLRQLQVWUHVVUHODWHG
WRFRYHULQJXSPLVWDNHV
DQGKLGLQJWKHSUHVHQFHRI
WKHOHDUQLQJGLVDELOLW\

WHAT ARE "JOB
ACCOMMODATIONS" OR
ASSISTIVE TECHNOLOGY?
7KHVHPD\LQFOXGHEXWDUH
QRWOLPLWHGWRWKHIROORZLQJ
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x
x

x
x
x

IOH[LEOHZRUNDVVLJQPHQWV
DFFHVVWRZRUG
SURFHVVRUVFDOFXODWRUV
WDSHUHFRUGHUVYRLFH
UHFRJQLWLRQSKRQHVWR
SHUPLWGLDOLQJE\YRLFH
DXWRPDWLFGLDOHUVIRU
SHUVRQVZLWKVHTXHQFLQJ
SUREOHPV
WLPHUVWRKHOSUHFRJQL]H
WKHWLPHVSHQWRQYDULRXV
WDVNV
VFDQQHUVWKDWVFDQ
SULQWHGWH[WDQGUHDGLW
RXWORXG


6WDWLVWLFVWHOOXVWKDWPDQ\
SHRSOHZLWKOHDUQLQJ
GLVDELOLWLHVW\SLFDOO\KROGDMRE
IRUWKUHHPRQWKV0DQ\
VSHQG\HDUVRQWKHPHUU\JR
URXQGRIKLULQJDQGILULQJXQWLO
WKH\JLYHXSDOWRJHWKHU
2WKHUVVHWWOHIRUHQWU\OHYHO
MREVHYHQLIWKH\KDYHWKH
SRWHQWLDODQGVNLOOVWR
SURJUHVVZHOOEH\RQGWKDW
SRLQW

WHAT ARE THE EMPLOYER'S
RESPONSIBILITIES?

x

$VDEXVLQHVVSHUVRQLW
LVLQ\RXUEHVWLQWHUHVWWR
UHFRJQL]HWKDWVWDII
WXUQRYHUDFFRXQWVIRUD
JUHDWGHDORIORVW
SURGXFWLYLW\,WLVPRUH
SURILWDEOHWRPDNHMRE
DFFRPPRGDWLRQVIRUDQ
HPSOR\HHZLWKOHDUQLQJ
GLVDELOLWLHVWKDQWRKLUHD
QHZSHUVRQIRUD
SDUWLFXODUMRE

WHAT ARE THE EMPLOYEE’S
RESPONSIBILITIES?
x

x

7RFRRSHUDWHLQWKH
GHYHORSPHQWRIDMRE
DFFRPPRGDWLRQSODQ
WKDWLVPXWXDOO\DJUHHDEOH
DQGDFFHSWDEOH
7RZRUNLQDGLOLJHQWDQG
HIIHFWLYHPDQQHUWRPHHW
MREVWDQGDUGV

RESOURCES FOR ASSISTIVE
TECHNOLOGY
,QGLYLGXDOVDQGHPSOR\HUV
FDQJHWKHOSLQLGHQWLI\LQJ
DSSURSULDWHDVVLVWLYH
WHFKQRORJ\DQGRU
DFFRPPRGDWLRQVLQWKH
ZRUNSODFHE\FRQWDFWLQJWKH

FACT SHEET
Adults with Learning Disabilities and Employment

/HDUQLQJ'LVDELOLWLHV$VVRFLDWLRQRI&DQDGD
&LW\&HQWUH$YHQXH6XLWH
2WWDZD2QWDULR&DQDGD.5.
 
  ID[ 
HPDLOLQIR#OGDFDFWDFD
ZHEVLWHZZZOGDFDFWDFD

Job Accommodations
Network (JANCANA)DW
RU
KWWSMDQZHELFGLZYXHGX
&RQVXOWDQWVJLYHIUHH
SURIHVVLRQDODGYLFHLQ
GHWHUPLQLQJWKHEHVWMRE
DFFRPPRGDWLRQVWUDWHJLHVIRU
\RXUVLWXDWLRQ

ADAPTED FROM:
x Design for Success: An
Employer's Guide to
Learning Disabilities, E\
(1LFKROV  /'$
2QWDULR
x Tools for Transitions: A
Counsellor's Guide to
Learning DisabilitiesE\
(1LFKROV  /'$
2QWDULR
x Employing People with
Learning Disabilities is
Good Business, by
LDAC, (1993)
x Nobody's Perfect: An
Employer's Introduction
to Learning DisabilitiesE\
(1LFKROV  /'$
2QWDULR

DISTRIBUTED BY:

/HDUQLQJ'LVDELOLWLHV$VVRFLDWLRQRI1HZ
%UXQVZLFN
UXH5HJHQW
)UHGHULFWRQ1%(%;
7HOHSKRQH
7ROO)UHH
(PDLOOGDQEBWDDQE#QEDLEQFRP
:HEVLWHZZZQDOGFDOGDQE
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Spiritual

First Nations
Teachings
Physical

Emotional

Mental

Healing Journey to Wellness
For

On and Off-Reserve Indigenous Youth
in the Greater Moncton Area
Healing Journey to Wellness is a 30-week program that:








Increases life skills and pre-employment capacity specifically for
on and off - reserve Indigenous youth ages 18-30 + potential
space for those who are 30 years of age and over
Uses a holistic approach that will include culturally significant
elements such as appropriate ceremonies, activities, field trips,
and guidance from Elders
Strives to address issues that negatively affect participants’ lives
by providing support and connections to other community
resources
Focuses on prevention-based activities

Social Skills
Self-Management
Skills
Planning and Goal
Setting Skills
Now Accepting
Referrals for the
Program
Program Begins:
October15thMarch29th
Opportunity to
continue on to paid
pre-employment
program

We believe that Indigenous youth have the right to live safe, healthy, and
positive lives that are free from negative influences. Indigenous youth
lack opportunity - not ability. This program provides youth with
meaningful opportunities so that they can find and build upon their
existing strengths and achieve their goals.

For more information and to make an appointment to
register contact:
danielle@johnhowardsenb.com or 854-3499 ext:210

19

20

21

22

New Brunswick Aboriginal Peoples Council
320 St. Mary's Street
Fredericton, NB, Canada E3A 2S4
Phone: (506) 458-8422
Fax: (506) 451-6130
Toll free: 1-800-442-9789

